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ARTICLE XVII. SAVINGS CLAUSE 

If any law now existing or hereafter enacted or any proclamation, regulation or edict of any national 
or state official or agency shall invalidate any portion of this Agreement, the entire Agreement shall 
not be invalidated thereby, and either party hereto, upon request, may reopen for negotiation the 
invalidated position. In event an agreement thereon cannot be reached within thirty (30) days, either 
party may submit the matter to arbitration as herein provided. 

ARTICLE XVIII. DURATION REPORTING 

This Agreement becomes effective July 1, 2024 and shall remain in full force and effect through June 
30, 2027. 

Upon mutual agreement between the two parties, this Agreement may be extended for a period of 
ninety (90) days beyond the nonnal expiration date of this Agreement. 

This Agreement is made in quintuplet and each copy is an original specimen executed at Chicago, 
Illinois on this _____ day of ________ _ 

BOARD OF TRUSTEES OF COMMUNITY 

COLLEGE DISTRICT 508 

By:------------
Katya Nuques 
Chair 

Approved as to Legal Fonn: 

Karla Mitchell Gowen, General Counsel 
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LOCAL 73 SERVICE EMPLOYEES 
INTERNATIONAL UNION, AFL-CIO 

By: __________ _ 

By: __________ _ 



Side Letter Regarding Winter Break 

Dated: November 7, 2024November 1, 2024

This letter will confirm the parties' understanding with respect to a potential "Winter Break" for the 

three business days between Christmas Day and New Year's Eve. For the purposes of this CBA, those 

dates would be December 26, 27, and 29, 2024; December 26, 29, and 30, 2025; and December 28, 29, 

and 30, 2026. If the CCC Board of Trustees declares a "Winter Break" for any of the dates listed, City 

Colleges has advised you that its processes for staffing and time off will be as follows: 

1. Each College will determine the number of janitors required per shift to ensure smooth

operations based on a variety of factors, including but not limited to: scheduled events, special

projects, potential weather events, and overall facility safety.

2. The College will first solicit volunteers to fill those staffing requirements. Absent sufficient

volunteers, staffing requirements will be filled based on seniority.

3. Employees that work during the potential "Winter Break" will be paid at regular time rates and

receive one (1) personal day added to their accrual bank for each day that they work. These

personal days must be used by June 30 of that fiscal year and use must be requested in advance

and pre-approved by supervisors.

4. If the number of staff required by the College is met on any particular day and an employee is

not needed for work they will get the day off with pay at regular time rates. They will not be

provided with a compensatory personal day for that day.

Your acknowledgement and agreement is appreciated in the space provided below. 

BOARD OF TRUSTEES OF COMMUNITY 

COLLEGE DISTRICT 508 

By: 
-------------

Karla Mitchell Gowen 
General Counsel 

LOCAL 73 SERVICE EMPLOYEES 
INTERNATIONAL UNION, AF IO 
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