COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE OAK PARK RESIDENCE CORPORATION

AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 73

Effective December 1, 2023 - November 30, 2027

ARTICLE 1 - RECOGNITION

The Oak Park Residence Corporation, an lllinois not-for-profit corporation (Employer) hereby
recognizes the Union as the collective bargaining representative of all full-time janitorial and
maintenance Employees (Employees) at the residential apartment buildings owned and/or
managed by the Employer.

ARTICLE Il - UNION SHOP

All regular full time Employees covered by this Agreement, as a condition of employment, shall
be or become Members of the Union on the 5th calendar day following the effective date of this
Agreement or the 31st day of their employment whichever is the later, and shall remain members
of the Union in good standing during the life of this Agreement as defined by the Labor-
Management Relations Act of 1947, as amended. For the purposes of this Agreement, Union
membership shall mean only that the Employee has tendered to the Union the lawfully required
initiation fees and periodic dues uniformly required as a condition of retaining membership in the
Union. The Employer shall discharge an Employee for non-payment of Union initiation fees or
dues ten (10) days after receipt of written notice by the Union that such a member is not in
good standing. Said notice shall state that the Employee has previously been given fifteen (15)
days' written notice: a) of the delinquency; (b) the amount and method of computation thereof;
(c) that the Employee is not in good standing: and (d) that discharge will result at the end of
said fifteen.(15) day period unless all arrears are paid. The Union will indemnify the Employer
against all claims and costs incurred by reason of the Employer's compliance with this section.
The Union reserves the right, at its option, to appear and defend all such claims whenever suit
is brought against the Employer. Such discharge will not be subject to arbitration under this
Agreement.



ARTICLE 1l - DUES DEDUCTION
3.1 Dues Deduction

The Employer shall deduct from the wages of all Employees covered by this Agreement, who
authorize such deductions in writing, monthly Union dues and initiation fees, in the first pay
period of each month, commencing December 1, 2019. Such deductions shall constitute Trust
Funds and shall be forwarded to the Union within twenty (20) days thereafter. In the event such
deductions are not paid to the Union within said period, the Employer shall be assessed interest
on such deductions at the rate of one percent (1%) per month.

3.2 Committee on Political Action (COPE)

The Employer, upon receipt of a payroll deduction authorization card signed by the Employee,
shall deduct from the wages of such Employee the amount specified on the card as a regular
contribution to SEIU COPE. The Employer will regularly remit such sums deducted for that
purpose to the Union. The Employee may at any time revoke his or her authorization of the SEIU
COPE payroll deduction.

ARTICLE IV-VANCANCIES, HIRING, UNION VISITATION AND STAFFING
41 Vacancies and Hiring

The Employer will inform the Union of all job vacancies and shall secure when practicable, all
Employees through the Union to the extent the Union can promptly supply qualified Employees,
if available. The Union agrees to refer qualified Employees on a non-discriminatory
basis.

A. The Employer shall notify the Union of the names, addresses, social security
numbers, classifications, dates of hire and wage rates of all new Employees within
five (5) working days of their hire.

B. Upon hire, full time Employees covered by this Agreement shall be required to
complete a probationary period of ninety (90) calendar days of continuous service
and shall be entitled to all benefits under this Agreement upon meeting the
eligibility qualifications and conditions as provided herein. The probationary period
may be extended upon good cause shown with the approval of the Union. The
Employee's obligation to pay union dues in accordance with Article Il of this
Agreement commences upon completion of thirty calendar days of employment.
Upon satisfactory completion of the Employee's probationary period, the
Employee shall be classified as a "regular" Employee.



4.2

4.3

Effective December 1, 2023, all newly hired Employees for the Maintenance
Person position may be assigned the job classification of Maintenance in Training
and as such will receive a minimum wage of $19.56 per hour as a training wage
for an initial period not to exceed six (6) months. At the end of this initial period,
such Employees shall then be paid no less than the current minimum base wage
established for the Maintenance Person job classification as set forth in Appendix
A, Section A attached hereto.

On or about December 1 and May 1 of each year, the Employer shall provide to
the Union a complete list of all Employees covered by this Agreement.

The Employer shall provide the Union with updated contact information for
Employees covered by this Agreement upon notification of any such
changes/updates by all Employees covered by this Agreement.

Union Visitation

Any authorized representative of the Union shall, upon prior notice to the Employer, be
permitted to meet with any Employee covered by this Agreement during working hours at
the place of his employment, provided that there shall be no interference with the
Employee's duties. Reasonable requests for visitation shall not be denied by the
Employee.

Staffing

A

Janitorial and Maintenance staffing of buildings owned and/or managed by the
Employer shall be determined through negotiations between representatives of the
Employer and the Union. The Employer shall employ Employees in the positions
of Maintenance Person in Training, Maintenance Person and Lead Maintenance
Person as set forth in Appendix A attached hereto. Any change in staffing to create
or eliminate job classifications shall be the subject of negotiation and written
agreement with the Union.

In the event the Lead Maintenance Person is unavailable for work for one or more
full eight-hour days, the Employee temporarily assigned by the Employer to
perform the principal duties of the Lead Maintenance Person shall, in lieu of his/her
regular hourly rate, instead be paid the hourly rate designated for the Acting Lead
Maintenance Person role as defined below

Acting Lead Maintenance Person Hourly Rate

o December 1, 2023, through November 30, 2024 - $34.07 per hour
e December 1, 2024, through November 30, 2025 - $35.35 per hour
o December 1,2025, through November 30, 2026 - $36.67 per hour
e December 1, 2026, through November 30, 2027 - $38.04 per hour



Employee(s) temporarily assigned to Lead Maintenance Person must work a minimum of eight
(8) hours per shift as temporary Lead Maintenance Person to qualify for Acting Lead
Maintenance Person pay.

ARTICLE V - DUTIES OF EMPLOYEES, JOB DESCRIPTIONS, PROHIBITED WORK, AND
EMPLOYEE OBLIGATION UPON TERMINATION

5.1 Duties of Employees

It shall be the duty of the Employee to safeguard the interest of the Employer in every possible
manner, to render efficient, capable and loyal service and to maintain the premises, apparatus
and equipment thereof and protect it against avoidable damage, loss and deterioration, and no
lesser service shall be considered to be in harmony with the intent and spirit of this Agreement.
The Employee shall be obligated to wear and use the provided safety equipment and to
maintain it in a reasonable fashion. All equipment purchased by the Employer must be returned
to the Employer upon termination of employment. The Employee shall perform such work and
duties as are necessary to carry out the intent and spirit of this Section and this Agreement.
Employees shall be obligated to be on time for their shift. In respect to any premises,
Employees shall continue, if required by the Employer, to perform such duties as they have
previously performed, subject to the agreement of the Union. It is further agreed that the
Employees will obtain all governmental certifications as mandated by law for performance of all
duties of the Employees' position(s). After two attempts (at the Employer's expense) to pass
each educational criteria the Employee will be responsible for the cost of any additional
attempts and after the third or subsequent failure to pass the test, the Employer can demote
the Employee.

5.2 Job Descriptions

The Employees covered by this Agreement shall perform janitorial and maintenance services as
provided in the attached Job Descriptions for the positions of Maintenance in Training,
Maintenance Person, Maintenance Person - Mills Park Tower, and Lead Maintenance Person
which shall be attached to and made a part of this Agreement.

5.3 Prohibited Work
Employees shall not be required by the Employer to:

A. Work which will conflict with the recognized field of work of any other union except
in cases of emergency or where the interest of the Employer will suffer from failure
to have the work done at once, and except, further, as may be permitted pursuant
to subsection (d) of this Section 3.

B. Collect rents or manage the property.



Serve or deliver, with the exception of five-day notices, legal notices to tenants.

Perform duties not normally considered janitorial or custodial in nature, unless it is
work, which has been regularly performed in the past by Employees on the
premises with the knowledge and with the consent of the Union. In the event that
the Employer desires an Employee to perform special assignments in addition to
his regular duties, Employer shall notify and discuss the work in question with the
Union. The basis of compensation for such work, in addition to the regular wages
due under this Agreement, shall be negotiated with the Union. In the event that the
Employer and the Union disagree as to the appropriate wage after discussion, this
wage dispute may be submitted to arbitration under Article XIII of this Agreement.

Hire, transfer, suspend, lay-off, recall, promote, discharge reward or discipline
other Employees, or to recommend such action, or to adjust their grievances. In
no event shall a Lead Maintenance Person be either required or permitted to
perform such supervisory duties, nor to prepare or execute a written
recommendation that an Employee covered by this Agreement is to be discharged,
suspended, or otherwise disciplined. However, this shall not limit the requirement
that any Employee covered by this Agreement may be asked to give a written
statement as to his knowledge of the facts which were involved in a disciplinary
action.

Make up their regular work when they are taken away from their normal jobs to
perform assignments of duties at the direction of the Employer unless their regular
work may be reasonably performed during their regular working hours or performed
as overtime work upon agreement by the Employee.

Take orders from any tenant or other person not expressly designated by the
Employer to give orders, except in cases of emergency, and

Persons who are not members of the bargaining unit shall not be permitted to do
unit work or work covered by this Agreement except in emergencies or when unit
employees are not readily available OR as allowed under this agreement.

Employee Obligations upon Termination

All Employees covered by this Agreement shall give the Employer fourteen (14) days' notice in
writing before resigning his job. An Employee who fails to perform his duties during the notice
period shall be subject to termination prior to the expiration of the notice period. The Employer
shall be entitled to employ temporary Employees to carry on services until such time as a regular
replacement can be engaged.



ARTICLE VI - OBLIGATIONS OF THE EMPLOYER
6.1 General Obligations
The Employer shall have the following obligations:

A. To pay the wages of Employees covered under this agreement in accordance with
the base wage rates, scheduled wage table, and longevity schedule as set forth in
Appendix A, Sections A & B, attached hereto and the schedule of wage increases as set
forth in Section 3, Article XXIV of this Agreement and to provide for all other benefits
established under this Agreement.

B. The Employer shall provide the original pieces of safety equipment.

C. The Employer may prohibit the wearing of sandals, athletic shoes, open-toed or
other non-work-related shoes by Employees.

6.2 Discharges

No non-probationary, regular, full-time Employee covered by this Agreement shall be disciplined
or discharged except for just cause. In cases of gross misconduct (including, but not limited to,
dishonesty, insubordination and the like, willful destruction of the Employer's property, drinking
alcohol on the job, possession or unauthorized use of controlled or illegal substances on the
premises, or working under the influence of alcohol and/or drugs) Employees may be subject to
summary discharge without prior notice. Subsequent written notice of the discharge shall be
provided to the Employee and the Union within five (5) days of the discharge. In all other cases,
Employees shall be entitled to fourteen (14) days' written notice of discharge with a copy of such
notice to be simultaneously sent to the Union. Failure to notify the Union in this regard shall
nullify the notice to the Employee. The notice shall state the reasons for the discharge and shall
be signed by the Employer or his designated representative. In no event shall the notice be
signhed by an Employee in the bargaining unit. Where the Union consents, the Employer may be
permitted to pay the Employee for the fourteen (14) days instead of keeping him on the job.
During the fourteen (14) day period, the Union shall investigate the reasons for the discharge
and may grieve the discharge pursuant to Article XVII of this Agreement if it is of the opinion that
the discharge was not for just cause. No Employee shall be discharged while he is not at work
due to vacation or iliness. Except as otherwise provided herein, all monies due or which have
accrued, including vacation or accrued vacation allowances and holiday pay, shall be paid to an
Employee at the time of discharge. Where an Employee is not entitled to fourteen (14) days'
notice of discharge under this provision, the non-probationary, full time, regular Employee shall
nevertheless be entitled to a written notification of such discharge, including a statement of the
reason/s for the discharge. Where it is not practical to give such notice prior to or at the time
of discharge, it



shall be given as promptly as possible but no later than five (5) calendar days following the
discharge, by certified mail, return receipt requested .

6.3 Layoffs

Layoffs due to lack of work shall be in accordance with the length of service of the Employees
within each classification so that the Employee with the least service in an affected classification
shall be laid off first, except that a junior Employee having special skills and qualifications not
possessed by a senior Employee may be retained without regard to seniority. Employees in a
higher classification shall have the right to exercise seniority and replace the least senior
Employee in a lower classification at a lower rate of pay. The Employer shall give the Union
and the Employees affected not less than fifteen (15) days' notice of any such layoff. Recall from
layoff shall be in the reverse order of the layoff so that the Employee last laid off in an affected
classification shall be the first to be recalled for a maximum of one year after the most recent

layoff.
6.4 Seniority

The term seniority shall mean an Employee's length of unbroken service on the premises, by
classification. An Employee's seniority rights shall not be affected by a change in ownership or
management of the premises so long as the said Employee remains in the employ of the new
owhers or managers.

Seniority shall not be broken except by:

A. discharge for cause,

B. resignation,

C. layoff for more than one year, except that Employees having less than one year's
service shall retain their seniority only for a period equal to their length of service,
or

D. failure to return to work upon expiration of a leave of absence

Seniority rights shall not apply to temporary or relief Employees.
6.5 Promotions and Transfers

The Employer shall provide notice to the Union at the time any job opening within the bargaining
unit becomes available, in accordance with the terms of Article 111, Section 1, and shall also
notify the Union of any promotion or transfer of Employees within the bargaining unit.



6.6

Changes in Ownership

A.

Obligations of Owner

In the event of the sale, transfer, or assignment of the Oak Park Residence
Corporation, it shall be the obligation of the Owner and/or Managing Agent:

1. Prior to the execution of any agreement for sale, transfer or assignment of
the Oak Park Residence Corporation, to provide the prospective successor
owner, transferee or assignee a copy of this Agreement and to advise such
person/s in writing that the Oak Park Residence Corporation is subject to
this Agreement and that its terms expressly provide that it is binding upon
the successors, executors, administrators, and assignees of the Owner and
all other persons acting as or on behalif of the Employer for the remaining
term of the current Agreement, in respect to the employees represented by
the Union and covered by this Agreement.

2. To notify the Union, in writing, no later than five (5) business days after the
date of the agreement of sale, transfer or assignment of the Oak Park
Residence Corporation that it has taken the action specified in paragraph
(1) above and provide the Union with the name and address of the
successor Owner and/or Management Agent, as applicable.

Accrued Liabilities

Notwithstanding the provisions of Paragraph A of this Section, in the case of sale,
transfer or assignment of the Oak Park Residence Corporation, the prior
Employer/s shall pay to each employee covered by this Agreement, all wages,
holiday pay and to the Health and Pension funds all contributions, which have
accrued up to and including the last day of the Employer's control, possession,
ownership, or management of the premises, and shall make such payment by no
later than the effective date of such change. In the event that there is outstanding
pro-rated vacation pay due and owing to Employees covered by this Agreement
on the date of such change, either (i) the amount of such pro-rated vacation pay
shall be paid by the prior Employer on or before the date of change, or (ii) the
successor and predecessor Employer agree, the successor Employer shall pay
the entire vacation amount due at the time the employee takes his vacation in
accordance with the provisions of this Agreement, provided that the Union has
been notified in writing of such agreement.- The prior Employer shall remain liable
for any and all employee benefits which have accrued up to and including the last
day of the Employer's control, possession, ownership, or management of the
premises, unless otherwise expressly provided in writing between the parties and
notice thereof given to the Union.



6.7  Subcontracting

Except as provided hereunder, the Employer shall not subcontract to any person, in whole
or in part, any of the work within the scope of this Agreement without the agreement of
the Union, which shall be evidenced in writing.

A. During the term of this Agreement, the Employer may contract for all, or part of
the cleaning services being performed by Employees within the jurisdiction of the
Union.

B. The Employer shall be permitted to hire non-union individuals to perform a

seasonal or temporary task which would otherwise be performed by a janitorial
Employee where such seasonal or temporary task cannot be completed by the
regular janitorial staff within the normal working schedule, provided that:

1. where such subcontracting will not be completed within four (4) weeks, the
Employer shall provide the Union with prior written notice of such
subcontracting and the dates on which such subcontracting will begin and
end; or

2. Where such subcontracting will not be completed within four (4) weeks, the
Employer shall provide to the Union such notice orally.

ARTICLE VII - WORKING HOURS AND OVERTIME
7.1 Work Week

The regular work week of all regular, full-time Employees covered by this Agreement shall
consist of forty (40) hours per week, Monday - Friday, except that, on a rotating basis, one
bargaining unit member per week may be assigned to work on Saturday and take an alternate
day off.

7.2 Overtime

Hours worked in excess of eight (8) hours in one day (unless otherwise expressly agreed to by
the Union) or forty (40) hours per week shall be paid at the rate of time and one-half (1}%) of the
Employee's regular rate of pay. All hours worked on Sundays shall be paid at the rate of two (2)
times the Employee's regular rate of pay. In no event shall time off be substituted for overtime
pay. No Employee may work overtime without authorization of the Employer except in the event
of an emergency. The Employer is not prohibited from scheduling reasonable mandatory
overtime. There shall not be any duplication or pyramiding of overtime.



7.3 Emergency Call Out

Effective, December 1, 2023, all full time regular, Employees covered by this Agreement shall
be paid overtime as set forth in Section 2 of this Article, in increments to the nearest 15 minutes,
portal to portal, when called out beyond their regular work week for an emergency.

7.4 On Call Pay

All regular, full time Employees covered by this Agreement shall be compensated a flat rate
payment equivalent to three (3) hours of the on-call Employee's regular straight time wages for
each week of scheduled on call duty.

7.5 Temporary Assignment to Different Job Classification

Any regular, full time Employee covered by this Agreement who works outside of his job
classification for a period of at least thirty (30) consecutive minutes with the pre- approval of the
Employer, shall be paid, for that time worked, $3.50 per hour PLUS the individual employee's
current regular hourly rate. All work outside of job classification must be pre-approved and
scheduled by the Employees' supervisor. Additionally, each Employee working outside of job
classification is required to contact his supervisor or the permanent Lead Maintenance Person
before starting a third hour of each out of job classification project to receive further
authorization to continue the project and receive out of job classification wage for additional
hours worked on the project.

*Out-of-Job-Classification work (OC) is work requiring advanced skills and expertise beyond that
of the typical day-to-day maintenance, repairs, replacements, hook-ups and decorating
touchups historically provided by Employees covered by this Agreement. In most - but not all -
instances, OC involves "opening" a wall, ceiling, or floor versus "not opening” same. Examples
of OC and non-OC work include the following:
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surface using adhesive and apply sealants

TASK Non-OC| OC
Electrical
1. Repair or attend to an existing light fixture, outlet, switch, X
sconce, ceiling fan and, if needed, complete job with minor
restoration or wall
surfaces
2. Open or trench a wall surface and restore the same to X
facilitate
the installing of a new light fixture, outlet, switch, sconce,
ceiling fan, or locating an electrical short or repair wiring
3. Restore to working condition the building's entry X
intercom- buzzer-lock system
Appliances
1. Refrigerator repairs (case by case basis) X
2. Replacement of refrigerator door swing, handles, gaskets X
and shelving
3. Replacement of gas stove electronic ignition; or electric siove| x
heating element or its rece)tical
4. Re placement of gas valves on gas stoves X
Plumbing
1. Replace kitchen or bathroom faucet, sink, and tub X
hardware and related components. Replace toilet tank or
bowl and its hardware. Clamp leaking pipes and shut-off /
turn-off building's domestic and boiler water systems. Level
radiators and replace valves.
Cabinetry
1. Remove/install kitchen and bathroom cabinetry including X
countertops, sinks, lavatories, hardware and minor restoration of
wall surfaces including closing of all fenestrations (holes )
Floor & Wall Tile
1. Replace or prepare tile undersurface, attach tile to prepared X

2, Replace broken or missing tiles using adhesive, to a limited

area requiring minor repair of undersurface; apply sealant.
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ARTICLE VIl - PREMISES COVERED

8.1 Premises Covered by Agreement

The premises covered by this Agreement are the current apartment buildings and premises owned or
managed by the Employer, as of the date of this Agreement, and identified as and located as foliows:

Bldg # | Building Name and Address #Units | Serviced by:
1051 | Lombard & Madison 439-42 S. Lombard @128-32 Madison 12 Maintenance (6)
1201 | SouthCourt 37-49 South Blvd. @ 103-11 S. Humphrey 52 Maintenance (6)
1203 | Pleasant Circle South 5 Pleasant @ 232-34 N Austin 15 Maintenance (6)
1205 | North Court 3-11 Ontario @ 470-92 N. Austin 50 Maintenance (6)
1206 | Pleasant Circle North 2-12 Pleasant @ 302-04 N. Austin 19 Maintenance (6)
1207 | lowa Terrace 41- 47 lowa @ 543-45 N. Humphrey 15 Maintenance (6)
1208 | Harrison East 17-21 Harrison @ 906-8 S. Humphrey 12 Maintenance (6)
1209 | Harrison West 27-35 Harrison @ 905-11 S. Humphrey 29 Maintenance (6)
1211 | Thomasville 2-6 Thomas @1100-02 N. Austin 14 Maintenance (6)
1214 | Harrison & Lyman 101-05 Harrison @ 905-11 S. Lyman 16 Maintenance (6)
1215 | Pleasant & Kenilworth 901-11 Pleasant @ 201-11 S. Kenilworth 50 Maintenance (6)
1216 | Harvey 411-15S. Harvey 19 Maintenance (6)
1219 | 1022 N. Austin 1022-24 N, Austin 13 Maintenance (6)
1220 | 1000 N. Austin 1000 N. Austin @ 2-4 Agusta 10 Maintenance (6)
1222 | 1118 S. Austin 1118-26 S. Austin 31 Maintenance (6)
1225 | 213 S. Kenilworth (2-Flat) 2 Maintenance (6)
1313 | 7 Van Buren -7 Van Buren (currently under construction) 44 Maintenance (6)
1317 | Harrison & Highland 301-11 Harrison 901-09 Highland 22 Maintenance (6)
1321 | 514 8. Austin 514-16 S. Austin 13 Maintenance (6)
1325 | 16-24 N. Austin 16-24 N. Austin 31 Maintenance (6)
1334 | 14 N. Austin (House) 1 Maintenance (6)
1352 | 1018-1020 N, Austin 1018 -1020 N, Austin 7 Maintenance (6)
1354 | 908 S. Lombard 908 - 10 S. Lombard 4 Maintenance (6)
1401 | 930 N. Austin - 930 N. Austin 18 Maintenance (6)
1402 | Austin and Augusta - 946-948 N Austin @ 5-9 Augusta 16 Maintenance (6)
1403 | 450 N. Austin—450-460 N. Austin 43 Maintenance (6)
1404 | 206 N. Austin-206-214 N. Austin 38 Maintenance (6)
1405 | 421 S. Harvey - 421 South Harvey 23 Maintenance (6)
1406 | 124 Washington - 124 -130 Washington 32 Maintenance (6)
1002 | Farrelly-Muriello Apartments — 431-37 S. Humphrey 21 Maintenance (6)
3015 | Sojourner House —324-46 N. Austin 6 Maintenance (6)
4005 | Clinton Court —935-43 W. Washington 42 Maintenance (6)
4024 | Cheney Manson Coach House — 232 Euclid 1 Maintenance (6)

Total Units Handled by Rotating Unit of 6 Maintenance 721
1001 | The Oaks Apartments - 114 S. Humphrey 74 Maintenance (1)
3001 | Mills Park Tower - 1025 Pleasant Place 198 Maintenance (1)
TOTAL - All sites owned/and or managed by OPRC 993 Maintenance (8)

Totaling 993 residential units all located in Oak Park, IL, and any additional properties owned or
managed by the Employer during the term of this agreement.
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8.2 Notices to Union

The Employer shall inform the Union by first class mail of any increase or decrease in the number
of buildings it owns or manages and shall supply the Union with the addresses of the buildings
which are the subject of such notice. Said notice shall be sent to the Union within ten

(10) days of any such increase or decrease in the number of buildings it owns or manages.

ARTICLE IX-JOB CLASSIFICATIONS AND WAGE RATES AND UNIFORMS
9.1 Job Classifications and Wage Rates

All Employees covered by this Agreement shall be compensated at minimum at the hourly wage
rates and applicable longevity as provided such Employees in Appendix A attached hereto.
Employer reserves the right to hire new employees covered by this Agreement in consideration
of their experience and skill set as detailed in Article XXIV, Section 24.1

9.2 Uniforms

All regular full-time employees covered by this Agreement are required to purchase, maintain
and wear employer-authorized uniforms in the performance of their duties.

All regular full-time employees covered by this agreement shall receive from the employer a
uniform allowance of $660 per employee/per year to subsidize the purchase and maintenance
of the required uniforms.

Effective, December 1, 2023, employees covered by this Agreement will be allowed to wear
shorts from May 1st through September 30th. The style, fabric and color of shorts will be
specified by the Employer and consistent with current uniform specifications. The Employer
retains the right to rescind this provision if a pattern of injury to uncovered legs and knees is
established.

ARTICLE X-ADOPTION OF SEIU HEALTH AND WELFARE AND LOCAL 1 PENSION
FUND TRUSTS

10.1 Adoption of Local 1 Pension Fund Trust

With regard to all regular, full time Employees covered by this Agreement, the Employer hereby
adopts and subscribes as a party to the Agreement and Declaration of Trust, dated January 4,
1967, as amended, covering the Local No. 1 Pension Fund and Plan Standard Agreement and
agrees and adopts, further, appointment of Employer Trustees of each of the Fund who shall
from time to time be appointed as such in accordance with the terms of said Agreement and
Declaration of Trust. The Employer agrees to pay and/or remit the amounts of
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money as set forth in sections 2 and 3 of this Article relating to the Pension Fund and to be
bound by and be a part of the Trust Instruments relating thereto, and all amendments and
revisions thereof from time to time hereafter made as if the Employer had signed the original
copy of the said Trust Instruments and amendments and revisions thereof from time to time
made or to be made.

10.2 Pension Fund Coverage and Contributions

All regular, full time Employees covered by this Agreement shall be covered under the Local No.
1 Pension Agreement and Fund.

Effective December 1, 2023 and for the term of this Agreement, the Employer shall make the
monthly contribution to the Pension Fund in the sum of $182.00 for each Employee covered by
this Agreement, and remit the corresponding Employee contribution, at the beginning of each
month, and said contributions shall continue to be paid effective as of December 1, 2023 as
provided in the Standard Agreements, subject to the terms required of all participating
Employers.

10.3 SEIU Health and Welfare Fund/Employer and Employee Contributions

All regular, full time Employees covered by this Agreement shall be covered under the Local 1
Health Fund. Effective December 1, 2023, and for the term of this Agreement, all regular, full
time Employees covered by this Agreement shall be required, through semi-monthly payroll
deductions, to pay 16% of their selected Insurance Plan monthly premiums. The Employer shall
be required to pay 84% of the Employees' selected Insurance Plan monthly premiums. The
monthly premium costs for all Employees covered by this Agreement are as follows for the period
12/01/2023 through 11/30/2024.

Plan A (HMO} - Total Monthly Premium $ 1143.20
Employee Cost (16%)or $182.91 Employer Cost (84%) or $ 960.29

Plan B (PPO}-Total Monthly Premium $ 1253.20
Employee Cost (16%)or $ 200.51 Employer Cost (84%) or $ 1,052.69

Any and all further increases in the cost of the Employees' monthly insurance premiums during
the term of this Agreement shall be paid by both the Employee and the Employer in accordance
with the percentage allocation stated above.

In accordance with the Local 1 Health Fund Standard Agreement, the Employer shall remit at
the beginning of each month the Employees' and the Employer's allocated cost of monthly
insurance premiums to the Local 1 Health Fund.
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ARTICLE X |- USE OF PERSONAL VEHICLE

All regular, full time Employees covered by this Agreement shall be required to have the use of
a properly insured vehicle in good working condition and to possess a valid lllinois Driver's
License. All such Employees shall be required to provide proof of insurance coverage and
possession of a valid lllinois Driver's License. Employees covered by this Agreement who are
required to use their vehicle during working hours shall be compensated at the rate of $90 per
month. In addition, Employees shall be reimbursed for the use of their personal vehicle at the
IRS maximum allowance rate. In cases of theft, accident (provided the Employee is not cited
for a moving violation) or vandalism to an Employee's vehicle while on the job, the Employer will
reimburse the Employee the amount of the damages to the vehicle or the amount of the
Employee's insurance deductible, up to five hundred dollars ($500), (where applicable)
whichever is less.

ARTICLE XII - MAINTENANCE OF BENEFITS

Employees under this Agreement are governed by the Personnel Policies and Employee
Handbook of The Oak Park Residence Corporation, provided said Personnel Policies and
Handbook are not in conflict with the terms and conditions of this Agreement. The Employer
agrees that all benefits, privileges or other terms and conditions of employment in effect prior
to this Agreement, and presently in effect for Employees covered by this Agreement, particularly
such benefits or other terms and conditions provided under the Personnel Policies and Handbook
of The Oak Park Residence Corporation, which provide more favorable benefits or conditions
than those established under this Agreement, shall continue in full force and effect, unless
otherwise expressly agreed to by the Union in writing.

ARTICLE XIll - HOLIDAYS AND PERSONAL DAYS
13.1 HOLIDAYS AND PERSONAL DAYS

All regular, full time Employees covered by this Agreement shall observe the following ten (10)
holidays and three (3) personal days per calendar year without loss of pay having met the
provisions of section 2 - Eligibility for Holiday and Personal Day Pay of this Article.

New Year's Day 10. Christmas Day
Martin Luther King Jr.'s Birthday Three (3) Personal Days
Veteran's Day

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving

Christmas Eve Day

©CENOO AN =
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13.2 Eligibility for Holiday and Personal Day Pay

A. All regular, full time Employees covered by this Agreement shall not be eligible for
holiday pay unless the Employee has worked the last scheduled day of his regularly
scheduled work week prior to the holiday and his first scheduled day of his regularly
scheduled work week subsequent to the holiday, unless the absence is excused for
illness, injury or other bona fide reason.

B. All regular, full time Employees covered by this Agreement shall be entitled to
receive eight (8) hours regular pay for each of the three (3) Personal Days specified in
section 1 of this Article if the personal days have been scheduled and approved by the
Employees' supervisor. Personal Days must be taken within the calendar year in which
they are granted and unused Personal Days may not be carried over to a subsequent
year.

13.3 Emergency Work on Holidays

All regular, full time Employees covered by this Agreement shall be entitled to receive regular
holiday pay plus time and one-half (1 ¥2) for all hours worked on the holiday when called to work
for a bona fide emergency.

13.4 Holidays During Employee's Vacation or Day Off

If one of the ten (10) holidays specified in section 1 of this Article falls on an Employee's
scheduled day off or while such Employee is on scheduled vacation, that Employee shall be paid
one day regular holiday pay for that holiday

ARTICLE XIV - VACATION
14.1 Schedule of Vacation Leave

All regular, full time Employees covered by this Agreement with six (6) months of continuous
service and hired before December 1, 2016, shall, on June 1st of each year, be entitled to earned
vacation time with pay according to the following schedule:

A. One (1) week after six (6) months of continuous employment.

B. For each full month of employment in excess of the first six (6) months of
employment - One (1) additional day of vacation but not more than a total of two
(2) weeks of vacation.

C. Three (3) weeks per year after three (3) years of continuous employment.
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D. Four (4) weeks per year after ten (10) years of continuous employment
E. Five (5) weeks per year after twenty (20) years of continuous employment.

F. All regular, employees covered by this agreement with six (6) months prior or more

of continuous service and hired after December 1, 2016, shall, on June 15t of
each year, be entitled to earn vacation time at the accrual rates indicated in the

table below:

Years of Service Annual Vacation Time Monthly Accrual Rate
0-5 Years 10 Days .833 Day(s)

6-12 Years 15 Days 1.250 Days

13-24 Years 20 Days 1.670 Days

25+ Years 25 Days 2.083 Days

For all employees covered by this Agreement, increases in accrued vacation time due to length
of service will begin accruing during the month of the employee's anniversary date. Accrued
vacation days may be used after the first six months of employment.

An employee may not "borrow" against future vacation accruals. If the employee needs time
off, but does not have the accrued vacation hours available, he/she may take any personal days
they have or may take unpaid time off with his/her supervisor's approval. If a holiday falls within
an approved vacation period, it will not count against the vacation allotment. Sick leave may not
be used to extend a vacation.

In the event an employee covered by this agreement is terminated from the Employer, either
voluntarily or involuntarily, they will be paid for any unused accrued vacation, computed at the
rate of pay earned upon separation.

14.2 Prorated Vacation Pay

All regular, full time Employees covered by this Agreement with at least six (6) months of
continuous service whose employment terminates before he qualifies for his next vacation shall
be entitled to prorated vacation pay equal to one-twelfth (1112th) of his vacation pay for each
full one (1) month of service for which he has not received prior vacation allowance credit whether
or not such service precedes June 1st of any year.

14.3 Vacation Scheduling

All regular, full time Employees covered by this Agreement shall be entitled to a vacation any

time during the year he qualifies for a vacation subject to scheduling agreement of the Employer.
Vacation scheduling requests shall be granted in the order in which they are received. If vacation
schedules are submitted at the same time, preference on the basis of seniority will be granted.

During the period from May 1 through September 15 of each year,
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only one bargaining unit member may be on vacation at one time. Individual vacations during
this period may not exceed two (2) weeks in duration.

ARTICLE XV - OTHER BENEFITS
15.1 Sick Leave

In consideration of the bargaining unit having voted during contract negotiations to elect the
Employer's Short-Term and Long-Term Disability insurances all regular Employees covered by
this Agreement shall accrue sick time at the rate of .666 days per month which is the equivalent
of eight (8) sick days per each calendar year of service. All regular, full time Employees
covered by this Agreement shall continue to be subject to the Employer’s paid sick time and
sick leave policies for sick time/sick leave accruals, carry over and usage.

15.2 Jury Duty
In requesting jury leave, an employee must submit with his request a copy of his jury summons.

Any employee covered by this Agreement called to jury duty will be paid for the first ten (10)
business days of required jury or witness duty. The employee must submit to the Authority the
check(s) they receive from the court for jury service for those first ten (10) days to receive full
payment of scheduled wages for the same period. All benefits and accruals will remain in effect
throughout an employee's required jury service. If jury service is required beyond the initial ten
(10) paid days, employees will be granted an unpaid leave of absence for the remainder of the
term of service. Employees may substitute available PTO and/or available vacation leave for
unpaid leave, if so desired. Accrued sick time may not be applied to jury or witness duty.

If an employee is performing a critical function that requires his/her presence at work, the
Authority may request a release from jury duty. There is no guarantee that the court will honor
such a request.

An employee may be asked to be available for jury duty for a specified period, but he/she may
not be required to stay at the courthouse all day. If the employee is released for the remainder
of the day, it is expected that he/she will report to work.

If an employee covered by this Agreement requires any other time off to appear in court for
personal matters, such as for personal lawsuits, traffic violations, arrests, and/or non-work-
related accidents, they will not be paid for that time away from work. Employees must use
available vacation or sick leave, whichever is appropriate for those situations, with appropriate
authorization from your supervisor.
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15.3 Bereavement Leave

All regular, full time Employees covered by this Agreement shall be entitled to three (3)
consecutive working days of leave with no reduction or loss in earnings in the event of the death
of an immediate family member. Immediate family is considered to be spouse, including civil
union partners, domestic partners, parents, children, stepchildren, legal wards, grandparents,
grandchildren, parents-in law, stepparents, brothers, sisters, half-brothers, half-sisters,
stepbrothers, stepsisters, aunts, uncles, nieces or nephews or other relatives residing in the
Employee’s residence and upon prompt notice to the Employer.

15.4 Medical or Familial Obligation Leave of Absence

An Employee Medical Leave of Absence (EMLOA) or a Familial Obligation Leave of Absence
(FOLOA) may be granted at the Corporation’s discretion for eligible employees for a period of
up to 45 days (nine (9) weeks) during any twelve (12) month period in accordance with OPRC'’s
EMLOA and FOLOA policies. Details and eligibility criteria for these benefits are found in the
OPRC Handbook.

15.5 Injury onthe Job Leave

Employees will receive full pay at their regular salary for work absence arising from injury while
in the course of employment with OPRC, without use of sick leave, for up to three days of
absence upon verification that the injury is a worker's compensation injury. Payment of regular
salary may be made retroactively for up to three days. During the time an Employee is authorized
to be absent from work as a result of an on-the-job injury for which he receives worker's
compensation payments, Employer- paid health insurance will continue for up to nine

(9) months from the date when worker's compensation begins, providing Employee pays his
portion of the health insurance premiums.
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ARTICLE XVI-HEALTH, PENSION AND TRAINING FUND DELINQUENT
CONTRIBUTIONS AND RIGHT TO AUDIT

16.1 Health, Pension and Training Fund Delinquent Contributions

The Employer recognizes the necessity of making prompt Health and Welfare, Pension and
Training Fund contributions to preserve the benefit standing of Employees. If the Employer
continues to be delinquent in making payments to either the Health and Welfare Fund or the
Pension Fund for a period of twenty (20) calendar days after written notice of delinquency is
given to the Employer, via certified mail, return receipt requested, or refuses to make available
payroll records in accordance with Section 2 of this Article XVI, the Union may strike the Employer
to enforce such payments or production of records without regard to the No-strike clause in Article
Xll or the Grievance and Arbitration procedure provided in Article XIII. In addition, any Employer
delinquent for more than thirty (30) days after receipt of notice of delinquency in making required
contributions to the Health and Welfare Fund or the Pension Fund shall be required to pay, in
addition to the actual delinquent amount, interest at the rate of one percent (1 %) per month
thereon, and liquidated damages at the rate of two percent (2%) per month thereon, as well as
accounting and attorney's fees and court costs, if any, incurred in effect.

16.2 Right to Audit

Union representatives from the Funds shall have the right to inspect payroll records of the
Employer for the purpose of determining whether the Employer is complying with the
Provisions of this Agreement relating to the fringe benefit contributions being paid on behalf of
Employees covered by this Agreement. The Employer shall make such books and records
available at reasonable business times and hours to the representatives or a certified public
accountant designated by Union representatives from the Funds. If the audit reveals violations
by the Employer in excess of five percent (5%) of the required contributions for the period
audited, the Employer shall bear the cost of the audit.

ARTICLE XVII- NO-LOCKOUT AND NO-STRIKE
17.1  No-Lockout
The Employer agrees that there will be no lockouts during the term of this Agreement.

17.2 No-Strike

A. The Union agrees that, except as otherwise expressly provided in Section 2-8 of
this Article XVII, there will be no strikes, work stoppages, or slowdowns against any
building covered by this Agreement during the term of this Agreement with respect
to issues covered by this Agreement and it will not countenance or permit
suspension of work or strikes by its members for any purpose whatsoever, and

21



that its members will not suspend work or refuse to perform their regular duties or
engage in any sympathetic strike. The Union agrees that it will promptly take
reasonable steps to end any unauthorized strike or stoppage. If the Union promptly
takes such action in good faith, the Employer agrees that it will not bring any action
against the Union in respect to any such concerted activity. It shall not be a violation
of this Agreement nor cause for discharge or discipline for any Employee covered
hereunder to refuse to cross a lawful primary picket line or to refuse to perform
work where such picket line has been authorized by the labor organization
picketing. It is understood that an Employee shall not refuse to perform his work
under such circumstances until he has been so authorized and has notified the
Employer that he intends not to work.

B. Regardless of the provisions of Section 2-A of this Article XVII, the Union shall
have the right to picket, strike, or use other lawful economic means against the
Employer by reason of the failure or refusal of the Employer to pay the Employer
portion of the contributions required to the Local No 1 Health Fund and/or the Local
No.1 Pension Trust Fund and/or the wages of any Employee as is more fully
provided by the terms of this Agreement, or refuses to arbitrate or mediate as
provided under this Agreement, or, in the case of the Employer who is bound by
this Agreement, fails or refuses upon request to execute an adoption of this
Agreement in written form for the premises covered by it, or fails to comply with the
terms of an Arbitration Award.

ARTICLE XVIII - GRIEVANCE AND ARBITRATION PROCEDURE
18.1 Entitlement to File Grievance

All regular, full time Employees covered by this Agreement shall be entitled to file a grievance
for any violation of the Agreement. All full time Employees within the first ninety (90) days of
service (probationary period) shall be entitled to file a grievance for any violation of the
Agreement, except for termination.

18.2 Grievance Procedure

STEP 1: Should the Union or any Employee covered by this Agreement have any complaint,
grievance or dispute concerning or arising from the application of this Agreement or directly
related thereto, the Business Agent of the Union ( or designated representative) and the
Employee shall first discuss the grievance, complaint or dispute with the Building Manager (or
designated representative) of the building(s) involved within fifteen (15) business days after the
grievance, complaint or dispute arose. Failure to act within the time period specified waives the
grievance.
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STEP 2: If the matter cannot be settled in above manner (Section 2. Step 1) within ten (10)
business days after it has been so discussed, then the representative of the Union shall reduce
the complaint, grievance or dispute to writing, stating the nature of the dispute and the requested
relief, and send a copy thereof to the Employer or its designated representative, requesting that
the principal representative(s) of the Employer meet with a principal officer(s) of the Union to
endeavor to settle the matter. Failure to act within the time period specified waives the grievance.
STEP 2A: Shouid the Employer have any complaint, grievance or dispute concerning or arising
from the application of this Agreement it shall have the right within fifteen (15) business days
after the grievance, complaint or dispute arose to discuss the matter with a principal officer(s) of
the Union to endeavor to settle the matter. Failure to act within the time period specified waives
the grievance.

18.3 Unresolved Grievance and Arbitration

Differences of every kind which may arise with reference to this Agreement and which if not
resolved under this Article XVIiI, Section 2, Steps 1, 2 or 2A above, shall be referred to a binding
arbitration in the following manner:

The Union or the Employer, as the case may be, may within thirty (.3.0) business days after
completion of the Section 2, Steps 1, 2 or 2A of this Article XVIII grievance procedure, notify
the other party in writing that it wishes to arbitrate the grievance, complaint or dispute. Such
notice, in the case of the Union shall be given to its President and in the case of an Employer
shall be given to the President and CEOQO. The parties shall then attempt to agree upon an
arbitrator. In the event that they cannot so agree within a period of five (5) business days, either
party may apply to the Federal Mediation and Conciliation Service for a panel of seven

(7) impartial arbitrators from which the parties shall select an arbitrator as follows.

A. Either party shall have the right to strike the entirety of the first panel submitted by the
Service and apply for a second panel.

B. From the panel, which is effect the parties shall, commencing with the party
requesting arbitration, alternately strike off six (6) names. The remaining arbitrator
shall be the arbitrator in the case.

18.4 Binding Arbitration

The arbitrator may not alter, change or in any way expand or contract the provision of this
Agreement. The decision of the arbitrator shall be final and binding on both parties and shall be
enforceable in a lawful court of law in accordance with state and federal law.
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18.5 Arbitration Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the Union and the
Employer. All other expenses of the arbitration shall be assumed by the party incurring them.

18.6 Wage or Benefits Mediation in Lieu of Arbitration

If the parties are unable to resolve a complaint, grievance or dispute concerning the payment of
wages or benefits (other than those benefits provided pursuant to " the Health Fund, Pension
Fund and Training Fund"), in lieu of arbitration pursuant to Sections 3 through 5 of this Article
XVIIl, either party may apply to the lllinois Department of Labor, Conciliation and Mediation
Division, for expedited mediation of the dispute. If the parties are unable to reach agreement on
a resolution, the Mediator will be empowered to issue a final and binding resolution, which shall
be enforceable in a court of law in the same manner and with the same effect as if the Mediator's
resolution was an arbitration award.

18.7 Mutual Consent

Upon mutual written consent of the parties, any time limitation contained in this Article may be
extended.

ARTICLE XIX - MANAGEMENT RIGHTS

The management of the premises, the direction of the work force and the authority to execute
all of the functions and responsibilities of management including, but not limited to, the right to
schedule the work to be performed and the assignment of Employees to such work, the control
and regulation of all equipment and other property of the Employer, the determination,
establishment and enforcement of reasonable published rules of safety and conduct, and the
right to maintain discipline and efficiency of all Employees, are all vested exclusively in the
Employer, except that such rights, functions and responsibilities are subject to and shall not be
exercised in such manner as to conflict with any of the provisions of this Agreement.

ARTICLE XX - MORE FAVORABLE AGREEMENTS

The Employer shall not bargain with or enter into any agreement with any Employee(s) covered
by this Agreement independently of the Union and no agreement made by the Employer in
respect to or on behalf of such Employee(s) with whomsoever made concerning wages, hours
or other terms and conditions of employment as provided in this Agreement shall be valid or
binding upon the Union unless a principal officer of the Union is a party thereto in writing.

ARTICLE XXI-WAGE INFORMATION

The Employer shall, upon written request, promptly supply the Union with the name, address,
classification, social security number, date of hire and wage rate of each Employee covered by
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this Agreement and shall, in addition, promptly supply the Union with such wage and related
information as may be necessary to comply with the law and/or to determine compliance by
the Employer with the provisions of this Agreement. In the event of the imposition of wage
controls during the term of this Agreement, the Council and the Employer shall cooperate fully
with the Union to secure such approval of the economic provisions of this Agreement as may
be necessary.

ARTICLE XXII - AMERICANS WITH DISABILITIES ACT

In the event an Employee requests a reasonable accommodation because of a mental or
physical disability as defined by the Americans with Disabilities Act, the Employer shall attempt
to provide a reasonable accommodation as provided by law. To provide such an
accommodation, seniority shall not be applicable for any purpose except layoff and recall. Any
dispute with respect to the Employer's or Union's compliance with this Article shall be subject
to the grievance and arbitration procedure. However, the Union's decision in respect to the
grievance and arbitration procedure shall not waive or affect the Employee's right to seek
additional remedies under any applicable federal, state, or local law.

ARTICLE XXIIl - NONDISCRIMINATION

The Employer and the Union shall not discriminate against any Employee or applicant for
employment by reason of race, color, national origin, sex, age, religion, handicap, disability,
union membership or activity and shall in such respects comply with applicable state, local and
federal law. Any disputes with respect to the Employer's or Union's compliance with this Article
shall be subject to the grievance and arbitration procedure. However, the Union's decision in
respect to the grievance and arbitration procedure shall not waive or affect the Employee's
right to seek additional remedies under any applicable federal, state, or local law.

ARTICLE XXIV- BASE WAGES, WAGE INCREASES AND LONGEVITY

24.1 Base Wage Rates- Newly Hired Employees

Effective December 1, 2023, Base Wage Rates for all job classifications for newly hired
Employees covered by this Agreement shall be determined through negotiations between
representatives of the Union, Collective Bargaining Unit members, and the Employer. The
base wage rates for all job classifications listed in Appendix A of this Agreement and attached
herein shall be considered “minimum wage rates.”

The Employer shall have the right to hire new employees covered by this Agreement in
consideration of their experience and skill set at a rate not lower than the established minimum
base wage rate for all job classifications.
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24.2 Existing Employees' Wage Rates, Pay Increases, and Longevity Schedule

The schedule of base wage rates, existing wage rates, wage increases and longevity for all
job classifications and existing Employees covered by this Agreement shall be set forth in
Appendix A attached hereto.

Wage Increases

Effective December 1, 2023, all Employees covered by this Agreement, with the exception of
Maintenance in Training, will receive a wage increase of three and one half percent (3.5%)
over their wages in existence on November 30, 2023.

Effective December 1, 2024, all Employees covered by this Agreement, with the exception
of Maintenance in Training, will receive a wage increase of three and one half percent
(3.5%) over their wages in existence on November 30, 2024.

Effective December 1, 2025, all Employees covered by this Agreement, with the exception
of Maintenance in Training, will receive a wage increase of three and one half percent
(3.5%) over their wages in existence on November 30, 2025.

Effective December 1, 2026, all Employees covered by this Agreement, with the exception
of Maintenance in Training, will receive a wage increase of three and one half percent
(3.5%) over their wages in existence on November 30, 2026.

ARTICLE XXV - SEVERABILITY

In the event that any provision of this Agreement is held to be in violation of law, it shall be
deemed to be of no force and effect, and this Agreement shall be construed as if such
provision were not a part thereof, it being understood, however, that all other provisions of this
Agreement shall not be affected thereby.

ARTICLE XXVI - DURATION AND TERMINATION

26.1 Duration

This Agreement shall remain in full force and effect through November 30, 2027, provided that
this Agreement shall continue in full force and effect thereafter until terminated by either party
giving to the other no less than sixty (60) days prior written notice of its intention to terminate
the Agreement, which notice shall be delivered in person or sent by first class mail to the other

party.

26.2 Termination

In the event that a sixty (60) day termination notice is sent by either party to the other pursuant
to Section 1, above, the Employer and the Union shall each appoint a committee to meet

jointly and engage in collective bargaining negotiations. Such negotiations shall commence
promptly.
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JOB CLASSIFICATIONS, BASE WAGE RATES, AND LONGEVITY
APPENDIX A
BASE WAGES - NEW HIRES

Effective December 1, 2023, all newly hired regular full time Employees covered by this
Agreement shall be entitled to not less than the following minimum base wage rates for the
following job classifications:

Classification Minium Base Hourly Rate
Maintenance in Training $19.56
Maintenance Person $20.95
Maintenance Person — Mills Park Tower $20.95
Lead Maintenance Person $23.85

BASE WAGES - EXISTING EMPLOYEES

Effective December 1, 2023, the existing regular full time Employees covered by this Agreement
shall be entitled to the base wages and longevity increases contained in the tables below. These
tables reflect the base wage and longevity increases for all existing regular full-time employees
covered by this Agreement scheduled during the term of this Agreement.

CAMPUZANO, C Increases Hourly Rate
December 1, 2023 — Annual Increase 3.5% $30.66
December 1, 2024 — Annual Increase 3.5% $31.73
February 14, 2025 — Longevity Increase 1% $32.05
December 1, 2025 — Annual Increase 3.5% 33.17
December 1, 2026 — Annual Increase 3.5% $34.33
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CASTILLO, A Increases Hourly Rate
December 1, 2023 — Annual Increase 3.5% $30.66
December 1, 2024 — Annual Increase 3.5% $31.73
December 1, 2025 — Annual Increase 3.5% 32.84
December 1, 2026 — Annual Increase 3.5% $33.99
March 16, 2027 — Longevity Increase 1% $34.33
REGALADO, M Increases Hourly
December 1, 2023 — Annual Increase Adj. $29.50
December 1, 2024 — Annual Increase 3.5% $30.53
December 1, 2025 — Annual Increase 3.5% $31.60
February 1, 2026 — Longevity Increase 1% $31.92
December 1, 2026 — Annual Increase 3.5% 33.03
ROGAL, A Increases Hourly
December 1, 2023 — Annual Increase 3.5% $26.43
December 1, 2024 — Annual Increase 3.5% $27.36
December 1, 2025 — Annual Increase 3.5% $28.32
December 1, 2026 — Annual Increase 3.5% $29.31
SANCHEZ, F Increases Hourly
December 1, 2023 — Annual Increase 3.5% $36.57
December 1, 2024 — Annual Increase 3.5% $37.85
December 1, 2025 — Annual Increase 3.5% $39.17
December 1, 2026 — Annual Increase 3.5% $40.54
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SERRITELLA, B Increases Hourly Rate
December 1, 2023 — Annual Increase 3.5% $31.69
December 1, 2024 — Annual Increase 3.5% $32.80
January 11, 2025 — Longevity Increase 1% $33.13
December 1, 2025 — Annual Increase 3.5% $34.29
December 1, 2026 — Annual Increase 3.5% $35.49
THOMPSON, G Increases Hourly Rate
December 1, 2023 — Annual Increase 3.5% $30.98
December 1, 2024 — Annual Increase 3.5% $32.06
December 1, 2025 — Annual Increase 3.5% $33.18
December 1, 2026 — Annual Increase 3.5% $34.34

B. LONGEVITY

Effective January 1, 2007, all regular, full time Employees covered by this Agreement shall be

entitled to an initial one percent (1%) increase in wages after completion of their first five (5)

years of consecutive service, a two percent (2%) increase in wages after completion of their first

ten (10) years of consecutive service. Thereafter such Employees shall be entitled to a one

percent (1%) increase in wages after each additional five (5) year period of consecutive service.
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IN WITNESS WHEREOF, to the parties have executed this Agreement

As, of the day of , 2024

THE OAK PARK RESIDENCE CO PORATION, an lllinois not-for-profit corporation

BY: Name:

Title:

SERVICE EMPLOYEES INT TIONAL UNION, LOCAL NO. 73

7 )

BY: Name: BY: Name:
—

Title: S Catsaanag~1 € \ASH 2 Title:

SEIU Local No. 73 Steward
BY: Name: By Name:
Title: Title:

SEIU Local No. 73 SEIU Local No. 73
BY: Name: BY: Name:
Title: Title:

SEIU Local No. 73

SEIU Local No.7

30



