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UIC's Board of Trustees Goes Around State Labor Board to
Delay Bargaining with Advanced Practice Providers;
Union Vows to Appeal to lllinois Supreme Court

Move comes after labor board already rejected UIC's request to pause
negotiations — union says delay tactic hurts patients, not just providers

Chicago, IL — The University of lllinois Board of Trustees has succeeded in pausing
contract negotiations with Advanced Practice Providers (APPs) at Ul Health —
physician assistants, nurse practitioners, and certified nurse midwives — after asking
the Fourth District Appellate Court in Springfield to stay bargaining, a request the lllinois
Educational Labor Relations Board (IELRB) had already denied.

APPs at Ul Health organized and won certification of their union in 2025, a decision the
IELRB upheld after reviewing the workers' petition. UIC's Board of Trustees appealed
that certification to the Fourth District Appellate Court and separately asked the IELRB
to pause bargaining while the appeal proceeded. The IELRB refused, and bargaining
continued — producing tentative agreements on nearly all non-economic provisions and
an exchanged economic proposal.

This week, rather than accept the IELRB's determination, UIC's Board went directly to
the Fourth District Appellate Court and obtained the stay it had already been denied.
Bargaining sessions are now suspended while the underlying appeal is litigated.

“UIC lost this argument once already, at the agency lllinois law designates to make
exactly this kind of call,” said Dian Palmer, President of SEIU Local 73. “When you
don't like the umpire's call, you don't get to go find a different umpire. That's not a legal
strategy — it's a delay tactic, and our members see it for exactly what it is.”

SEIU Local 73 confirmed it will appeal the stay to the lllinois Supreme Court, arguing
that the Fourth District's order conflicts with the IELRB's own determination that
bargaining should continue while the underlying certification appeal is heard.

The union emphasized that the delay carries consequences beyond the bargaining
table. Ul Health served 1.5 million patients in fiscal year 2025, and the union says
understaffing and provider turnover — the conditions APPs are bargaining to address —
directly affect patient access and continuity of care, particularly as the hospital absorbs
new strain from federal Medicaid cuts enacted under the 2025 reconciliation law.
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"Every month UIC spends in court instead of at the table is a month our patients go
without the staffing protections we've been asking for," said Hala Ismail, Nurse
Practitioner at Ul Health. "We didn't choose this delay. UIC's Board did. And patients
are the ones who will feel it."

SEIU Local 73 represents more than 4,000 workers across the University of lllinois
system. The union says it will continue an escalating series of public actions throughout
the summer — including informational pickets, a strike authorization vote, and a one-
day strike planned for National APP Week in September — until UIC returns to good-
faith bargaining.

HHEH#

SEIU Local 73 represents more than 37,000 workers, primarily in public service and
publicly funded positions in school districts, municipalities, social service agencies, and
many other job classifications in lllinois and Indiana. We are dedicated to improving the
lives of workers and their families.



