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* COLLECTIVE BARGAINING
PREAMBLE

This Collective Ba:rga:lmng Agreement is entered into between the COUNTY of COOK

{(hereinafter referred to as the "Employer“ or "County™"} and the Service Employees International -
Union Local 73 (hereinafter referred to as the "Union"). Which consists of thirteen (13) separate
and individual ba:rgauung units combined here within for the sole purpose of colleetwe bargaining
only : :

ARTICLET
Recognition

Section 1. 1' RepreSenta'ﬁv'e'Un'i :

The County recognizes the Union as the sole and excluswe representative for all employees of the -
County in the job classifications set forth in Appendix A of this Agreement as certified by the
Ilinois Labor Relatmns Board

' The Appendix A hsts the Cook County job titles certified to be represented by the Service
Employees International Union Local 73 (SEIU Local 73), in a specific bargaining unit; and the
rates of pay for each such job title. The job titles listed in Appendix A is for descriptive purposes.
Its use is neither an indication nor a guarantee that any classification or title set forth therem will
continue to be utilized by the County. -

Section 1.2 Umon Membershlp

The County does not object to Union membershlp by its employees and beheves that certain
“benefits may inure from such membership. For the purpose of this section, an employee shall be
considered to be a member of the Union if they timely tenders the dues and initiation fee required
as a condition of membership.

The County will grant the Union an opportumty dunng the orientation of new employees to present
the benefits of Union membership, at which time the Union may give such employees a copy of
this Agreement For this purpose, the County shall notify the designated Union representatives of

the starting dates of new employees within thirty (30) calendar days of their start. |

Section 1.3 Check—off:_

With respect to any employee from whom the County receives individual written authorization,
signed by the employee, in a form agreed upon by the Union and the County, the County shall
~ deduct from the wages of the employee the dues and initiation fee required as a condition of
~-membership in the Union, or a representation fee, and shall forward such amount to the Union
within thirty (30) calendar days after close of the pay period for which the deductions are made.

The Union shall advise the Employer of any increase in dues, fair share fees, or other approved
deductions in writing at least forty-five (45) days prior to its effective date. The Employer shall
implement the increase in the first full pay period on or after the effective date. _

_ - ,
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‘ The parties. acknowledge and agree that the phase: "written authorization" as provided in this
, Agreement include authorizations created and maintained by use of electronic records and
electromc s1gnatures consistent with State and Federal law.

Section 1.4 ""Fair Share"_,

The County shall grant "fair share" to the Union in accordance with Sections 6(e) (g) of the Illinois
Public Labor Relations Act upon satisfactory demonstration to the County that the Union has more
than fifty percent (50%) of the eligible employees in the bargaining unit signed up as dues paying
members, Once this condition has been met, all employees covered by this Agreement will within
thirty (30) days of the Union meeting said condition or within thirty (30) days of their employment
by the County cither (1) become members of the Union and pay to the Union regular Union dues
and fees, or (2) will pay to the Union each month their fair share of the Union's costs of the
collective bargaining process, contract administration and pursulng matters a:ffectlng employee
wages, hours, and other condltlons of employment. - :

' Such fair share payment by non-members shall be dedueted by the County from the earnings of
the non-member employees and remitted to the Union, provided, however, that the Union shall
certify to the County the amount constituting said fair share, not exceedmg the dues uniformly

~ required of members of the Union, and shall certify that said amount constitutes the non-members'

- proportionate share of the Union's costs of the collective bargaining 'process, contract
administration and pursumg matters affectinge employee wages, hours and other conditions of
employment.

Upon recelpt of such certification, the County shall cooperate with the Union to ascertain the
names of and addresses of all employee non-members of the Union from whose earnings the fair
share payments shall be deducted and their work locations. :

Upon the Union's recelpt of notice of an obj ectlon by a non—member to the falr share amount, the
Union shall deposit in an escrow account, separate from all other Union funds, fifty percent (50%)
of all fees being collected from non-union employees. The Union shall furnish objectors and the

County with verification of the terms of the escrow arrangement and, upon request the status of
the’ fund as reported by the bank. ' :

The escrow fund will be estabhshed and .maintained by a reputable independent bank or trust
company and the agreement therefore shall provide .that the escrow accounts be interest bearing
at the highest possible rate; that the escrowed funds be outside of the Union's control until the final
disposition of the objection; and that the escrow fund will terminate and the fund-therein be
distributed by the terms of an ultimate award, determination; or judgment including any appeals
or by the terms of a mutually agreeable settlement between the Union and an objector or group of
obj ectors

If an ultimate decision in any proceedmg under state or federal law directs that the amount of the
fair share should be different than the amount fixed by the Union, the Union shall promptly adopt
said determination and notify the County to change deductlons from the earnings of non-members
to said prescribed amount.
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Section 15 Religion Exemption:

Employees who are members of a church or religious Body having a bona fide religious tenet or -
teaching which prohibits the payment of a fair share contribution to 2 union shall be required to- -

pay an amount equal to their fair share of Union dues, asdescribed in Section 4,toa non-religious
charitable organization mutually agreed upon by the Union and the affected employces as set forth
-in Section 6(g) of the Iilinois Public Labor Relations Act. =~~~ o :

Section 1.6 Indcmiliﬁcaﬁon: L

The Union shall indemnify and save the County harmless against any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the County
. for the purpose of complying with any provisions of this Article. If an incorrect deduction is made,
~ the Union shall refund any such amount directly to the involved employee.

- Section 1.7 . Severability and Riﬁht to Re-Open:

Tn the event any of the provisions of this agreement are or shall become invalid, illegal, or
" unenforceable by reason of any federal or State Law, Local Ordinance, Decision of any Court or-
Ruling of any Federal or State Board, Agency, or other governmental entity. such invalidity,
illegality, or occurs, at the request of either party, the Union and the Employer shail meet and

negotiate in good faith for the purpose of bargaining over the effects of the invalidity, illegality, or -

unenforceability of the provision or provisions. . '

ARTICLE I
Employer Authority

Section 2.1  Employer Rights and Obligations:

The Union recognizes that the County has the full authority and responsibility for directing its -

operations and determining policy. The County reserves unto itself all powers, rights, authority,
duties and responsibilities conferred upon it and vested in it by the statutes of the State of Illinois,
and to adopt and apply all rules, regulations and policies as it may deem necessary to carry out its
statutory responsibilities; provided, however, that the County shall abide by and be limited only
by the specific and express terms of this Agreement, to the extent permitted by the law.

Section 2.2 Union and County Meetings:

For the purpose of conferring on matters of mutual interest which are not appropriate for
consideration under the grievance procedure, the Union and County agree to meet at least once
every two months (6 times per year) through designated representatives at the request of either
party and at mutually agreed upon times and locations. If either party requests additional meetings,
the parties shall schedule the additional meeting as soon as practicable. The Union and County
shall each designate not more than seven (7) representatives to a labor-management committee for
this purpose. The Labor Management Committee shall also make recommendations to the County
concerning courses and in-service training to enhance career opportunities for employees in their
departments or respective bargaining units. The parties shall exchange agenda items for the

, ' 3
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meetmg at least one (1) week in advance. The Union may take meetmg mmutes and d1str1bute to
~ all coverees SEIU Local 73 appheable departments )

Sectlon 23 Integngy of Bargammg Ul.'ll

Non—Bargannng umt employees shall not be penmtted to perform bargammg unit work except in -

emergency situations such as an Act of God or temporary unforeseen circumstance, in training

situations where a supervisor or management personnel ig teachmg or mstructmg an employee or

- where bargaining unit members are unavailable through no fault of the Employer. This provision
does not limit the employers right to hire seasonal employees to assign work to them. Seasonal
employees shall be defined as employees who work forty (40) hours. or less per week for a
maximum' of three (3) months per year. Such exceptions shall not be used to avoid hiring
bargaining unit employees. However, under no. circumstances shall non-union management and
non-union bargaining unit employees perform work that results in a reduction of hours for

bargaining unit employees or the reduction of positions available of positions available for

barga;lmng unit employees which has the effect of eroding the bargalmng unit.

- The Employer agrees that any newly created job title that performs the same or similar work
performed by members of the bargaining unit shall be included in the bargaining unit and offered
‘to currént bargaining unit employees and then other employees represented by SEIU Local 73 prior
to hmng ﬁ'om among external applicants. '

‘Section 2. 4 Union and Employer Meetmg_

Facilities Management Only:The Steward and the Building Custod1an shall have monthly
discussions regarding any concerns within their spee1ﬁe areas. These discussions shall include, but
~ not be limited to, the following areas:

1. Work Assignment Distribution -
2. . Distribution of Overtime
3. Provrs1on of Proper Supphes and Cleanmg Materials-

4, Safety Issues

Section 2.5 Union and County Meetings Respecting Health Care:

For the purpose of maintaining. communicatiotis between labor and management in order to

cooperatively discuss issues respecting health care coverage for all County employees each Local
Union, the. County and. members of bargaining units not covered by this Agreement shall meet
quarterly through designated representatives. Each Local Union shall designate not more than one’

(1) representative to the Health Care/Management Committee. The County, through its Office of
Risk Management, shall prepare and submit an agenda to the other parties at Jeast one (1) week
prior to the scheduled meeting, which agenda shall address, among other things, issues raised by
each Local Union to the Office of Risk Management. The date and location for such meetings shall
be established by the Office of Risk Management, takmg into account the scheduling concerns of
all County bargaining units. _ .
4
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ARTICLE III
Hours of Work and Overtlme

Section 3. 1 Purpose of Article:

The provisions of this Article are :mtended to provide the basis for calculatlng overtime pay, and
shall not be construed as-a guarantee of hours of work per day or days per “week or pay in lieu
thereof, or as a limitation upon ‘the maximum hours per day or per week which may be required.

Sectlon 3 2 R_gular Work Perlods

The regular work day for full-time employees shall remain according to prior practice and

procedure If any work periods rieed to be changed the employer shall first meet with the Union to
negotiate such changes. The length of paid lunch periods and breaks granted by each depariment
shall remain in effect. The regular work day shall consist of eight (8) consecutive hours of work,
“including a one (1) hour paid lunch period. The regular work day for full-time employees in the

Bureau of Administration shall be 8:30 a.m. to 4:30 p.m. The regular work day for Depariments

in the Bureau of Administration shall consists of eight (8) consecutive hours of work, including a
one (1) hour paid lunch period and two (2) fifteen (15) minute breaks. If any work perlods need to
be changed the employer shall first meet with the Union to negotlate such changes.

The regular work day for full-time employees inthe other County bureaus/ departments represented _

in this agreement shall consists of eight (8) consecutive hours of work, including a one (1) hour
paid lunch period and two (2) fifteen (15) minute breaks. If any work periods need to be changed
' the employer shall first rneet with the Union to negotiate such changes. -

Sectlon 3.3 Compensatorv Tlme and/or Overtime Compensatlon

'Employees may be 3531gned to overtime work provided that such overtime shall be limited to elther

emergency conditions which cannot be deferred-and which cannot be performed with the personnel
available during normal work hours, or because of an abnormal peak load in the activities or the
mst1tut10n or departrnent :

Employees who are requlred to \aforl{ overtime will be compensated in accordance with the Fair
Labor Standards Act. :

When overtime is required, and the corresponding compensatory time would work and undue
.. hardship on the efficient department operations, the Chief Administrative Officer, The Chief of
the Bureau of Health Services or the Chief Financial Officer of Cook County, each for their
respective department, may authorize the payment of cash overtime if the sufficient budgeted
funds are available. The department head must give prior written notification to Chief Financial
Officer or Cook County, as appropriate of the reasons requiring paid overtime, the positions
affected and the probable period of time the overtime work will be reqmred All such overtime
will be compensated at the time and one—half

Each department shall record hours worked for each employee eligible for overtime payments.
Department Heads are responsible for the correct computation of straight time and overtime hours
due an ernployee :

5
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C_()rnpen'satoi'y time shall be reclaimed in a minimum of thjrty-minute increments.

Sectioh 3.4  Safetv- Unsafe Working Conditiohs'

Employees who reasonably and Jusnﬁably beheve thelr safety and health are i in danger due to an
alleged unsafe working condition, equipment or vehicle, shall immediately inform their supervisor
- who shall have the responsibility to determine what action, if any, should be taken, mcludmg '
whether or not the job ass1gnments should be discontinued.

, Sectlon 35 Overtlme Work:

Employees will be expected to perform any reasonable amounts of overtime work assigned to .
them. The Employer will attempt to assign overtime work to the employees who are immediately
available when the need for overtime occurs and who normally and customarﬂy perform the work -
involved, except that in cases of emergency the Employer may assign the overtime work to any
employees immediately available. It is the intention of the. -parties that overtime will be distributed
equitably among the employees in the same job classification within a department or operating
. unit. In the event an employee for any reason does not received a fair share of overtime, the
employee shall not be entitled to Jpayment for overtime not worked, but the Employer will, when
~ the matter is called to its attention, give preference to such employee with respect to further
overtime assignments for which they would be normally eligible until a reasonably fair balance in
the overtime distribution is reestablished. The Employer shall maintain such records as may be
necessary to establish the overtime hours worked by each employee, such records shall be available
-for mspectton by the Umon

Sectlon 3.6 _ Emergencv Related Overtime:

Ifan employee c'overed.by a SEIU Local 73 agreement is called back to work after the completion
of the regularly scheduled shift, the employee shall receive tmmmum of (3) hours ¢ompensation
at one and one-half nmes the employee's hourly pay. :

Section 3.7  Flextime:

Flextime schedules may be granted if practicable to do so for legitimate and compelling personal
reasons. Request for flextime schedules shall be submitted by the employee at least two (2) weeks
in advance or when the situation is first known to the employee but in no event less than one (1)
- week before the flextime schedule becomes effective. Such request for flextime shall not be
_ u.m'easonably denied.

Section 3. 8 Dlstrlbutlon of Overtlme (Facilities Management Only):

Employees will be expected to perform any reasonable amounts of overtime work assigned to
themn. The Employer will attempt to assign overtime work to the employees who are immediately.
available. Planned overtime will be posted and rotated per buildings when the need for overtime
occurs and- who normally and customanly perform the work involved, except that in cases of
emergency the Employer may assign the overtime work to any employees immediately available.
It is the intention of the parties that overtime w111 be distributed equitably among the employees in
the same _]Ob class1ﬁcat10n within a department or operating unit. In the event an employee for any
6 :
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“ reason does not receive a fair share of overtiﬁ:re, the employeeehall not be entitled to payment for

" overtime not worked, but the Employer will, when the matter is called to its attention, give

preference to such employee with respect to future overtime assignments for which they would be

normally eligible until a reasonably fair balance in the overtime distribution is re-established. The.
"Employer shall maintain such records as may be necessary to establish the overtime hours worked
by each employee such reeords shall be avaﬂable for inspection by the Umon :

‘ ‘Sectlon 3.9 Docked Tlme (Faclhtles Management Onlv)

The Employer wﬂl not umlaterally deduct from ail employee's s1ck Vacat10n C/E personal fime.
or time due. Employee upon request shall receive an accounting of accumulated time to be
deducted or docked from pay or its equivalent upon employee's choice. In no case shall doek t1me :
- be allowed to accumulate for more than twelve (12) hours :

ARTICLEIlV -
Seniority o

. Sectlon 4.1 Probationary Period:

After the date of this Agreement, the probationary period for a new employee, or an employee
hired after a break in continuous service, shall be six (6) months. The probationary period shall be

extended for a period equal to the time required for any formal training program required of any

probationary employees, and the Union shall be consulted about the instituting of any such training .

program which extends the probationary period. A probationary employee shall have no seniority.

and may be terminated at any time during the probationary period and shall have no recall rights
- or recourse to the grievance procedure with respect to any such discipline or d1scharge Upon

completion of the probationary period; the employee S Semonty shall be computed as of the date
of their most recent h1re ‘

Section 4.2  Definition of Seniority:

For purposes of this Article, seniority is defined as an employee's length of most recent continuous
employment with Cook County sirce their last hiring date as a full-time employee and as a regular
part-time employee entitled to benefits pursuant to Article V. Seniority for such regular part-time
employees shall be prorated. - _

Section 4.3  Promotion, Transfer

In cases of promonon and transfer employees in the department shall have first preference in order
of their department seniority, provided that the employee has the ability and qua.hﬂcatlons to
perform the reqmred work.

When a position becomes vacant that the Employer intends to fill, it shall first be o.fferecl to
applicants from among bargaining unit employees in the same job title and departrnent as a shift
or location transfer and them shall be electronically posted and employees will be given preference
in order of seniority in the following order:

(2) To qualified employees in a different job title in the same department;
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(b)  thento qualified employeee 'm bargajning units under Ofﬁees Under the President;
N ). then to quahﬁed employees in other SEIU L.ocal 73 bargammg units;
(d) and ﬁnally, to outs1de applicants.

An employee requesting a later shift or ‘location transfer within the same department ‘shall not be
subject to an interview. The requested lateral transfer or location transfer will be awarded in order

of seniority, prov1ded that the employee ‘has the ab111ty and quahﬁca‘uons to. perform the reqmred ‘
work.. .

Section 4.4 Re‘duction in Work Force, Layoff and Recall:

Should the County determine that it is necessary to decrease the number of employees within a jOb
classification within a department, the employees in the job classification shall be laid off it in
inverse order of semonty within the department provided, however, the retained employees have
the ab111ty and minimum quahﬁcatmns to perform the required work., Where possible, surplus -
_ employees and the Union shall be given notice thereof at least thirty (30) days two pnor to the
effective date. _ '

~“To avoid layoff, each affected employee or Union representative must notify the County within
five (5) Workmg days of receipt of electronic notification of the layoff that the employee intends
to exercise their seniority by bumping in accordance w1th the followmg steps in sequen‘aal order:

1. Employees identified for layoff will be listed in order of semonty Employees then
| will be allowed to exercise their rights under this section in the order of seniority
w11:h the most senior employee acting first.

2. Employees subject to layoff shall be offered a vacant position as deemed available
by the Office of Budget and Management Services in their current job ¢lassification
in the SEIU bargaining unit under the Offices of the President and Cook County
health provided they have the present ability and minimum quahﬁcatlons to
perform the requn'ed work W1th a reasonable onentauon period.

3. ' Ifno vacancy exists pursuant togSubsecnon 2 above or the employee opts not to fill
 a vacant position, the affected employee will be allowed to bump- a less senior
employee within their current job classification or in the same pay grade throughout

the Offices under the President. :

4, In the event there is no employee with less seniority within the same job
classification as the employee being. laid off, that employee may bump the
~employee with the least seniority in the next lower pay grade down within the -
department first provided the employee being laid off has more seniority than the
employee being bumped and is minimally qualified to perform the job functions
immediately with reasonable orientation. Employees who accept jobs in lowsr job
classifications to avoid layoff shall be paid in accordance with Article V Section

5:3C of this collective bargaining agreement.

: 8
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5. If there are no bumpmg opportumt:les in the next lower pay grade down for the
' employee identified for lay off, the employee then will continue to the following
lower pay grade sequertially in the Offices under the President until a placement

opportunity arises. If there is an -available position, in the next lower pay grade -

- down from the employee who is exercising bumping rights, they must either accept
the position or be laid off. No employee may forego a bumping opportunity to take
_a position in. a lower pay grade. The bumping process for any employee will end

- when the first position is available for which the employee is quahﬁed The

employee must accept that pos1t1on or atcept layoff

6. - Ifno such optmns exist, the laid off employee shall have the option of-recall r1ghts
' for the period defined in Section 4.8 below to the same or any bargaining unit
- position that becomes available for which the employee is qualified to perform the
work with an reasonable otientation.. No employee shall be required to accept a

lower paid or part-time position which is offered as part of a recall. ‘

7. ‘SEIU Employees laid off because of the closing or merging of an agency or
department into another agency or department under the Offices of the President
shall have the following option based on County semonty prior to exercising rights
under subsections above: o

i Fill a Vacant position within the bargaining unit represented by SEIU Local

73 within the office or department that is being merged, or positions newly

created to absorb the main elements of the positions that the laid off-
employees previously performed provided that the employee can perform. -

the Work with reasonable onentatmn

il Laid off employees shall first be offered to “follow the work’ if there are
newly created positions created to absorb the main elements of the positions
that the laid off employees previously performed.

iii. - If the Employer creates a new position it cannot be tailored to exclude the
affected bargaining unit employees being laid off,

Vacant positions that the Employer mtends to ﬁll and which remain vacant after posting shall be
offered to quahﬁed employees in other SEIU Local 73 represented bargammg units who are being
laid off. . :

o ama, -

- All employees affected by the layoff must be present in person or participate remotely at the
meetings. SEIU Local 73 is authorized to and will make a selection on behalf of any absent
employee or any employee who otherwise is unable to participate in the meeting.

An employee who is laid off as a result of this procedure shall be subject to recall in order of
_seniority before a new employee is hired in the job classification previously. held by him or her at
the time of the reduction in force. Employees shall have their salary restored to the applicable
grade and step. .
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F or-the purposes ‘of layoff ties in seniority shall be broken by the lower of the employees Cook :

_ County Identrﬂcatron numbers.

With the exceptron of layoffs for five (5) days or less, and except in a bona fide emergency, each

collective bargamrng agreernent shall provide for electronic notice to the Umon of the layoff thirty

3 0) days prior to the effective date of the layoff

Section 4.5 Return to Former Job'

An employee who has been promoted or transferred to another ]Ob within the represented unit: may
be returned by the County to their former job or in an equivalent position, within thirty (30)

calendar days or before completion of a formal training program, if the employee does not’

demonstrate the ability and qualifications to satisfactorily perform the job to which promoted or

transferred. An employee who has accepted another job within the represented unit may. ask to -
return to their former ]ob wrtlnn ten (10) working days after commencing work on the new _]Ob :

An employee who receives a new job under this procedure shall not be permitted to bid for another
job for one (1) year thereafter, and an employee who returns to their former classification under
this procedure will not be permitted to bid again on the same ]Ob for one (I) year thereafter.

Section 4.6 Return to Represented Unit:.

An employee who has been promoted or transferred out of the represented unit; and who is later
transferred back to the unit by the County shall upon return to the represented unit be granted the
seniority they would have had, had the employee continued to work in the classification from
which they were promoted or transferred. Under no circumstances shall the period in whlch there
is an ability to return to the former job be longer than thrrty 3 0) calendar days.

Section 4.7 Termmatlon of Semorltv

Absence from work because of layoff or any other reason twelve (12) months in the case of an
employee with less than one(1) year of service twenty four (24) months in the case of an employee

with one (1) or more years of service, or thirty six (36) months in case of an employee with seven
years or more of service when the absence began, except that this provision shall not apply in the

case of an employee on an approved leave of absence, or absent from work because of 1llness or
mjury covered by duty disability or ordinary drsabrlrty benefits; o

Section 4.8 Transfer of Stewards

Employees acting as Union stewards under Artrcle XI, Sectlon 6, of this Agreernent shall not be
transferred from their job classifications or departments because of their activities on behalf of the
Union. Any transfers of Union stewards from their job classifications or departments, other than
in an emergency, will be dlsoussed W1th the Union at least ﬁve (5) days in advance of any such
transfers

Section 4.9  Seniority List:

By the 10th calendar day of each month, the Union shall receive a list of all current Employees,

which shall include each Employees name, address, telephone number, work email addresses (if

‘ 10
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avaﬂable), name and code, base hourly rate, Employee Idennﬁcanon number, hours worked, gross

‘pay, and union dues. The list wﬂl be prov1ded in an agreed upon format and transnntted'

‘ electromcally

The County will furnish a reyised list to the designated Union representatives upon request. After
furnishing any such list, an employee must notify the-County of any error within ten (10) calendar

days thereafter, or the information so furmshed will be considered correct and binding on the‘

employee and the Union untll a subsequent list is furnished by the County as provided herein.

: ._Secﬁon 4 10 Job Postmg

: When job opemngs or vacancies, mcludmg transfers occur mﬂ'nn the bargamlng umt ina
particular department or when new classifications are created and ready to be filled, the County .
- will post a notice on all bulletin'boards in the affected department where notrces to employees are

normally posted. These job postings will be for a period of no léss than ten (10) working days. -

'Employees in the affected department desmng to bid on such vacancies may do so, and the job
will be awarded in accordance. with the provisions of section 3 above. Employees shall not lose
cornpensat:lon for Work time expended to interview within the1r respective departments.’

Seetlon 4.11 Advanced Step lemg:

In hiring at an advanced step, credit shall be given on a uniform basis for prior experience in the
classification for which hired, with placement up to longevity. A newly hired employee cannot be

paid more than a current employee w1th comparable relevant years of professional experience

a.nd/or llcensure or certification.

ARTICLEY
Rates of Pay

- Section 5.1  Job ClassiﬁcatiOnIRatesof Pay:

Employees in the job classifications set forth in Appendix A to this Agreement shall receive the
salary provided for their respective grade and length of service in'the job classification. Employees
‘will be increased to the appropriate step upon completlon of the required length of serv1ce in the
classification. - :

The salary grades and steps applrcable to this bargannng unit shall be increased as follows durlng
the term of this Agreement:

o Effective upon the ratification of the collectivebargaining agreement by the Cook County

Board of Commissioners, all bargaining unit members shall receive a one-time $2,000
payment; and

e Effective upon the ratification of the collective bargaining agreement by the Cook Cotunty

Board of Commissioners, all bargaining unit members under the Amerlcan Rescue Plan
(ARP), shall receive a one-tlme $1,000 pandemic payment; and

' : 11
2020-2024 SEIU-73 Office Under the President F




. Effective June 1, 2021 the entry rate for all job classrﬁcatrons shall be restored by 10%

Any current employee on the current entry rate shall be placed on the next step which shall

‘be the new entry step on each scale.; and

- Effective the first full pay period on or after June 1, 2021 the pay rates for all ]Ob
' class1ﬁcat10ns shall be incréased by 1.50%; and : '

Effective the first full pay perlod on or after June 1 2022 the pay rates for all clasmﬁcatrons

" shall be mcreased by 2. 50%, and

Effectwe December 1, 2022, all bargaining unit members in actrve status shall Teceive a

 one-time $1,000 payment, and

Effective the first full pay penod on or after June 1, 2023 the pay rates for all c1a551ﬁcat10ns
shall be increased by 2. 50%, and _ .

Effective the first full pay penod on or after June I, 2024 the pay rates for all classrﬁcahons
shall be increased by 2.00%; and :

Section 5. 2 New; Changed or Misc':laséification |

A
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During the term of this Agreement, the County may estabhsh new and changed }ob
classifications and change the duties of existing job classifications, provided that a major
alteration of the classification structure shall not be made. In the event a new classification
is placed in the bargaining unit for any reason, the County and the Union agree to meet and -
bargain the terms and condltlons of employment for that new classification, including rates
of pay, work rules, etc., within thirty (30) days of their inclusion in the bargaining unit.
The County may put the new and changed job classifications or duties into effect after
timely notice to the Union, and discuss and set terms .and conditions of employment,
including rates of pay with the Union, using the duties, responsibilities qualifications and
grade levels of the classifications i in Appendix A as a guide for determining the new rate.
If the parfies are unable to agree on the rate of pay, the County may put a rate into effect
and the Union, thereafter, may submit any d1spute to the gnevance procedure.

During the term of thlS Agreement the County rnay establish new and changed Job
classifications, and change the duties of existing job classifications, provided that a major

. alteration of the classification structure shall not be made. The County may put the new

and changed job classifications or duties into effect after _tlmely_ notice. to the Union, and -
discuss and sét the rate ‘of pay with the Union, using the duties, responsibilities,

- qualifications and grade levels of the classifications in Appendix A as a guide for

determining the new rate. If the parties are undble to agree on the rate of pay, the County
may put a rate into effect, and the Union, thereafter, may submit any dispute to the
grievance procedure : :

An employee who believes that they are working out of classification may request that
their position be reclassified. If the Department Head agrees that the request is reasonable

~and/or justified, the Department Head will recommend to the County that this
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reclassification be included in the fortheommg departmental budget The County will-
-discuss any reclassification with the Union prior to implementation. No Jater than thn-ty
~ (30) days after the Board of Commissioners approves the County budget, cach respective
department head shall inform each applicant for reclassification whether their
reclassification has been approved or denied. The Union shall be given a copy of the -
Cotmty Budget recommendatlons \mthm a reasonable t:lrne ofits submlssmn to the Courrty

' Board

Sectmn 53

Class1ficat10n and Grade Changg

Ifan employee is promoted reclassified, demoted or transferred into another elass1ﬁcatron through |
- the application of this Agreement the followmg rules shall apply

Promonons
1. An employee who is promoted to a job in a higher salary grade shall be entltled to
placement in the step of the new salary grade which will provide a salary increase.
at least two (2) steps above the salary received at the tine the promotion is made,.
prov1ded that: ' '
2, The new salary doés not exceed the maximum estabhshed for the grade to which
the employee is promoted '
3. . Thenew salary is not below the ﬁrst step established for the grade to whrch the
‘ employee is promoted.
4, In all cases of promotron the effective date will set a new anniversary date for the
purposes of the salary schedule only.
Reclassiﬁcatlon
L. An employee whose job is reclassified to a  lower clasmﬁcatton shall contmue to
receive compensation at the same rate received _immediately prior to
- reclassification. Such action shall not change the employee s anmversary date.
2.  Ifthe salary rate received nnmedrately pnor to reclassrﬁeatlon is less than the last .
' step rate of the lower class1ﬁcat10n the employee shall be entitled to further step
 advancement. ‘
3. An employee whose job is reclassified to a higher classification shall be placed in
~ the first step of the higher grade which provides an increase one (1) step above the
salary received at the time of the reclassification. Such action will change the
- employees anniversary date. In all cases of reclassification, the employee shall
receive at least the first step of the grade to which the position is reclassified.
Demotions:

The following shall apply to demotions from one grade to another:
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1 - An eniployee performing the duties of a jolo continuously and demoted to a job in
' a lower salary grade, shall have the salary adjusted in the new job to the same step

of the new salary grade as was recelved in the salary grade of the job from which®

demeoted.

2. An employee promoted to a job in a higher salary grade and subsequently demoted

- to a job in a lower salary grade, shall have the salary adjusted to the step of the -

salary grade to which the employee would be entitled had the employee: remained
in the salary grade from which the employee was promoted.

Transfers:

L. An employee transferring from one department to .another in the same job

classification and/or grade shall be eligible to receive the salary the employee had
been receiving at the time of transfer. Such appomtment shall not set a new
. anmversary date :

Section 5. 4 Newlv Certlfied Positions:

- Upon notlﬁcatlon from the Umon to the Employer and its hiiman resources director, the Employer

 agrees to meet with the Union within 60 days thereafter to d130uss the placement of newly certified

bargammg unit positions on awage scale.

Section 5.5 -P_art-Tlme Emplovees: _

Part-time employees are SETU Local 73 titles certified to work twenty hours or more a week and

shall receive the hourly rate provided for the respective grade and length of service as set forth in -
Appendix A of this Agreement Disability and pension benefits for all part-time employees will be

determined by the provrs1ons of the County Employees Pension Plan.

ARTICLE VI
‘Holidays

Section 6.1 Designation of Holidays:

The following days ate hereby declared hohdays except in ernergency and for necessary
operations, for all employees in the bargam_lng unit; :

New Year's Day ' _ | January Ist
Martin Luther King's Btrthdaj Third Monday in January
Ltncoin‘s Birthday =~ : February 12th
. | Presidents! Day l Third Monday in February
Casimir Pulaski Day - First Monday in.March
14
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.Melnor‘ial Day -~ - 'Last Monday in May
. Independence Day | July 4% A
.Juneteenth o o | June 19th 7
':Labo‘r'.Day L | . | o iFirst Monday in Septemljer
| Columbus Day — _. Second Monday in Ootober‘
Veteran'sDay . ‘; | November 11th |
_ ‘Th'ankjsgiv'ing Day ' .| The day‘appro,ved by.the G‘ovemor of the State of
- T : Mlinois or by the President of the United States
Christmas Day T | December 25th

It is the intent of the Board of Commissioners of Cook County that all salaried Cook County

employees be granted fourteén (14) holidays, or equlvalent paid days off per year. Should a certain .

holiday fall on Saturday, the preceding Friday shall be set as the holiday; should a certain holiday

falona Sunday, the following Monday shall be set as the holiday. However; a weekend holiday -

shall remain the recognized holiday for those employees regularly scheduled to work on weekends.
In addition to the above, any other day or part of a day shall be considered a hohday when so
des1gua’ted by the Board of Commissioners of Cook County :

In add1t1011 to the foregomg pa:1d hohdays_, Employees-shall be credited with one (1) floating

- holiday on December 1st of each year. The Employee may request to use their floating holiday at
any time during.the fiscal year. Requests shall not be unreasonably withheld or denied.
Management shall apply the same standard for pnor not1ﬁcat1on as currently applies for personal
days _

Section 6.2  Eligibility:
To be eligible for holiday pay, an employee must satisfy each of the following requirements:

(8 - The employee must have worked the regularly scheduled number of hours on the
last scheduled day before and the first scheduled day after the holiday, unless the
" employee has an explanation acceptable to the County for such for failure to report

to work.

(®) 'The employee must have worked at least one half the scheduled hours during the

~ pay period in which the holiday occurs unless the employee was on vacation or pald .

s1ck leave during such penod

(¢)  Itisunderstood that time off which is approved and scheduled in advance will not
disqualify an employee from holiday pay.

) 15
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Section 6 3. Hohdavs in Vacatlon

Ifa hohday falls within an employee S scheduled vacation, such employee, if othermse ehglble,
shall be granted an add1t10na1 day of vacation.

Section 6.4 Fallure to Report (Formerly in Faclhtles onlv)

. Anemployee scheduled to Work ona hohday but who fails to report shall not be eligible for a paxd
hohday unless the employee has a reasonable explanahon for fa111ng to report.

: -ARTICLE Vil
Vacations
Section 7.1 Vacation Leave:
A. All bargalmng unit employees who have completed one year of service with Cook County,

including service mentloned in paragraph E, shall be granted vacatlon leave with pay for
periods as follows:

All bargaining unit employees:

Anniversary of Employment rDays of Vacation Maximum Accumulation
1st thru 6th - | 10 working days |20 Worldng days
7ihthru 14t |15 workingdays | 30 working days
15th thru | - |20 working days 40 working days -
B.  Accruals will be oalﬂed out in accordance with the in weekly payroll system. Employees
must be ih a pay status for a minimum of ﬁve (5) days in a pay, period to accrue time in
that period.

C. Al individuals employed on a part-time work schedule of twenty (20) hours per Week or
‘ more shall be granted vacation leave with pay proportionate to the time worked per month,

D. Employees may use only such vacation leave as has been earned .and. accrued provided,
however, that five (5) working days of the initial vacation allowance may be allowed after
the first six (6) months of service: The heads of the County offices, department, or .
institutions may establish the time ‘when the vacation. shall be taken. .

E.  Any employee of the County of Cook who has rendered contmuous service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan Water
Reclamation District of Greater Chicago and/or the Chicago Board of Education shall
have- the right to have the period- as such service credited and counted for the purpose of
computing the number of years of service as employees of the County for vacation credit
only: All discharges and resignations not followed by reinstatement within one (1) year
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shall interrupt continuous service and shall result in the loss of all prior service credit.

Credit for such prior service shall be established by filing, in the Office of the Comptroller

of Cook County, a certificate of such prior service from such former place or places of

employment,

F. In thie event ari employee has not taken vacation leave as provided by reé’sbn of separation

from service, the employee, or in the event of death; the employee's spouse or estate, shall

~ be entitled to receive th'e employee's prevailing salary for such unused Vacation periods.

G. In computing years of service for vacation leave, employees shall be credited with regular :

lworkrng time plus the time of duty disability.

H. _ Any Cook County employee Who is a re-employed Veteran-shall be entitled. to be credited
with working time for each of the years absent due to military service. The veteran's years

- of service for purposes of* accrual of vacation time in the year of return to employment with

Cook County, shall be the same as if employment had.

L Holidays recogmzed by the Board of Cormrnssmners of Cook County are not to be counted
- as part of a vacation. _
1. Employees on the 130 Extra and Overtime Account will not receive any fringe benefits.

Sectmn 7.2 Vacatlon Preference and Scheduli g (Facilities Manaaement Onlv)

Insofar as practlcable vacations will be granted to meet the requests of employees. Vacation
periods shall be allotted among employees on a first requested - first granted basis. Each
department shall make available a calendar "and - keep current, all granted vacation and
_compensatory time. Where two (2) or more employees in the same department petforming the

same job request vacation on the same day for the same calendar period and all the employees - .

cannot be released at the same time, then the vacation requests shall be granted in order of the
employees’ seniority. All vacatron requests shall be approved or denied within five (5) working
days of request. :

ARTICLE VIII
- Welfare Benefits

Section 8.1 I_—Iospit‘z_ﬂization Insurance; Employee Contributions:

~ The County agrees to maintain the current level of employee and dependent health benefits that”

are set forth in Append1x C by of this Agreement as specifically descrlbed in Appendix C:

All rules and procedures governing the calculation and collection of such contributions shall be
established by the County's Department of Risk Management. All employee contnbut:lons for
Health Insurance shall be made on a pre-tax basis.
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S_ection- 8.2 . Sick Leave:

A
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All bargaining unit employees, other than seasonal einployees,' shall be granted sick leave - -
with pay at the rate of one (1) working day for each month of service. Accruals will be
carried out in accordance with the bi-weekly payroll system. Employees must be ina pay-
status for a minimum of five (5) days in a pay period to accrue time in that period. Accrued

sick leave will carry over if employees change offices or departments within the County as
: long as there 1 isno break in serv1ce longer than thirty (30) days.. :

Al 1nd1v1duals employed ona pa:rt -time work schedule of twenty (20) hours per Week or
more shall be granted swk leave with pay proport1onate to the time worked per month

S1ck 1eave may be accumulated to equal, but at no time to exceed one hundred seventy- -

~ five (175) working days, at the rate of twelve (12) working days per year. - Records of sick

leave credit and use shall be maintained by each office, department, or institution.

Severance of employment terminates all rights for the compensation hereunder. Amount

of leave accumulated at the time when any sick leave begins shall be available in full and
additional leave shall continue to accrue while an employee is using . that already
accumulated

Sick leave may be used for illness, disability incidental to pregnancy, or non-job related
injury to the employee; appointments with physicians, dentists, or other recognized
practitioners; or for serious illness, disability, or.injury, in the immediate family of the
employee. After five (5) consecutive work days of absence due to illness, employees shall
submit to their Department Head a doctor's certificate as proof of iliness. Accordingly, sick
leave shall not be used as additional vacauon leave. Sick leave may be used as maternity
or paternity leave by employees.

An employee who has been off duty for five (5) consecutive days or more for any health
reason may be required to undergo examination by the County's appointed physician before
returning to work. For health related absences of less than five (5) consecutive days, a
doctor's statement or proof of illness will not be required except in individual instances

" where the facility has sufficient reason to suspect that the individual did not have a valid

health reason for the absence. If indicated by the nature of a health-related absence,
examination by a facility physician may be requn:ed to make sure that the employee is

* physically fit for return to work.

Employees may take swk leave inl5 -fnimute increments.

If, in the opinion of the l;ead of the office, -department or institution, the health of an
employee warrants prolonged absence from duty, the employee will be permitted to

- combine their vacation sick leave and personal days.

The employee may apply for d1sab1hty under the rules and regulauons estabhshed by the
Retirement Board. :
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Section 8. 3 Dlsablhtv Benefits:

Employees incurring any occupa’uonal 111ness or injury will be covered by Workers' Compensation

insurance benefits. Employees injured or sustaining occupational disease on duty, who are off
. work as result thereof shall be pard Total Temporary Disability Beneﬁts pursuant to the Worker s
' Compensatron Act.

Duty d.rsablllty and ordinary chsab1l1ty benefits also will be pa1d to employees who are participants

" in'the County Employee Pension Plan. Duty disability benefits are paid to the employee by the

Retirement Board when the employee is disabled while performing work duties. Benefits amount

| ~ to seventy-five percent (75%) of the employee s salary at the time of injury, and begm the day after ,

the date the salary stops.

Ordrnary disability occurs when a person becomes disabled due to any cause, other than i injury on
the JOb An eligible employee who has applied for such disability compensation will be entitled to
receive, on the thirty-first (31st) day following disability, fifty percent (50%) of salary. The County
will also contribute the 8.5% of salary normally contributed for pension purposes. Other amounts
normally deducted for annuity purposes shall continue to be deducted the first thirty consecutive
days of ordinary disability are compensated for only by the use of any accumulated srck pay and/or
vacatron pay credlts unless the employee and the Employer otherwrse agree.

The employee will ot be requlred to use smk time and/or vacation time for any day of duty ‘7 -
disability. All of the provisions of this section are subject to change in conjuncuon with changes -

in State laws.

Section 8.4 Life Insurance'

. All employees shall be prov1ded with life insurance in an amount equal to the employee's annual
salary (rounded to the next $1 OOO) at no cost to the employee, with the option to purchase
additional insiirance up to a maximum of the employee’s annual salary No life insurance shall be
offered through the County's HMO plans

Section 8.5 Pensi‘on'Plan

Pension benefits for employees covered by this Agreernent shall be as mandated under 40 ILCS
5/1 - 101 et seq.

 Section8.6 Dental Plan:

All employees shall be eligible to participate in the dental plan as set forthin Appendix Casrevised
by this Agreement and specifically described in Appendix C. No dental coverage shall be offered -

through the County s HMO plans

Se-ctlon 8.7 Vision Plan:.

All employees' shall be eligible to participate in the vision plan as set forth in Appendix C as revised -
by this Agreement and specifically described in Appendix C. No vision coverage shall be offered

through the County s HMO plans:
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Section 8. 8 Hospltahzatlon New leeS°

All new employees covered by this Agreement shall be requu'ed 1o enrol! mthe County HMO plan
of their choosing, such enrollment to be effective from the date of hire through the expiration of
the ﬁrst full health plan year following such date of hlre

Sectlon 8.9 Flexible Benefits Plan:

Al e'mplo'yees'shall be eligible to participate, at no cost to them, in a flexible benefits plan to be
established by the County. Such plan shall mclude segregated IRS accounts for child care and

medical expenses. : ‘

Section:8.10 Insurance Coverage:

Employees on layoff statue shall retain health and dental insurance coverage for a period of two
- (2) months following the month i in which the effective date of the layoff occurs with the Bmployer '
~ 'paying the full prem1um, single or famlly plan as appropriate. :

- Section 8.11 Conﬁdentlahtv of Wellness Proggam:

" Health information will be kept confidential, Personal health information may only be used and
disclosed as permitted by applicable law, including the Health Insurance Portability and
Accountability Act of 1996 (HIPAA). Health information may be disclosed to the screening agent,
_ and to the employer acting as health plan sponsor for program administration purposes only as
permitted by HIPAA. Program administration purposes may include offering and detemunmg
eligibility for Program .incentives. The RFP for wellness vendors shall maximize ‘ the
confidentiality of patient medical records and other privacy and conﬁdentmhty issues.

Section 8. 12 Insurance Claims (formerlv in Faelhtles onlv)

A dlspute between an employee (or their covered dependent) and the processor of claims shall not
- be subject to the grievance procedure provided for in this Agreement. Employees shall continue to
be afforded an opportunity to present appeals of such insurance disputes in person, and may have
union representatmn at such proceedings. This Section shall not be construed to dlII]]I]JSh the
provisions of Section 8.1(A), (B), (C) or (D) of this Article. :

A_R’I‘ICLE IX
~Additional Benefits

Section 9.1 Bereavement Ieave:

‘Excused leave with pay will be granted, up to three (3) days, to an 'employee for the funeral of a
member of the employee's immediate family or household.

Leave requested to attend the funeral of someone other than a member of an employee s immediate
family or household may be granted, but time so.used shall be deducted from the accumulated
vacation or personal leave of the employee making the request.
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Where death ofa covered famrly member occurs ‘and the funeral is to be held one-hundred ﬁﬂy ‘

(150) miles or more from the County Burldmg located at 118 N. Clark Street, Chicago, Illinois,
the employee shall be err_trtled to a maximum of five (5) normal day's pay. -

To qualify for pay as-provided herein, the .employee mﬁst-.present satisfactory proof of death, -

relationship to deceased and attendance at the funeral. Any additional time needed in the event of
beréavement may be taken as emergency vacation. If an employee's vacation is interrupted by
- death in the immediate family or household, bereavement pay as descnbed herein shall be allowed
and such days will not be oounted as vacatlon .

- The Employee shall have to submit one of the following as proof to the Employer for the ledve to

be compensated for Bereavement Leave Letter from the Funeral Home Dlrector, Ob1tuary or a
Certrﬁcate of Death. .

Sectlon 92 J ury. Dug:

Approval wrll be granted for leave with pay, for any jury duty lrnposed upon any non-exempt
officer or employee of the County of Cook. However, any compensation, exclusive of travel
allowance received, must therefore be turned over to the County of Cook by sa1d ofﬁcer or
employee. :

Sectlon 9.3 Famlly Responmblhty Leave (Matermtv/Pate roity Leave)

Matenuty/paternlty beneﬁts for employees covered by tlns Agreement shall be as per the Courlty
policy. -

Employees shall be granted maternity or patermty leaves of absence to cover perlods of pregnancy
and post-partum child care. The length of such leave, in general, shall not exceed six (6) months,
but may be renewed by Department Head. In addition, an employee who has at least two (2) years
of service and has a need to be absent from work to meet family responsibilities arising from the
- employee's role in their family or household may, upon request and for good cause- shown, be
granted a leave of absence for a period not to exceed a total of six (6) months (increasing up to one
year for those employees who have accrued personal leave entitling them to more time under
current County policy) without pay. Insurance coverage shall be maintained only in accordance
. with the Family Medical Leave Act (“FMLA”) ie,upio twelve (12) weeks and meeting FMLA
standards

Section 9.4 Election Day:

An employee who is a registéred voter will receive two (2) hours® time off (without pay) during
his regular work day so that they may vote in any geheral election. An employee desrrmg to take
such time off shall arrange the exact hours of intended absence with their supervisor at least two
work days prior to the election.
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‘Section 9.5 Section 9.5 Personal Days:

All employees, except those in a per diem or hourly pay status, shall be permitted four (4) days off - |
with pay each fiscal year. Employees may be permitted these four (4) days off with pay for personal
leave for such occurrences as observance of a religious holiday or for other personal reasons. Such
personal days shall not be used in increments of less than one-half (V) day at atime.

-Employees entltled to receive such leave, who enter Cook County employment dunng the ﬁscal '

year, shall be given credit for such personal leave at the rate of 1.24 hours per pay period; except
" that two (2) personal days may be used for observance of religious holidays prior to accrual, to be

paid back in the succeeding two (2) ﬁsoal quarters No more than (5) personal days inay be used
in a fiscal year. : , .

Personal days shall not be used as additional vacation leave. If the health of an employee warrants
prolonged absence from duty, the employee will be permitted to ‘combine personal days, sick leave,
and vacation leave. Personal days may not be used consecutrvely unless approved by the
Department Head. Personal days off shall be scheduled inr advance to be consistent with operating
necessities and the convenience of the employee, subject to Department Head approval.

Severance of employment shall terminate all rights to accrued personal days.

Section 9.6 "School Conference and Aotivitv Leave:

The Employer agrees to comply with the provisions of the School V1srtat10n Rights Act, which at
the time of the. execution of this agreement includes the following allowances for school
conference and act1v1ty leave. The employer must grant an employee leave of up to a total of eight
(8) hours during any school year in increments of no less than one (1) hour, no more than four (4)
hours of which may be taken on any given day to attend school conferences or classroom activities
© related to the employee's child. In the event of a conflict between the terms of this section and any
subsequent” amendment by the Act, the subsequently amended Act shall p.revajl '

The Employer must grant an employee unpaid leave of up to a total of eight (8) hours during any
school year, no more than four (4) hours of which may: be taken on any given day, to attend school
conferences or classroom activities related to the employee s child. In accordance with the School
Vrs1tat10n Rights Act 820 ILCS 147/ 1 et seq;

Section 9.7 Transfer for Medlcal Reasons:

Employees may submit a request for a temporary transfer for bona fide medical reasons, for a
period not to exceed six (6) months. The Employer and the Union may - consider an extension
request. Transfers for medical reasons shall not be arbitranly or capriciously denied by the
Employer ‘

Section 9. 8 Compassionate Transfer'

Approval of arequest for 3 compassionate transfer will be for a period not to exceed six (6) months
unless the Employer in consultauon with the Union Representation approves an extens1on
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ARTICLE X

‘Leaves of Absence '

'Sectmn 10. 1 Regular Leav

An employee may be granted a leave of absence without pay by the Department Head, with the
written approval of the Comptroller of Cook County. Such leave shall be extended to take care of
emergency situations and shall be limited to one (1) month for every full year of continuous
employment by the County, not to exceed one (1) year, except for military service. An employee
desiring a leave of absence shall make -written application to their immediate supervisor, who will
then refer the application to the Department Head. If approved by the Departinent Head, the

application will then:be forwarded to the Cook County Comptroller for consideration. The

| application shall include the purpose for the leave of absence and the dates for which the leave is

requested An employee granted a leave of absence shall be eligible, when such leave expires, to'

receive the salary and the same or comparable position at the time the leave was granted.

Absence from County semce on 1eave without pay for periods in excess.of thirty (30) calendar "

days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one

year, all absences without leave shall be deducted in computing total continuous service and will

. effecta change in the anniversary date '

Section 10. 2 Semorltv on Leave

An employee on an approved leave of absence shall retain seniority, but shall not accrue pension

benefits during such penod (except as may be othermse prov1ded in the County's Pension Plan)
Section 10.3 Union L_eave.

A leave of absence not to exceed one (1) year without pay, will be granted to' an employee who is
elected, delegated or appointed to participate in duly authorized business of the Union which
requires absence from the job. Such leave may be extended by mutual agreement. Employees duly
elected as delegates of the Union will be allowed time off, without pay, to attend state and national
conferences and conventions of the Union, not to exceed ten (10) work days for all employees.

Sectien 10.4 Military Leave:

An eligible employee who requires leave from employment for purposes of military service shall
. 'be entitled to compensation benefits, restoration rights, and any other guatantees prov1ded by
apphcable federal or statute or Cook County ordinance or resolutmn :

~ Section 10 5 Veteran’s Conventions' :

~ Any employee who is a delegate or alternate delegate to a National or State convention of a
recognized veterans' organization may request a leave of absence for the purpose of attending said
convention, providing, however, that any employee requesting a leave of absence with pay must
meet the following conditions:
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(a) The employee must be a delegate or alternate delegate to the convention. as
established in the by -laws of the orgamzatlon

(b) ~ They must register with the credentials committee at the convention headquarters.

(c)  Their name must appear on the official delegate-alternate rolls that are filed at the
State headquarters of their orgarﬁzation at the close of the convention.

. l_ (d) © They must have attended no other convent1on w1th a leave of absence with pay, .

during the fiscal year.

(&) The employee .'must produce, upon' returning from the convention, a registration
' card signed by a proper official of the convenuon, mdlcatlng attendance

Sectlon 10 6 Approval of Leave

No request fora leave, as deﬁned in Sectton 10 1 and 10. 5 of this Article, will be con;ndered unless
approved by the Department Head and no Department Head shall grant such approval, if, in his

. judgment, such absence from duty at the partlcular time requested would mterfere with the conduct ‘_

of County busmess

Section 10.7 “Retention of Beneﬁts‘:

An employee will not earn sick pay or vacation credits while on a leave of absence. An employee
on a Jeave of absence except for maternity or paternity leave will be required to pay the cost of the
insurance benefits provided in Article VIII in order to keep these benefits in full force and effect

during the period of leave. Arrangements for payments of such-costs through normal deductions

or otherwise must be made with the entity designated for that purpose by the Employer prior to
departure on the leave. For the failure to make such arrangements the County may cancel insurance
benefits, which will be reinstated upon the employee’s return to work, subject to such wa1t1ng
period and other rules and regulations as may be applicable to the insurance plan

_ Sectmn 10 8 Parental Leave

Employees shall be ehgzble for paid Parental Leave pu:rsuant to Cook County Board Resolution
13-R-346 and the corresponding Cook County Bureau of Human Resources Parental Leave Policy. -
Employees, except those who have applied for and been granted Parental Leave, shall be eligible

for unpaid maternity or paternity or family responsibility leave pursuant to Cook County Personnel
rule 6.03 (b) _

All Employees returning to work from a medical leave of absence of five (5) or more consecutive
work days are required to provide a medical release to return to work to the Personnel Services
Division prior to reporting to work. Employees should start this process five calendar days in
advance of their anticipated date to return to work.

Employees in safety sensitive pos1t1ons returning to work from a medwal leave of absence of thirty
(30) consecutive calendar days or more are required to contact the Personnel Services Division.
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.' Section 10.9 Educational Leave (Facilities Management On_ly[ﬁ '

Upon request, a leave of absence for a period not to exceed one (1) year may be granted to a full-
time employee with at least two (2) years of County service, if operational needs allow, in order
- that the employee may attend a recogmzed college, university, trade or technical school, or high
school, provided that the course of instruction is logically related to the employee s - employment
opportunities with the County such leave shall not be arbitrarily or capriciously denied. Such leave
may be extended for'good cause and in accordance with the operational needs of the County.

Secﬁon 10. 10 Use of Benefit Tlme (Faclhtles Management Only):

Except where requlred by law, each employee covered by this Agreement shall not be required to -
use accumulated time pnor to going on unpaid leave.

‘ ART,ICLE XI
Grievance Procedure

Section 11. 17 P'olicy'

~ The prowsmns of this Artlcle supplement and mod1fy the prov131ons of the County s Grievance
Procedure applicable to all employees .

" Section 11,2 Definition:

A grievance is a difference between an employee or the Union and the Employer with respect to
the interpretation or application of, or compliance with, the agreed upon provisions of the
Agreement the Employer's rules and regulations or disciplinary action. The Union will send copies
of grievances appealed or subrmtted at -steps Two and Three to the County s Bureau of Human
Resources. :

Section 11.3 Renresentation'

Only the aggrieved employee(s) and/or representatlves of the Umon may present grievances.
Employees may take up grievances through Steps One to Three either on their own and -
individually or with representation by the Union. If an employee takes up a grievance without
Union representation, any resolution of the grievance shall be consistent with this Agreement and
the Union representative shall have the right to be présent at such resolution. A grievance relating
to all or a substantial number of employees or to the Union's own interests or rights with the County
may be initiated at Step Two by a Union representative. Grievance meetings may be done remotely
using an agreed upon platform or format ’

Section 11.4 Grievance Proceglure:

The steps and time limits as provided in the County"s- Grievance Procedure are as follows':

Step | Submitted Time Limit To Whom Submitted Time Limits | Response |
| this step (calendar days) ‘ , Meeting :
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1 30days - — - Im.rnediate Supervisor S day_s ‘5 daysr

2 . 5 days - | | DepartrnentHeed — 10"day‘s. S lO_days

3 -‘1_0 days | Chieﬂ Deparm_lent oAf Hurnanl 30 days T 130 days -
i Resomces@esignee 7. ‘ | '

4 [30days. | Tmpartial Thxd Party T30days | 30days

Section 11.5 Time Limits:

The initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall -
apply to hearings and decisions at Step Four. Time limits may be extended by mutual agréement
in writing between the employee and/or the Union and the County. Should the County. fail to
, respond to a grievance in the time limits listed above, the Umon shall have the nght to advance
. the grievance to the next step

Section 11 6 Stewards

The Umon will advise the County in wntmg of the namies of the stewards in each department with
the County and shall notify the County promptly of any changes. Upon notification to their
supervisor before leaving their work assignment or area, stewards will be pemntted to handle and
process grievances referred by employees at the appropriate steps of the grievance procedure
during normal hours without loss of pay, provided that such activity shall not ekxceed a reasonable
period of time. It is understood that the assignment of individual stewards to represent employees

- shall be at the discretion of the Union. :

All employees shall be allowed tune off W‘ith pay to attend meetings agreed to by the Employer '
required by the Employer, or mandated by this Agreement :

Stewards sha.ll be allowed to attend authonzed meetings with Union representatlves during their
‘normal work hours without loss of pay. Such meetings shall be lnnlted to a maximum of four (4)
per year per steward.

‘ Sectlon 11 7 Unlon Representatlves

Duly authorized Umon representatlves of the Union will be perrmtted at reasonable times to enter
the appropriate County Department for purposes of handling grievances or observing conditions
under which employees are working. These Union representatives will be identified to the County
Department Head/Designee in a manner Surtable_ to-the County on each occasion, will first secure
- the approval of the County Department Head/Designee to enter and conduct their business so as
not to interfere with the operation of the County. Such permission will not be unreasonably
-withheld. The Union will not abuse this privilege, and such right of entry shall at all times be
subject to general County department rules apphcable to non-employees.
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Section 11 8 Impartlal Arbitration:

The Umon may Wlthm tthty (30) days after receipt of the Step 3 answer submit in ertmg to the

County notice that the grievance is to enter iimpartial arbitration. The Union and the County shall
select an arbitrator from a permanent panél of seven (7) arbitrators. Arbitrators will be selected to |

hear and decide grievances arising under this agreement on & rotating basis. Either party shall have

the authority to strike an arbitrator from the permanent panel at any time. The struck arbitrator will'
proceed on ‘the cases then-currently assigned, but will not receive any new assignments. In the -
event that an arbitrator is-struck from the panel, the parties shall meet as soon as possible to choose
a mutual agreement; for selecting an arbitrator from outside the panel' The Union and the County
will make arrangements with the Arbitrator to hear and decide the gnevance without unreasonable

delay. The decision of the Arbitrator shall be bmdmg

Expenses for the Arbitrator's services and the expenses which are common to both parties to the
 arbitration shall be borne equally by the County and the Union. Each party to an arbitration
proceeding shall be responsﬂ)le for compensating its own representatlves and witnesses.

"The Arbltrator in- thelr opmlon shall not amend modlfy, nullify, 1gnore or add to the prov1s10ns‘ |
of this Agreement The issue or issues to be decided will be limited to, those presented to the

Atbitrator in writing by the County and the union. Their decision.must be based solely upon their
interpretation of the meaning or application of the express relevant language of the Agreement.

Section 11.9 Exnedlted Arbltratlon

“The partles may mutually agree that a gnevance\ shall be submitted to expedited arblt:ratlon Ifthe

parties agree to expedited arbitration, the following provisions of this paragraph sha:11 apply.

Immediately upon notification of the designated arbitrator, the parties shall arrange a place and -
date to conduct a hearing within a period of no more than thirty (30) calendar days, unless the

parties agree to a longer period. If the designated arbitrator is not available to conduct a hearing
within the thirty (30) calendar days and the parties'do not otherwise agree to a longer period, the
next panel member in the rotation shall be notified until an available arbitrator is obtained. Nothing
herein precludes multiple cases being heard'on the same day before the same arbifrator.

The heanng shall be conducted under the followmg procedures
(a) . The hearing shall be mformal
“(b)  No briefs shall be filed or transcripts made;

(c) There shall be no formal rules of evidence; however, the arbitrator shall only rely
on credlble relevant evidence;

(@) The hearmg shall normally be completed within one (1) day,

(e) The arbitrator may issue a bench decision at the hearing, but in any event, shall

render a- decision within seven (7) calendar days after the conclusion of the

hearing. Such decision shall be based on the evidence before the arbitrator and shall
include a brief written explanation of the basts for such conclusion. Any arbitrator
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whio issués a bench decision shall furnish a written copy of the award to the parhes
wrthln seven (7) calendar days of the close of the hearrng '

* The decision of the arbitrator shall be final ‘and b1nd1ng, except that it shall not be regarded as
. precedent or be c1ted in any future proceechng

"The part1es further agree to increase the arb1trat1on panel from seven q) arbltrators to twelve (12) o
arbitrators. :

o ARTICLE X1t
'Continuity of Operation
Section 12 1 No Strlke .‘
The Union will not cause or permit its members to cause, and w111 not sanction in any way, any
work stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of
any. picket line or other. curtailment, restriction’ or interference with any of the Employer's

functions or operations; and no employee will participate in any such activities durmg the term of A
. this Agreement or any extension thereof.

' Section 12.2 Union Resnonsibility:

Should any actrvrty prescnbed in Section 1 of this Arhcle occur, Wh10h the Union has or has not
sanctloned the Union shall nnrnedrately . :

| (a) publicly dlsavow such action by the employees or other persons lnvolved

(b) . advise the County in writing that such action has not been caused or sanctroned by
" the Union; :

(¢}  notify the employees statrng that it d1sapproves of such action mstruct]ng all
~ employees to cease such action and return to work immediately;

(d) take such other steps as are reasonably appropriate to bring about observance of the
: provisions of this Article, including ccrnphance with reasonable requests of the
County to accomplrsh this end

Sectron 123 Dlscharge of Vlolators

. ‘The County shall have the right to dlscharge or otherwise dlsmphne any or all ernployees who
violate any of the provisions of this Article. In such event, the employee or employees, or the
‘Union in their behalf, shall have no recourse to the grievance procedure, except for the sole purpose
of deterrrnnlng whether an employee or employees participated in the action prohibited by this
Article. If it is determined that an employee did so participate, the chscrphnary action taken by the
County may not be disturbed.

. 28
2020-2024 SETU-73 Office Under the President F




Section 12.4 ' No LockaOut-

The County agrees that it wﬂl not lock out 1ts employees during the term of this Agreement or any
extension thereof. -

,Sectlon 12 5 Reservatmn of nghts

~ In the event of any violation of t]:us Article by the Union or the County, the offended party may

~pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent .
to the pursuit of any judicial remedy that any grrevance procedure prov1ded in this Agreement be
first exhausted

' Sectlon 12 6 Emergencv Call Back (Fac acilities Management Only!

~ The Employer has the right to take any and all actions as may be necessary to carry out the duties
and responsrbrhtres of the Employer in situations of emergency as may be declared by the
Employer. If is the sole discretion of the Employer to determine that emergericy conditions exist,

which may include but not limited to tornado conditions, floods, snow, other Acts of God or other
emergency conditions, or other circumstances beyond the control of the Employer which call for
immediate action whereas is may be required to call-back employees as the Employer deems
necessary to carry out its duties and responsibilities. Emergency call-back will be first attempted
on a voluntary basis. However, if more personnel are needed than volunteered, reversed, reverse
seniority will be utilized with employees contacted being required to reportto work location.

Failure to report shall subject the employee to disciplinary procedure, unless the employee
provides a reasonable reason as to why they could not report. ‘

ARTICLE XHI
Miscellaneous

Section 13.1 No Discrimination:

The County and the Umon agree that nerther shall dlscrumnate in employment by reason of race, |

color, religion, nat1onal origin, ancestry, political belief or act1v1ty age, sex, sexual 0r1entat10n
‘military discharge, marital status, gender identity, disability, parental status or activity on behalf
- of the Union and other classifications protected under local, state and federal law.

Itis the pohcy of the County that applicants for employrnent and prornot1on are. recnuted selected,
and hired on the basis of individual merit and ability with respect to positions bemg ﬁlled and
potential for promotrons or transfer which may be expected to develop.

~ Section 13.2  Safety, Work Environment and Health:

The County will mamtam safe working conditions and health protection for all bargaining unit
employees. The Union will cooperate toward this end and will encourage all ‘bargaining unit
employees to work in a safe manner.
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Tt will be the respons1b111ty of both ba:rgammg unit employees- and supervisors to report unsafe and

unhealthy work conditions. Bargaining unit employees are expected to, when they observe or are

involved in unsafe working conditions and/or accidents, report them to their supervisor as
expedmously as possible. Supervisors shall assist bargaining unit employees in seeking medical
attention and inform thern of the proper method of reportmg acc1dents

Superv1_sors_ and bargaining unit employees, at all levels, have a mutual obligation to consider
health, safety and well-being of all concerned in practices and procedures regarding all aspects of
~ their work. Supervisors will also cons1der these factors when recommendmg the purchase of tools,
equipment or machlnery o - :

The County and the Umon are committed to takmg reasonable necessary steps to. limit and/or

prevent the spread of communicable diseases in the workplace. The County shall make available .

. to any employee who has occupatlonal exposure durmg the course of their employment to blood
_ or body substances, a Hepatitis B vaccine, TB screening test or other appropriate vaccination at no

_cost to-the employee. The County will also make professional counseling available to any -
_employee who reasonably believes that she/he has become infected with TB, HIV, Hepatitis B or

other commumcable diseases during the course of thelr employment

Sectlon 13. 3 Voluntarv and Commumtv Service Workers

Voluntary organizations and community service workers perform services for the County that are

a valuable and necessary contribution to the operation of the County. Also, the County engages in
education and research which involves persons performing tasks and being taught to perform tasks

which are similar or identical to work of employees of the bargaining unit. The .County shall

continue to have the rlg_ht to avail itself of any and all such voluntary services and community -
service workers and to engage in such educational and research activities. No regular employees .

shall be laid off because of work done by volunteers and community service workers.

,Section 13.4 Bulletin Boards:

The County w111 make bulletin boards available for the use of the Union in non—pubhc locations.
The Union will be permitted to have posted on these bulletin boards notices of a noncontroversial
nature, but only after submitting them to the County Department Head for approval and posting.
'Perrnlssmn to post shall not be unreasonably den1ed

There shall be no distribution or posting by employees of advertising or pohtwal material, notices .

or other kinds of 11terature on the County's property other than hetein provided. ~ *~

Section 13.5 Partial Invalldltv.

In the event any of the provisions of this Agreement shall be or be.come invalid or unenforceable

by reason of any federal or state law or local ordinance now existing or hereinafter enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The parties
agree to meet and adopt revised provisions which would be in conformity with the law.
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Sectlon 13.6 Sub«Contractmg

It is the general policy of the County to continue to utilize its employees to perform Work they are
quahﬁed to perform. The County may, however, subcontract where circumstances warrant

The County will adwse the Union in wrltmg at least five (8) months in advance when such changes
are contemplated and will discuss such contemplated changes with the Union, pursuant to the
Ilinois Public Labor Relations Act of 1984. The County will work with the Union in making every
reasonable effort to place adversely aﬁe‘cted employees into other bargai,ning unit positions,

Sectlon 13.7 Tlllthll Reunbursement (Excludes Facilities Manaaement)

The County encourages employees to contmue their educatton and acquire new skills through a
* program sponsored. in conjunction with ‘the City Collegés of Chicago and the Suburban.
Community Colleges. Employees making application for specific courses shall follow the Cook
County tuition re1mbursement pohcy provided sufﬁc1ent funds are available. -

-Based on available funds an employee may request rermbursement up to an. amount no greater
than $400.00 in a fiscal year for employment related course-work. Apphcattons should be made
- through the Cook County Bureau of Human Resources

Sectlon 13.8 Personnel Flles

~ Upon writter request to the Personnel Office, an employee may inspect their personnel file at any
time mutually acceptable to the employee and Employer. Coples of materials in an employee's
personnel file shall be prov1ded to the employee upon request in accordance with apphcable law.

Sectmn 13 9 Personnel Rules Change

-~ When the Emp_loyer is_considering_ modifications in its personnel policies or rules, it shall notify
the Union at least twenty-one (21) calendar days prior to any modification, and shall discuss such
contemplated changes with the Union, pursuant to the provrs1ons of the Illinois Pubhc Labor

: Relatmns Act

Section 13.10 Post'Accident Drug and Alcohol Testing:

- Employees shall submit to post-accident alcohol and drug testing if they are involved in a motor

vehicle accident (1) at any time where the employee is operating a County-owried réntal or leased

vehicle; and (2) where the employee is opetating any vehicle while conducting County business.

during the hours of their employment including overtime. Such testing will reinforce the Employer
and the Umon s conmntment to the safety of the employee and the public.

' Sectlon 13.11 Travel Relmbursement:

Employees required to use personally owned automobiles in the-course of their employment -
shall be reimbursed in accordance with the Cook County Travel Expense Reimbursement Policy
except that the reimbursement rate shall not at any time be less than the maximum allowable
business standard mileage rate set by the Internal Revenue Service. Provided, however, that the
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__Employer will have sixty (60) days to unplement any rewsed rafes from the effectrve date of
such rate set by the Internal Revenue Service.

Sectlon 13. 12 D_gmtv and Respect

‘The County and the Union agree to promote a profess1onal workrng atmosphere Employees Who o

believe they have been subjected to unprofessional or mappropnate treatment by a supervisor or
.co-worker may raise their concern regarding said treatment with the manager of Labor Relations
who will investigate the complaint and advise the employee of any action taken which has been
deemed necessary and appropriate 1 under the c;rcumstances :

' Sectlon 13.13 COPE

_The Union has estabhshed a pohtrcal action. committee which is called SEIU COPE, Umon ,
members may contribute voluntarlly to ﬂ']lS committee to support the political activities of the
Union. :

The Employer agrees to deduct the contnbutlon amount established by the commiittee per pay
period from the wage of employees who voluntarily authorize in writing such deductions. Such

amounts shall be forwarded thirty (30) days after the close of the pay penod for Wthh deductions - -

" are made

Section 13. 14 Invquntarv Temporar'v'lTransferS'

Involuntary Temporary Transfers will be filled at the dlscretlon of management for up to a twelve
(12) week period: Then the least senior employee in the job classification in which the vacancy
exists shall fill the vacancy for up to sixty (60) days unless requested by a senior employee (all
requests must be approved by management and requested transfers will continue until the vacancy
is terminated). If not requested by a senior employee or after the first 60-day assignment, the
vacancy will be filled by rotating the next least senior employee in the-unit to the vacancy every
sixty (60) days. All temporary vacancres will be posted in accorda:nce with Section 4.11 of ﬂllS
collective bargannng agreement. - _

Section 13.15 Mileage:

Employees: covered by this agreement shall be reimbursed at the current allowable IRS rate.
Employees shall be reimbursed for all work related traveled miles. Mileage reimbursement reports
shall be submitted by the 1st day of every month and reimbursement shall occur within 45 days of
_submittal to the department. All other matters related to mileage are subject to Cook County -
ordinance; and employees will be reimbursed 111 accordance with the Cook County Travel
Reimbursement Pohcy -

Section 13._16 Direct Deposit:

The County will operate a direct deposit program to include the financial institution of the
employee's choice. The receiving financial institution must be capable of receiving direct deposit.
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. Section 13.17 Secondarv Emnlovment (Formally in Fac1ht1es Only!

Full time employees may have secondary employment prov1ded however, that the secondary
employment does not interfere with full time employment with this employer The County may -
restnct any secondary employment for good cause. :

Section 13.18° Courses and Conferences (Faclhtles Management Oglﬂ : S

The Employer shall post -courses, conferences and trammg events, as soon as they become
available, in all districts/divisions. Such posting shall mclude all courses, conferences and training -

events generally available to County employees =

Section 13. 19 Educatlon and Semlnars (Facllmes Management Only}:

-Employees Who attend approved seminars which are related to their job shall receive pay for the

hours they otherwise would have worked. If all employees wishing to attend a particular seminar
are not able to attend, selection shall be made on the basis of seniority. Employees who desire to
take a course or courses of instruction not offered by a City or suburban junior college shall submit

- their request through the Union to the Chief Department of Human Resources of the County

The County agrees to allocate funds for education purposes in each year of tlns Agreement to be
made available to all Local 73 bargaining unit employees. The amount allocated shall be an
aggregate total of forty thousand dollars ($40,000) for all Local 73 bargaining units. Employee -
‘requests for such funds shall be for reimbursement for the costs of courses offered through any
certified educational institution, including community ‘colleges, continuing adult education, and
other training or technical institutions. Such coursework shall be employment related. An
employee may request funds up to an amount no greater than four hundred dollars ($400. OO) ina

fiscal year. Approval for reimbursement shall be offetred on an equ1table bas1s : '

Sectlon 13.20 Uniforms (Faclhtles Man gement Only)

Where uniforms are required as a condition of employment, said untforms shall be brought and
- maintained by the Employer. The bargaining unit employses agree to take reasonable care of such
. uniforms and to wear them only in the course of their duties, during work hours and lunch time,
and shall pay for costs due to unreasonable neghgence

‘The Ernployer shall furrnsh rubbers or boots to bargannng unit employees Whose duties regularly :
- -raquire them to walk in water or snow. The Employer shall furnish appropriate outdoor garments:
for snow removal and other outdoor work.

Section 13. 21 Locker Rooms (Faclhtles Management Only):

The Employer shall provide a clean, sanitary focker room area and lockers with Washmg facilities,
soap and towels for bargaining unit employees.- Each building shall provide and maintain an
adequate first aid kit in the office of the bu1ld1ng or another central locatron for use by bargaining
unit employees. _
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Sectlon 13. 22 Sum)lles (Fac;htles Management Only):

The Employer sha.ll furhish cleaning supplies in sufficient quantity and maintain all eq_u1pment in
such state.of repa1r as is requ1red to perform the work assigned 1o bargaining unit employees.

Sectlon 13 23 Dangerous Work Condmons (Faclhtles Management Only)

: Bargammg unit employees shall not be reqmred to perform any work under abnorma]ly dangeroﬁs '

work conditions. Failure to perform work under such cneumstances shall not be considered cause
of discipline or dlscharge '

| 'Sectlon 13 24 Bllmggal P ay (Facﬂltles Management Only)

Employees whose positions require the employee to be bllmgual or to use s1gn language shall
receive an additional one hundred dollars ($100 00) per month. -

. Sectlon 13 25 Amerrcans w1th stabﬂmes Act:

Whenever an employee (or the Union at the request of an employee) requests an accommodafion

under the Americans with Disabilities Act ("ADA"), or an accommodation of an employee is

otherwise contemplated by the Employer the Employer the employee and the Umon shall meet :

- to dlscuss the matter.

It is the intent of the parties that any reasonable accommodauons adopted by the Employer -

-conform to the requirements of this' Agreement ‘where practicable. The Employer may take all
steps necessary to comply with the ADA. Any such steps which might conflict with the terms of
this Agreemient shall be discussed with the Union prior to implementation. The parties shall
cooperate in resolving potential conflicts between the Employer's obligation under the ADA and
the rights of the Union. Neither party shall umeasonably withhold its consent to the reasonable
dccommodation of an employee The Employer agrees that 1t shall not apply this section in a
d1scrrmmatory, arbrtrary or caprlc1ous manner.

: Nothmg in this Section shall requlre the Employer to take any action which would violate the ADA
or any otlier applicable statutes. Information obtained regarding the med1cal condition or h_lstory
of an employee shall be treated in'a confidenfial manner.

Section 13.26 Collective 'Bargainin‘g Agreement in Electronie Format:

The partles shall agree ypon an electronic format for the collectlve bargalmng agreement Whlch
shall be the definitive version of the Agreement. The County shall be under no obl1gat10n to make,
d1str1bute or pay for paper copies of the Agreement

Sectlon 13 27 Resrdency

There shall be no requirement for employees ‘covered lay this-Agreement ro reside in the County
as a condition of employment.
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' Section 13.28 Orientation:

An important part of eaeh employee's tenure with the county is an understandlng'of the CBA and

' the role of the Union'in the employment setting. The county shall notify the Union of the date and-
time of the Orientation and grant the union thirty (30) minutes of the onentauon of new employees
to presenit the benefits of Union membership at which timeé the union may give the employees a
copy of this Agreement The County will encourage new employees to attend

Section 13 29 Anmlal Control Wardens:

(@) On-Call One ( l) hour of compensatorjf time for everjr elght (8) hours an employee
x is on-call. On-call compensatmn on holidays shall continue per current practme

-('b) Certification Pay for Euthanization: seventy-ﬁve dollars ($75 00) per month once
' theemployee obtains the appropriate certification. The employee must maintain the . -

.certification to contlnue' to receive the certification pay. The employee may attend

the classes with pay durmg work hours; but must pay all costs related to obtarmng i

and mamtarmng the certification. -

Sectlon 13. 30 Department of Transportatlon and nghwavs

The County shall increase the number of bargaamng unit Engineers by a minimum of twenty (20) -

FTEs during the term of this Agreement

ARTICLE XIV
Discipline

Section 14.1 General:

Disciplinary action will be imposed upon an employee only for just cause. Discipline.. will be
imposed as soon as practicable after the Employer is aware of the conduct or event giving rise to

the discipline and after the Employer has had a reasonable period of time to investigate the matter. -
Prior to any meeting which could lead to dlscrphne an employee will be adVrsed of the1r r1ght to

- Union representation at that meeting.

: Whlle the partres agree that discipline should be timely, the par‘ues also acknowledge that a
determination of whether discipline in timely depends on the facts and circumstances of each case.
While it is the County's pohcy to endeavor to issue discipline within thirty days of the County's
knowledge of the incident giving rise to that discipline, the failure of the County to do so within
thirty days, in and of itself, shall not be the sole bas1s for granting a grievance and overturnmg a
-drsc1plme decision. ‘

Oral warnings and written warnings 'sllall remain in an employee's personnel file, but will not be

considered for purposes of progressive discipline after (12) twelve months, if the employee has :

not additional discipline for the same or snmlar offense.
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Suspensions will femain in the employee's pe:sonnél file, but will not be considered for purposes
of progressive discipline after eighteen (18) months if the employee has not received discipline for
the same or similar offense during that éighteen (18) month period. :

Section 14.2 - Form of Discipline:

The Employer agrees with the principles of fairhess and consistency in imposing discipline. .
Generally, disciplinary action will include the following steps: ~ | a ‘ Lo

Oral reprimand .
‘Written reprimand
Suspension
Discharge -

In determining what disciplinary action is appropriate, the Employer will consider the nature and
gravity of the misconduct, the employee's disciplinary record and any mitigating circumstances.
Certain serious misconduct may result in suspension or automatic discharge as defined in the Rules
and Regulations Governing Employee Conduct. '

Oral warnings and- written warnings shall remain in an employce’s personnel file, but will not be
‘considered for purposes of progressive discipline after twelve (12) months, if the employee has -
not additional discipline for the same or similar offense. Suspensions, other than for offenses that
constitute a criminal -or civil violation of federal, state or municipal law, will no longer be
* considered in determining future disciplinary actions eighteen (18) months from the date the
suspension was issued, provided the employee has not received disciplirie for the same or similar
offense during the eighteen (18) month period. For offenses that constitute a criminal or civil
violation of federal, state, or municipal law, suspensions may be considered in future disciplinary
actions regardless of how long ago the suspension was issued. Offenses constituting a criminal or
civil violation of federal, state or municipal law include, but are not limited to, laws prohibiting
discrimination and harassment on the basis of another person’s membership in a protected ¢lass.
1f the employee or union claim in any grievance or arbitration proceeding that the employee has a
"clean" or "unblemished" record, the County will be free to use any discipline issued to the
employee regardless of the provisions of this section. ‘

Section 14.3 Training:
The Employer will train supervisors in. the fair and consistent admirﬁst_ratipn; of thlS policy.

ARTICLEXV
Duration

Section '15.1 Term:

This Agreement shall become effective on December 1, 2020 and shall remain in effect through
November 30, 2024. It shall automatically renew itself from year to year thereafter unless either -
party shall give written notice to the other party not less than ninety (90) calendar days prior to the
expiration date, or any anniversary thereof, that it desires to modify or terminate this Agreement.
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In the event such written notice is given by elther party, thlS Agreement shall continue to remain
in effect after the expiration date until a new Agreement has been reached or either party shall give
the other party five (5). calendar day's wntten notice of cancella‘uon thereafter, -

Sectlon 15.2 Notice:

Any notice under this Agreement shall be given by reglstered or certified mail. If given by the
Union, then suoh notice shall be addressed to the followmg individuals: '

President

Board of Commlssmners of Cook County
18 North Clark Street

Room 537

Chicago, IL 60602

~ Chief
- Cook County Bureau of Human Resources
18 North Clark Street '
Room840 -
Chicago, IL 60602

If giveni by the County, then such notice shall be addressed to:
President_/Business Manager SEIU Local 73 |
Service Employees International Union -

300 S.'Ashland, Suite 400 '

Chicago, Illinois 60607

Either party may, by like written notice, change the addr_esé to which notice to'it be given
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Signed and entered into this  29th  day of November ,2021.

COUNTY OF COOK:
BY:

Zon. OlaeSurnia,
TONI PRECKWINKLE, President
Cook County Board of Commissioners

Adttest:

KAREN A. YARBROUGH

Cook County Clerk

UNION: Service Employees International Union, Local 73

BY:

DIAN PALMER
Service Employees International Union, Local 73

APPROVED
By T
HE BOARD of COOK COUNTY COMMISSIONERS

JUL 28 2022

CoMm
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. APPENDIXA
_ . Animal & Rabies Control
SEIU Local 73 Ofﬁcgs Under the President

JOBCODE = GRADE = TITLE

0906 T 09 ClekIve

(upgrade to- Adrmmstratwe Assistant I)
0007 11 Clekve :
- o .-(upgrade to Admmlstratlve Ass1stant I)
0046 12 | Admnnstratlve Assistant T
0047 14 . Administrative Assistant I
0048 - 16 - Administrative Assistant III
0145 19 Accountant V.
| 0251 20 Business Manag'erI
0252 | 20 Business Manager II
. 0253 o | 2 BusiﬁeS's Manager I
*EFFECTIVE 12/118
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~ APPENDIX A
- Cook County Law Library .
SEIU Local 73 Offices Under the President

JOB CODE  GRADE | ~ TITLE

- 3046 - . o L | -Admirﬁstrative Assistant
0906 09 L Clerk IV* (upgrade to
. ‘ - S - Administrative Assistantto I) =~
0934 o 3 ' - . Stenographer III |
o907 11  ClekvE -
’ o _ (upgrade to Administrative Assistant I)
0141 4 a Accountant |
0831 B _ , Cataloguer I
0935 _ : Stenographer [V* to
o S . (upgrade to Administrative Assistant I
5700 . o - Administrative Hearings Clerk
0046 PR " Administrative Assistant I
1101 o o “Computer Operator I
0142 | 13 . o Accountant II . _ | L :
0936 . - Stenographer V : :
0047 14 Administrative Assistant I
1102 : : - Computer Operator [I -
0143 ‘ .16 - _ Accountant Iﬂ- .
0048 ‘ : Administrative Assistant IIT
1103 : Computer Operator 11 ;
0835 ‘ ' Law Librarian I*
' (upgrade to Law Librarian IT)
| 6690 ' 19 :  Payroll Systems Coordinator :
*EFFECTIVE 12/1/18
: 40
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, APPENDIX A
- Cook County Law Library .
SEIU Local 73 Offices Under the Pres&dent
' (Contmued)

"JOBCODE ~ GRADE  TITLE

0144 18° . AccountantIV

0050 R " Administrative Assistant IV -
1104 - .. Computer Operator IV -
0836 - Law Librarian II
0145° 20 - Accountant V
0837 . - Law Librarian TII _ .
0051 _ - o Administrative A331stant A%
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- APPENDIX A - ,
Transportation and Highways Supervisors
SEIU Local 73 Offices Under the President

JOBCODE GRADE TITLE

14111. - 18- N SystemAnaIystII
23 75 19 } _Road Mamtenanpe ‘Supervisor
S 4099 . 21 " District Maintenance Slipefvisor
2206 _ o :  Highway Engineer IV
2279 ' Senior Project Engineer _
2276 - Technical Service Supervisor -
a75 . 2  GIS Analyst TV
2207 B ' Highway Engineer V
#%4099 S | " District Maintenance Supervisor
0907 - 11° - Clerk V*
_(upgrade to Administrative Assistant I)
0935 | " StenographerIV¥.
' (upgrade to Administrative Asszstant D
0046 : 2 . Admlmstratlve Assistant 1
0042 13 Accountant 1T
0936 . . | Stenographer V
0047 14 Administrative Assistant II
0430 - . Right of Way Agent
0043 15 © Accountant ITT
0048 16 Administrative Assistant Il
0431 ' " Right of Way Agent II
© 0050 - 18 Administrative Assistant IV
0145 . 19 . AccountantV
*EFFECTIVE 12/1/18

**UPGRADE EFFECTIVE 12/1/21
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JOB CODE
0906

0907

0046
0936
0174

- 0050

*EFFECTIVE 12/1/18

2020-2024 SEIU-73 Office Under the President F

APPENDIX A
- Building & Zoning -
SEIU Local 73 Offices Under the PreSI,dent

09
‘11

12

13 .

14

18

43

TITLE

Clerk TV*

 (upgrade to Admjnjstrativé Assistant I)

Clerk V* B
{upgrade to. Admuustraﬁve A551stant )

- Adm;msizatwe Assistant I

 Stenographer V

Bookkeeper v

Administrative Assistant IV -




APPENDIX A
- . Zoning Board of Appeals
SEIU Local 73 Offices Under the President

JOB CODE - GRADE . TITLE

o934 - 09 . Stenographer I
0935 o S ) Stenographer IV*

(upgrade to Administrative Assistant I)-

0936 . 13 S'ten(_)grapher-V

o46 - - 12 - Administrative Assistant I
0047 o 14 o ,Adminjstraﬁve Assistant II
0048 16  Administrative Assistant III
0050 s o Administrative Assistant TV
1418 . o '~ ZoningLand Planner
' *EFFECTIVE 12/1/18
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APPENDIX A
Facilities Management
SEIU Local 73 Offices Under the President

JOB CODE GRADE TITLE

2411 X11 Janitor I

2412 X09 Janitor II

2413 X10 Janitor III

2171 Xl11 Laundry Worker I
2145 X12 Seamster I

2130 X15 Groundskeeper
2433 X17 Window Washer
2434 X18 Window Washer Il

2436 X15 Elevator Starter




JOBCODE

0090.

0046
10047

0048
1110

0050
1111

0051

1101
1102
1103 -

1104
6057
1111

1105
1112

6058
1113
6054
6055

4175
6059
1114
5896

5574
5919 .

GRADE

11

12
14
16
18
20
12

14
16

18
L 20
21"
»

22

EFFECTIVE 12/1/18*

APPENDIX A
. - Office Technology .
. SEIU Local 73 Offices Under the President -

TITLE

*Clerk V (upgradeto
Administrative Assistant I)

'Administrative Assistant I

- Administrative Assistant II
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Administrative Assistant III

Systems Analyst I

Administrative Assistant IV

System AnalystIT -
AdIhjllistrative Assistant V

Computer Opefatdr I

.Computer Operator 1I

Computer Operator 111

~ Computer Operator IV

Tield Technician I
Systems- Analyst IT

Computer Operator V
Systems Analyst I

Field Technician IT
Systems Analyst IV

Systems Management Engineer
Service Engineer

GIS Analyst IV

Storage Engineer

Systems Analyst V
Business Analyst
Project Manager
Application Developer




* . SEIU Local 73 Offices Under the President -

" JOB CODE

- APPENDIX A
Office of the Cook County Comptroller

. TITLE

2020-2024 SEIU-73 Office Under the President F

47

~ GRADE
© 0907 | Bt Clokv .
S ' (upgrade to Administrative Asst. I)
a1 Accountant 1 |
5518- | ~ Accounts Payable Clerk . -
0142 i ‘ | 13 Acpouﬁfan,t I |
o143 s Accountant ITT
0241 : Payroll Processing Assistar_lt,‘ |
5511 A 6 Central Payféll Processor
5512 | _ Wagé Garnishment Processor T
5512 o 18 Central Payroll Processor I
5515 | Wage Garnishment Processor IT
5520 R .1'9_ Accounts Payable Specialist II1
5513  Central Payroll Processor Il
. 5522 :'Centr‘al'l;aymen‘t Distributor
5517 | ‘General Ledger Specialist
| 0051 L .20 Administrative A;s_éistant '
o110 Director of Financial Control T
| '5516l Wage Garnishment Processor TH
o111 - 21 - Director Financial Control I
*EFFECTIVE 121118




APPENDIX A

_ ‘Procurement Department o
SEIU Local 73 Offices Under the President

JOBCODE - GRADE TITLE

2020-2024 SEIU-73 Office Under the President F

0041 11
0907
0935
0046 12
- 0042 13
| 0936
0047 14
0043 15
0048 16
0144 17
0050 8
0251
0145 19
0051 20
0252 20
0253 22
*EFFECTIVE 12/1{18

Accountant 1

Clerk V*

(upgrade to Administrative Assistant I)
Stenographer IV* o

‘('upgradé to Administrative Assistént I)

Admin_istrative Assistant [

Accountant II

Stenographer V

Administrative Assistant Il
Accountant Il

Administrative Assistant IIT

" Accountant IV

Administrative Assistant TV

Business Manager [ -

‘Accountant V

Administrative Assistant V
Bu‘sinéSs Manager I

Business Manager III |
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~ JOB CODE
0906

0934
- 0907.

0934

0046
0936
0047
0048

-0050

* APPENDIXA

Environmental Control

GRADE

09

11

12

13

4

16
18

“EFFECTIVE 12/118

2020-2024 SEIU-73 Office Under the President F
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SEIU Local 73 Offices Under the President.

. TITLE -
- Clerk IV*

(upgrade to Administrative Asst. I)

-Stenographer IH
*Clerk V to Administrative Asst. T

‘Stenographer* IV to-
(upgrade to Administrative Asst. I)

_Adnﬁnisfrative Assistant I

Steﬁo grapher V-
Administrative Assist_ant II
Administrative I11

Administrative Assistant IV




-~ APPENDIX A’
Technical & Engineering
SEIU_ Local 73 Ofﬁoes Under the President -

JOBCODE - = GRADE - TITLE

0993 9 - Photo Machine Operator Il
0994 - Technical Photographerl :
225 3 _ 11 C Englneermg Technician -
1433 . ) : Laboratory Technician (Envuonmental Control)
2043 VI | " Animal Control Inspector |
0992 - ‘ S ~ Photo Machine Operator (Highway)
1101 o ' Computer Operator I (Highway)

2254 7 Engineering Te‘c}micia;l II
2026 . Technical Photographer I

0995 .
0977 13 Technical Photographer II (Medical Examiner)
1204 S Buyerlill

- 2264 L . + Draftsman III
2255 SR L Engineering Technician III .

- 2025 - : Environmental Health Inspector II

- 0996 ' ' ‘ Technical Photographer 11X
2268 ' Zoning Draftsman
2260 s Architect T
2045 . o - * Animal Control Warden* -

A : ' ~ (upgrade to Grade 16) :
2333 ‘ o : Environmental Equipment Technician I
1429 ' - Environmental Control Tnspector I -
143 . ‘Environmental Control Monitoring Equipment
1435 | . TechnicianT |
: Environmental Control Plan Examiner
2257 - - ~ Environmental Engineering Technician I
1450 ' Fuel Burning Equipment Technician
2027 _ Sanitarian I
0978 : Techmcal Photographer 1 (Medlcal Examiner)
*EFFECTIVE 12/1/18
50
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. APPENDIX A
SEIU Local 73 (Technical & Engineering)
(Contmued)

- JOB CODE GRADE

1393 16

2045
2059 .
1404
1208

2295

- 2220

1103
2251
2203
2222
1109
2028
2239
1393 17
1415
12337
1430
2258 -
1412
1449
1207
2273
2228
2243 18
1402 .

2221

2252

1440

2204
1106
2234
2031
*EFFECTIVE 12/1/18

2020-2024 SEIU-73 Office Under the President F
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TITLE

Animal Control Field Supervisor* -
" (upgrade to Grade 17)
- Animal Control Warden*

Audiovisual Technician I11
Building & Zomng Inspector I
Buyer IV

CADD Operator
Cartographer I

Chemist

Computer Operator III

- Engineering Assistant I
Highway Engineer I
‘Meteorology Technician I

- Programmer |

~ Sanitarian II

Specifications Enginaerl B

- Animal Control Field Supefvisor* |

Building & Zoning Inspector I

" Electronic Equipment Technician IT .

Environmental Control Inspector IT
Environmental Engineering Technician IT .
Fire Prevention Inspector

Fuel Burning Equipment Technician TI

- Mérchandise Inspector

PIOJ ect E_nglneer Trainee
Sanitary Engineer 11

Architect I1

Building and Construction Plan Exammer I
Chemist II

Engineering Assistant II

Environmental Control Monitoring Equip.
Technician II '
Highway Engineer IT

Programmer II

Specifications Engineer II

Samtarlan i1l




JOB CODE -

4016
249"

2275
1420

2205
2229

| APPENDIXA -
SEIU Local 73 (Technical & Engineering)
' ~ (Continued) '

GRADE TITLE

19 " Blectrical Equipment Technician T
Engineering Assistant ITI
Project Engineer (HWY)
Zoning Plan Examiner

20 - Highway Engineer IIT
Specification Engineer ITI

52
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Grade

10

1

12

Hourly

Bi-Weekly -

Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Haourly
Bi-Waekly

" Annual

13

14

15

17

18

Howry
Bi-Weaekly
Anmal

Hourly
Bi—W_eekIy
Arnual

Hourly
Bi-Waekly
Annuat

Hourly
Bi-Weekly
Annual

Hauely
Bi-Weekly
Annual

Hourly

" Bi-Weekly

20

21

22

23

Annual

Hourly
Bi-Weekly
Annual |

Houdy
Bi-Weekly
Annual

Hourly
Bi-Weekiy
Annual

Houriy
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

. SCHEDULE |
BUREAU OF HUMAN RESOURGES
CORPORATE - SEIU LOGAL 73

15tStep  2nd Step  3rd Step " 4th Step  Sth Stg'

16.173
1,293.84

33,639

17.324
1,385.92
" 36,033
. 18587
1486.93

38,660

19.505
1,502.41
44402

21,320
1,705.61
* 44,345

22.880

183122
47,61

24.642
197137
61,256

26.452
211615
55,019

28.387
2,27082
59,043

30.407
243258

63,247

33.362
2,668.15
69,371

36.625
2,830.02
76,180

40250

3,21899 .

83,719

4447
3,533.58
873

46,326
3,706.06
88,357

16.808
1,362.63
35,168

18433

1,4‘§n.s4
37,716

19.443
1,656.47
40,442

20.861
1,668.90
43,301

22374
1,780.89

48,537

24.067

1,928.33 -

50,058

25,759
2,060.69
3,578

127704
2,216.36
67,626

20813 .

2,385.01
62,010

31,875
2,550.00
£6,300

35.010
2,500.83
72,821

38.433

'3,074.64

79,840

42179
3,374.35
87,733

46328
3,706.05
6,357

48,624
3,881.83
100,830

7731 18587 19443
141848 1,486.93 1,65547
36,880 38,660 40,442
18.887 19805 . 20,861
151883 4,50241  1,668.90
ag.492 41,402 43,331
20370 2130 22374
1628680 1,70581  1,789.80
" 42,289 44345 48,537
21838 22800 24067
1,747.02 1,831.22 1,82533 -
45422 47,614 50,058
(23506 24842 26759
188051 197137  2,060.69
45,883 51,255 53,578
25181 26452 27704
201449 211815 221635
52,378 65,019 57,525
- 21.048 28.387 20813
26382 - 227082 238501
56,259 58,043 62,010
26.021 30407° 31875
232167 243259  2,650.00
60,363 63,247 66,300
31.216 32,669 34.283
2497.31 281350 274281
64,029 67,951 71,307
‘a33szc 950100 38625
2868.15  2,80083 283002
69,371 72,821 76,180

36.625  38.433 40250
© 293002 307484  3,210.99
76,180 76,040 83,719
40.250 42,179 44,470
3,219.98 3,374.35 3,533.88
83,719 87,733 91,873
44470 46326, 48524
353368 370805  3,88183
91,873 96,357 100,930
48.524 50.886 53250
388193 407088  4,260.00
100,830 - 105,842 110,758
50.886 . 53.250 §5.845
407088 426000 446519
105842 110,768 116,094

Aftor2
Yaars At
" 5th Step

Bth Sten
20.370
1,628,650
42,369

- 21.838

1,747.02
45,422

 23.506
- 1,860.51

48,853 -

25.181.

2,014.49
52,376

27.048
2,163.82
06,259

29.021
2,321.87
60,363

31218

2,497 31

84,929

33352
2,668.15
59,371

35.979
2,878.30
© 74,836

38.433
3,07484
79,940

42479
3,374.35
7,783

46.326
3,706.05

06,357

50,886
4,070.88
105,642

55,815
4,465,19
118,094

| 58.504
486751
121,875

After1

After1

Effecive June 1,2021
f

Atter 1

Yearat 1st Yearat2nd Yearat3rd
Longevity Longevity Longevity
Rate %10 FRate&15 Rate 820

Years Years Years
Service Service Service
TthStep 8thStep  SthStep
20849 21158 d2.17
167589 169270  1,777.33
43573 24010 46,210
20953 | 22488 23813
178023 1790.07  1,880.02
46285 46775 49,114
23678 24139 25409
1918.27. 193580 203268 °
49874 50333 52,849
25673 25830 97.227
205387 207442 217814
53400 53934 56,631
27587 27851 20,243
220693 222805 2,330.45
57380 57929 60,826
20619, 20814 31410
236050 238313 251278
61806 62,221 66,332
31846 32470 33779
254765 257383 270232
' 66,238 668914 70,260
- 34040 34370 36.088
272320 74959  2,887.07
70,803 71489 75,063
36682 37033 38.885
293457 296266  3,110.80
76208 7,029, 80,830
130220 | 39.591 41.571
313757 346729 332565
81,576 82,340 86,466
42820 43238 45.400
342558 943004 353168
BROE5 85,835 9448
47.006 47481  49.834
376045 379681  3,986.76
97,771 o8718 103,655
51640  B5.155 54762
413121 417238  4,381.00
107,411 . 108,481 143,805
56636 6198  G0.058
453088 451686  4804.68
117,802 118972 124921
59462  60.053  63.056
475684 480428 504449
123,680 124,911 131,156




Grade

10

Hourly .
Bi-Weekly.
Annual

Hourly
Bi-Weakly

" Annual

i

"2

13

Hourly
Bi-Weekly
Annual

Houdy
Bi-Weekly
Annual

H:)uﬂy
Bl-Weekly

" "Annuaj

14

18

16

17

- 18

19

- 207

21

22

23

Kourly
Bi-Weakly
Annual

Hourly-
Bi-Waakly
Annugal

‘Hpurly

BFWeakly
Annugt

Haourly
Bi-Waakly
Annual -

Hourly
Bi-Weekly
Annual

Hnuﬁy
Bi-Weekly
Annual

Hourly
Bi-Weekly
Anruat

Houriy

BiWeekly

Aanual

Houﬁy
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

SCHEDULE 1

BUREAL OF HEMAN RESOURGCES
CORPORATE - SEIU LOCAL 73

1stStep 2ndStep 3rdStep  AthStep  SthStep

16577 17331 18474,  10.051
132649 130845 145394 152411
34430 36047  ITBz 39,628

17.757 18586 19.481 20.403
142057 148690 155680  1,63222
38,834 38,850 40,479 42,437

19051 19828 20879 21883
152411 1,59435  1670.34  1,748.25
30626 41453 43428 - 45454

20403 21383 22384 23463
169222 171063 178089  1,877.00
42437 44476 46538 48,802

21853 22933 94094 25258
174825 183454 192752 202066
45,454 47,700 50,115 52,537

‘23463 24668 25811, 20013
1877.00 197347 208485  2,169.08
43802 51,310  £3686 56385

0 v
25.258 26.403 27724 20096

202068 211221 221791 232760
62537 654917 57685  BOS520

27413 28.397 29746 31.168
216606 227176  2,379.71 2,493.40

-19.925
1,594.36
- 41,453

21.383

1,710.63
44,478

22933
1,834.84
47,700

24,668

447347

86395 50,085 61872 64828 °

29.006 - 30.558 31,907 33.486

230760 244463 2565074  2,678.84
60,520 63,660 ©6,863 69,649

31488 32672 34486 35.886
243340 251375 273485 287085
64828 67,957  TI106  T4B42

34186  35.886 37.541 30.304
273485 287085 300327 3,15150
71,108 74,642 78,085 81,038

37841 30394 41256 43234
300327 35150 - 330048 345871
78085 81,930 85812 80926

41256 43234  AG2T4  AT.4B4
330049 345871 362192 379870
8512 80826 94188 08766

45274 47.484 48.737 52.168

362182 379870 397888 417265
94,169 98,766 103453 108438

47.484 49.737 52.158 54581

379870 397893 417265  4,366.50
98,785 403453 108486 113,528

51,310

26403
2,112.21
54,917

28.307
2,274.78
59,065

30,558
244463
63,560

32672
2,613.76
67,957

35140
2,841.18
73,080

37.541
3,003.27
78,085

41,256
330049
85,812

45,274
382192
- 54,189

49737
3,978.98
103,453

54,581
4,366.50
113,528

57210
4,576.62
118,997

Effaciive June 1, 2022

. After1 After { After 1
Yearat 1st Yearat2nd Yearat3rd
_ - Longevity Longevity Longevity
Aiter2  Rate&10 Rate&15 Rate&20
Years Af Years Years Years

5thStep  Service  Senvice  Service

GthStep 7thStep 8thStep  SthStep

20879 21472 2688 22772
167034 171778 173601 182178
45478 44862 45110  47.365

22384 22808 23051  24.203
179069 182473 184404 193625
48558 47443 47845 - 50342

24,024 24578 24804 26.044
182752 196623 198429  2,083.50
60,115 51,121 51591 54,171

25.811 26315 26578, 27.807
206435 210522 212628 223259
53,686 54,735 55233 58,047

27724~ 28.276 28547 29.974
221791 228211 © 228375 2357.84
57,665 58,814 59,377 62,346

28.746 30,359 30.662 32.195

237971 242873 2452.95 257580 .

61872 63,147  B37I6 66,965

a1.887 32642 32975 34.623
255074 261134  21637.87 276987
86,553 67,884 68587 72,018

34,188 34.831 35229  36.991
273485 '2!791 28 281333 295925
- 74,106 72,573 73,276 76,840

36878 37899 31080 30.857
206025 300793 300673 518857
- 78,708 78,208 78,054 62,802

39.304 40.200 40.581 42,610
316180 © 321601 324647 340879
81,939 83616 84,408  .BGj528

43.234 43,860 44.319 46,535

345871 351122 454551 872279
89,926 94,291 92,183 96,792

;47484 48481 4646 51080
279870 385446 389183 408643
98766 100218 101,187 1068247

52158 52631 §3.459 56.132
417285 4,23449 . 427668 448052
108,488 110098 114,183 116,753

57210 58052  fB.628 61560
457682 484415 480026 492477
MBIOT 120747  1mg8 128048

€0.059 60.848 61.555 64.633
4,80470  4,875.86  4,9243%  5170.61
124,922 126,772 128,034 134,435




Effecive June 1, 2023

SCHEDULE| :

BUREAU OF HUMAN RESOURGES
CORPORATE - SEIU LOCAL 73

After 1 After 1 After 1
Yearat 1st Yearat2nd Yearat3rd
. Longevity Longevity Longevity -
Affor2  Rate&10 Rate&15 Rate&20
Years At Years Years Years
5th Step Service _ Service Service

Grade istStep 2ndStep 3rdStep 4thSten SthStep’ 6thStep TthStep §hSlep  HthStep

9 Houry, 18892 17784 1BEZS ' 18528 20428 21401 29009 22230 23341
BHWeekly - 1,380.34 142141 140020 158221 163421 171240 476073 177839 18673
Annusl 35342 . 36,848 - 3GTAT  40E17T 42489 44514 45778 46238 48,540

10 Haurly 18201 19051  19.848 . 2013 21917 22943 23378 2087  24.808

. BiWeakly 145608  1,52408 169682 167303  1,75330  1,83646 187035 . 180014 1984865
Annual 37,858 39,625 41,491 43,498 45,588 47,721 48,820 49,143 , §1,800
11 Howly . (19528 20428 21401 22398 23505 24806 25182 25424 26605
© BlWeely 186221 1634217 471210 179195 188050 197671 201538 20389  2,13559 : ' . !
Annuel L4DB17 42489 44614 46560 48893 51368 - 62399 62881  BH525 '

12 Houry - 20813 20017 22943 24040 25285 26456 26973 21243 20.605 : o
Biweskdy 167303 175339 183546 192303 . 202280 211647 215785 < 217043 228841 o
Annual 43498 45888 4T721 50022 52692 55028 68,104  5GE65  59.498 :

13 Houty 22399 . 23506 24896 - 25800 . 27.063 28417 28883 23261 30724
BiMeskly 179185 188060 167571 207147 218502 227336 231866 234084 245788
Annual 46590 48893 51368 53850 56200 5907 G025 60861 63904

14 Houry 24049 26266 26486 27791 29907 30480 31418 - 31428 33000
Bieckly < 102383 ° 202280 211647 . 222328 23288§ 243020 248045 251428  2639.90
Ariial 50022 52502 85028 57805 60542 63419 - 64726 65371 6A609

15 Houy - 25890 . 27.063 28417 20824  B1322 32797 33458 70 35489
BiWeekly 207117 218602 = 2,273.36 238589 250575 262373 267652 270392 283012
Annuzt 53550 56200 80,407 62083 65148 68T 69502 70302 73EIY

16 Hourty 779 29407 30430 31847 33480 35040 95763 86410 37615
BiWeekly . 222528 2,32858 243020 255574 267910 280323 286107 28879 303323
Annual 57805 60542 83419 66449 69,666 72833 743 TRI0  VBBE4

AT Haurly 20824 31322 82757 34323 36018 9780 38530 3008 40854
Bi-Weeldy 238589 250675 282373 - 274081 288146  3,024.01 308313 " 311265 3.268.28
Annuzl 82033 65149 68217 71391 74917 7BE24  BOI61 | 81028 84975

18 Hourly 31047 33489 35040 - . 36783 30470 40378 41205 41895 43675
BiWeekly 255574  2679.10 280328 294262 307835 323020 320641 330763 349401
Annual €6,445 68,658 72,883 76,508, 80,037 83,987 85,706 86,518 80,844 °

19 Houry 35040 36783 38479 40379 - 42267 . 44315 44986 45427 4708 : , _
BiWeeldy 280323 294262 307835 923029 338300 354517 350000 - 383415 381586 ' ' !
Amnual 72883 78508 80087 83907 8757 OnMF4 03574 04487 00212 '

20 Houty 38479 40379 42287 44315 46408 4B.671 | 4D.385  49.864 52367
Biweekly  347B.35 323028 3383.0C 354517 871247 380357 395083 500013 4,188.50
Annual 80,037 63987 ' 87,957 62174 98524 101285 302721 03,77 108,903

21 Houry 42287 44315 46408 48671 50981 63462 54254  BATHS 57635
BiWeskly 338300 354517 371247 589367 407845 427687 4340356 438381 460279
Annual 87857  @21r4 98524 101,235 06038 111201 112849 113973 119672

22 Houry 48406 48671 50981  Gad462 85948  B8S40  6R.503  60.094  63.009

‘ BiWesky 371247 389387 407845 427667 447568 480124  AT8025 430752 504789
Annual 96524 101235 106039 111201 196367 121872 123766 124995 131,246
23 Houwly 48671 50881 53482 55546 . G8.540 61580 62472 33084 e6.248 . i

Bi-Waakly 389367 407845 427697 447566 460124 492482 499776 504750  5299.87
Annual 101,235 106,038 111,201 116,367 121,972 128,045 129,941 131,234 137,796




Grade

10

12
13
14

15

17" '
Rt
18
20

21

23

Houtly
Bi-Weakly
Annuat

Hourly

Bi-Weekly .

Annual

Haourly
Bi-Weekly
Annual

Hourly
Bi-Weeldy
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annuat

Hourly
Bi-Weekly
Annual

Hourly .
Bi-Weekly
Annual

Houriy
Bi-Weekly
Annual

Houry
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Houriy
Bi-Weekly
Annual

Haurdy
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Hourly
Bi-Weskly
Annual

1st Step

17332 -

1,386.53
36,045

18.585
1,485.21

38615

19018
- 1,583.45
41,429

21.33
1,706:49
44,368

22.847
1,827.79
47,522

24530
1.962.41
51,022

26407 -

‘211260
54,007

28.347

2,267.75 .

58,961
30.420
2,433.60
63,273

32.586

2,605.85

67,778

35.741
2,850.29
74,341

39.249
3,13092
81,637

43.133
3,450.66
89,717

47534
3,786.72
88,454

49,844
3.971.54
103,280

‘Znd Step

18.119
1.449.53
37,687

19.432
1,554.56
49,418

20.538
1,666.90

43339

22.356
1,788.46
46,499

23.976
1,918.11
49,870

- 35.791
2,063.26
53,844

27.604

220832 |

57,418

29,689
237513
81,753

31.948
', 2,556.86

66,452

34.159
273268
71,043

AT518
3,001.48
78,038

43,186
3,294.80
85,667

'45.201
3,618.08
84,018

49,644
3,971.54
103,260

52.000
4,180.02
108,160

SCHEDULE |
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

3rd Step  4th Step 5th Step
19.004 19.918 ' 20836
152010 159345  1,666.90
36522 41428 43339
20347 21881 72358
162774 170649 178848
2321 44368 45499
21.829 22847 23976
174634 182778 1918.14
45404  ATSZ2 49870
23402 24530 2571
187247 196241 2,063.28
48576 51022 5384
25180  z6407 2760
201523 2112.60 220832
52,395 54,427 57418
26985 . 20347  29.689
215880 226775  2,376.13
66,128 58061 61753
28985 30420 31948
2,318.83 2,43380 2,555.86
60,280 63273 66452
3400 . 32686 34159
248780 260685 273268
64687  GTTIB . 7T1048
33453 36008 38739
267621 280073 293908
69581 72818 T7BAIB
3574 37518 30.249
285029 300145  3,138.82
. 74341 78,038 81,637
39249 41486 43133
343082 320400 344066
81637 85667 89717
43.133 45:201 47334
345086 361608 878672
89717 94018 88454
47334 49844 52000
378872 397154 4160.02
98454 103260 108,160
52000 54531  67.065
4,160.02 4,352..‘51 4,565.17
108,160 113425 118694
54531 57085  50.813
436251 . 456517  4,785.06
113425 118884 124411

B

After2
Years At

" 5th Step

Bth Step

© 21828
174634
45,404
. 93402
1,872.17
48,676

25,190
2,015.23

£2305

26.985
2,156.60
56,128

28.985
2,318,683
60,289

31100
2,437.99
84,687

33.453

2,678.21
69,581

35.741
2,859.29
74,341

38.556
3,084.49

80,186 -

41.186
3,204.80
85,667

45.201
3,616.08
94,018

45,644
3,971.54
103,260

54.531
4,362.51
113,425

59.813
4,785.06
124,411

62.791
5,023.32
130,606

Effacive June 1, 2024

After Afteird After 1
Yearat1st YearatZnd Yearat 3rd
Longevity Longevity Longevity
‘Rate & 10 Rate&15F Rate&20

Years Years Years
Service  Sarvite  Service
ZthStep  BthStep -9th Ste
22,449 22674 - 23.808
1795.84  1813.96  1.804.65
46,694 47,162 49,520
23847 24099 26304
190776 182795 202435
48,601 50,126 52,632 -
25.696 25932 27229 ,
205569 20767 217830
53447 53938 56,635
27.513 27748 29177
220101 222302 233417
57,226 57,798 80,688
26,563 29845 31.338
236503 235766  2507.04
61,490 62,079 65,183 -
31741 32057 33.560
2,538.24 256486 269279
66,020 66,678 70,012
34.127 34475 36.199
273016  2758.00 239590
70,884 71,708 75,293
36.479 36832 38.674
201829 294657  3,093.90
75,875 76610 80,441
38.310 36686 41,671
. 3,44.78 317490 333365
81,764 82,547 86,674
42,029 42427 44,549
3736234 330418  3,563.80
87,420 86,248 92,661
45887 45.335 48.852
3,670.98 370584 385218
95,445 86,377 101,186
50.373 50.861 53.404
402084 406891 427238
104,775 105791 111,081
56.340 55.891 58.686
442716 447128  4,604.84
115106 116253 122,065
60.693 81.206 §4.351
485646 490367  5148.85
126241 127,485 133,870
83721 84.356 87.573
509771 514845 540587
132540 133,839 140,552




Grade | -

X09

X10 -

X1

X12

X13

X14

X15°

x16

X17

X18

Effective June 1, 2021(arb1)
SCHEDULE XIX '
BUREAU OF HUMAN RESOURCES
SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM
(FAGILITIES MANAGEMENT & - o
SHERIFF SERVICE EMPLOYEES) ’!

After 1
o Year at Step
 After1 3, 1st -
S Yearat2nd Longévity
After 1 Year step &5 Rate, &
&5Years “Yearsof 10 Years of
Service - Service - Service

istStep” 2ndStep 3rdStep 4t Step

Hourly 19.300 20.438 21.633 23,680
Bi-Weekly 154472 163504  1,730.64 1,894.40
Annual 40,162 42,511 44,998 49,254
Hourly S 22,043 23.333 24 697 27.040
Bi-Weskly 176344  1,866.64 197576 2,163.20 .
Annual 45,849 48,532 51,369 .. 56243
Hourly 15.868 16795 17777 19.460
Bi-Weekly 126044  1,34360 142216  1,556.80
Annual 33,005 34,933 36,976 40,476
Hourly 16268 | 17.302  18.402 20.250.
 Bi-Weekly 1,301.44 138416 147216 . .1,620.00
Annual 33,837 35,988 38,276 42,120

Hourly 17.0480 181140  19.247 21,160

Bi-Weekly 1,363.84 144912  1,539.76 1,692.80
Annial 35,450 37,677 40,033 44,012
“Hourly 17.323 18.391 19.524 ( 21.440
Bi-Weekly. 1,385.84 147128  1,561.92 . 1,71520

Annal 36,031 - 38253 40,600 44,595

Hourly - 17.609 18678  19.812 - 21.740
Bi-Weekly 140872 149424  1,584.96 1,739.20

Annual 36,626 38,850 41,208 45219
Hourly 18.506 19.634 . 20.831 22.860
Bi-Weikly 1,48048 - 157072 . 166648  1,828.80
Annual 38,492 40,838 43,328 47,548
Hourly 23190 24550 25990 27.710
Bi-Weekly 185520  1,964.00  2,079.20 2,216.80
Annual 48,235 51,084 54,059 57,636
Hourly 24620 26060 27580  30.230
Bi-Weekly 1,969.60  2,084.80  2,208.40 2,418.40
Annual 51,209 . 54,204 57,366 62,878




+ Grade

X090

X10

Hourly

Bi-Weekly

Annual .

‘Hourly .
Bi-Weekly

- Annual

X1
X12
x1.3
x14
| X15°
X16
X17

X18

Hqurly o
Bi-Weekly
Annual,

Hourly -

Bi-Weekly

Annuat

Hourly’

‘Bi-Weekly
- Arnual

Hourly.

" Bi-Weekly

Annual

Hourly
Bi-Weekly
-Annual

Hourly
Bi-Weekly

" Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weskly
Annual

ist Step  2nd Steb

19509

- 1,567.89
- 40,764

. 22.374
1,789.89
46,537

-16j.106"

1,288.48

33,500 -

16512
1,320.96
34,345

17.304

| 1,384.30

35,991

17583
1,406.63

36,571.

17.873
1,429.85
37,175

18.784
1,502.69
39,069

23.538
1,883.03
48,959

- 24,989
1,099.14
51,977

- Effective June 1, 2021
. SCHEDULEXIX '
BUREAU OF HUMAN RESOURCES
SEIULOCAL73
(FACILITIES MANAGEMENT &

: SHERIFF SERVICE EMPLOYEES)

After 1

o " Year at Step
After 1 3, 1st
Yearat2nd Longevity
step &5 - Rate, &
Years of - 10 Years of .
- Service Service

3rd Step  4th Step

20.745

1,659.57.

43,149

- 23.683
1,894.64

.- 48,260

17.047
1,363.75
35,457

'17.562
1,404.92
36,528

.18.386
1,470.86
38,242

18.867
1,493.35
38,827

18.958
1,516.65
39,433

18.929
1,594.28
41,451

24.918
1,093.46
51,830

26.451
2,116.07
55,017

21.957
- 1,756.60
45,671

25.067
2,005.40
52,140

18.044
1,443.49
37,531

18.678
1,494.24
38,850

19,536
1,562.86
40,633
19.817
1,585.35
41,218

20.109
1,608.73

41,826

21.143
1,691.48
43,978

. 26.380
2,110.39
54,870

27.994
2,239.50
58,226

34035

1,922.82
49,993

. 27.448

. 2,185.65

57,087

- 19.752

1,580.15

41,083 .

- 20.554
1,644.30
42,752

21.477

1,71819

44672

21762
1,740.93
45,264

22,066
' 1,765.29

45,897

23.203
1,856.23

48,261

28.126

2,250.05

68,501

30.683
2,454.68
63,821




Gfade

X09

X10

X1

xX12

X13.

X4

X15

X16

X17.

X18

Hourly
Bi-Weekly
Annual

Hourly .

. Bi-Weekly

Annual

Hourly
Bi-Weekly

CAnnua)

Hourly

Bi-Weekly -

Annual

“Hourly

Bi—Weekiy.
Annual

Hourly .
Bi‘Weekly
Annual

Hourly
Bi-Weekly
Annual
Hourly
Bi-Weekly
Annual

Hourly

Bi-Weekly - '

Annual

Hdurly
Bi-Weekly
Annual

Effective June 1, 2022
- SCHEDULE XIX
BUREAU OF HUMAN RESOURCES
' SEIU LOCAL 73- .
(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES)

After1
Year at 2nd
step & 5
Years of
‘Service

After 1
Year at Step
3,1st
Longevity
Rate, &
10 Years of
Service

istStep 2nd Step -3rdStep  4ih Step

20.089 .

1,607.09
41,784

22.933

1,834.64

47,700

16.509

'1,320.69 .

34,338

16.925
. 1,353.99
35,203

17.736
1,418.91
36,891

.18.022
1,441.79
37,486

18.320
1,485,680
38,105

19.253
154025
40,046

24.126
1,930.10
50,182

25614
2,049.12
53,277

21.263
1,701.05

44,227

24,275
1,942.01
50,491

17.473
1,397.85
36,343

18.001

- 1,440.05

18.845
1,607.63
39,198

19.134
1,530.68
39,797

19.432
1,554.57
40,419

20427

1,634.14
42,487

25.541

2,043.30"

53,126

27.412
2,168.97
56,392

22508
1,800.51
46,813

25.694
2,055.53

" 53,443

18.495
1,479.58
38,469

19.145

1,531.60
39,821

20.024

1,601.93
41,649

20.312
1,624.98
42,249

20612
1,648.95
42,872

21.672
1,733.76
45,077

27.039
2,163.15
56,242

28604
2,295.48
59,682

" 24635
1,970.89
51,243

28.132
2,250.54
58,514

20.245 -
1,619.66
42,110

21.068
1,685.41
43,821

. 22.014
176115
45,789

22.306
1,784.45
465,396

22618
1,809.42
47,045

23.783.
1,902.64
49,468

28.829
2,306.30
" 59,963

31.481
2,516.04
65417




Grade

X09

xi0
X11

X12
X413
X14
X15
X16
X17

X18

Hourly

Bi-Weekly

Annual

Hourly
Bi-Weekly

. Annua!

Hourly
Bi-Weekly
Annual

Hourly .
Bi-Weekly
Annual

Hourly
Bi-Weekly
‘Annuat ,

Hourly
‘Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly

Annual

"Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Effective June 1, 2023
SCHEDULE XIX '
BUREAU OF HUMAN RESOURCES
- SEIULOCAL73
(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES) -

After 1
, Year at Step
- After1 3,1st
" Yearat2nd _Longevity
step &5 Rate, &
Years of 10 Years of

Service Service
istStep Z2ndStep 3rdStep  AthStep .
20591 21795 | 23069 - 25252
164727 174358 184553 2,02016
42828 45333 47,983 52,524
23606 24882  26.336 28.835 -
1,880.50  1,990.56  2,106.92 2,308.80
48,893 51,754 54779 59,977
18921 | 17910 18.957 20752
-1,38371 143279 151657 . 1,660.15
85196 37,252 39,431 43,163
17,348 18451 19624 21594
1,387.84 147605 156989  1,727.54 -
36,083 - 38377 40817 . 44916
18480  19.316 20525 22565
145438 154532 164198  1,805.18
37,813 40,178 . 42,691 46,934
18473 19612 - 20.820 22.863
147784 156895 166561 1,829.06
38,423 40,792 . 43305 47,555
18778 19918 21427 23.183
1,50224 159343 169018 185466
39,057 41429 43944 48,221
18785 20037 22214 24.378
157876 167499  1,777.11 1,950.20
41,047 43549 46204 50,704
24729 '26.180 27.715 29.550
197836 200438 221723 236396
B1437 54454 57,648 61,462
26254 27790  29.411 32.237
210035 222320 235287 257894
54608 57,802 61,174 67,062



Grade

1

. X09

©X10

X11

X13

X112

X14

Hdurly .
Bi-Weekly
Annual

Hourly
Bi-Weekly

~ Annual

Hourly
Bi-Weekly

" Annual

Hc":.urly
Bi-Weekly

+ Annual

Hourly
Bi-Weekly
Annual ”

Hourly

" Bi-Weekly

© . Annual

X15

X186 -

X17

X18

Hourly
Bi-Weekly
Annual

Hourly"
Bi-Weekly

_Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

s ~ Effective June 1, 2024
SCHEDULE XX

" BUREAU OF HUMAN RESOURCES

;. SEMLOCAL73 ' ‘
. (FACILITIES MANAGEMENT &

: SHERIFF SERVICE EMPLOYEES)

.Aﬁer;.1 L.

. Year at Step

After 1 3,1st
Yearat 2nd Longevity
step &5 Rate, &

Yearsof 10 Years of

Service Service

| 4stStép ' ‘ZndStep 3rdSfep  4thStep

/21003 22231 - 23530 25.757

168021 177845  1,88244 2,060.56
43685 46,240 48943 - 53574
23976 - 25.380 26863 29412

191841 203037  2,149.06 2,362.94
49871 | 52789 . 55875 61,176
17260 18268  19.336° 21167

1,380.79. 146145  1,546.90 1,693.35
35900 37,997 40,219 44,026
17695 . 18.820 20018 22026
141658 150557  1,601.29 1,762.09

36805, 39,145 41,633 45,814
18543, 19703 20,935 23016

1,483.47 157623  1,674.82 1.841.28

© 38,569 40,982 43544 47,872
18842 20004  21.236 23321 .

1,507.39 - 1,600.33'  1,698.92 1,865.64
39191 . 41608 44,171 48,507
19.154 20316 = 21.550 23.647

153228  1,62530  1,723.98 1,891,75

39,839 42,258 44,822 49,185
20129 21356 22658 24.865
161034 170849 ° 181265 1,989.21
41,868 44420 - 47,128 51,719
25224 26.703 28270 ' 30.141

2017.92 213627  2,261.57 2,411.24
52466 55,543 58,801 62,691
26779 28346 29.999 132.882

© 014236 226786  2,399.93 2 630.52

55,701 58,958 82,398 68,393




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2022 AND DECEMBER 1, 2023

Cook County Benefits Overview

HMO Current Benefits Effective
12/1/2022
. All Copays All Copays
Out of Pocket Maximurm accumulate topO};)P Max accumulate topO%P Max
Out of Pocket Maximum $1,600 single / $3,200 family $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit $100 copay per admit
Preventive $0 copay (100% covered) $0 copay (100% covered)
Other PCP / Urgent Care $15 copay $15 copay
Specialists $20 copay $20 copay
X-Ray / Diagnostic tests
Cverfgrmed f:lab or hospital) $0 copay $0 copay
Accident / illness $15 copay $15 copay
Emergency Room $75 copay $100 copay
PPO Current Benefits Effective
: 12/1/2022
Deductible and Out of Pocket Copay and Deductibles do Copay and Deductibles do
Maximum accumulate to OOP Max accumulate to OOP Max
: $350 single / $700 famil $350 single / $700 famil
Annual Deductible 2x Oft of Network ’ 2x Oft of Network ’
, $1,600 single /$3,200 famil $2,000 single /$4,000 famil
Out of Pocket Maximurm 2x Oli of Network ’ 2x Ougt of Network ’
Inpatient and Qutpatient Facility 90% In network / 90% In network /
60% Out of network 60% Out of network™
Preventive $0 copay (100% covered) $0 copay (100% covered)
PCP 90% coinsurance after 90% coinsurance after
$25 copay / 60% out of network | $25 copay / 60% out of network
Specialists 90% coinsurance after 90% coinsurance after
$35 copay / 60% out of network | $35 copay / 60% out of network
X-Ray / Diagnostic tests 90% in network 90% in network
(performed in lab or hospital) 60% out of network 60% out of network
Accident / Iliness 90% coinsurance after 90% coinsurance after
$25 copay / 60% out of network | $25 copay / 60% out of network
Emergency Room — $75 copay $100 copay
In / Out of Network '

* Effective 12/1/21, The County PPO plan will incorporate a Cook County Health tier (“Domestic
Tier") wherein covered members will have lower out-of-pocket costs when choosing to access health
care within CCH facilities. Facility charges will be 0% after the annual plan deductible is met.
Hospital-based facility services not obtained at CCH will be paid based on their network status (in or

out of network rate).

Page 1




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2022 AND DECEMBER 1, 2023

Cook County Benefit Overview (Cont.)

Drug

. Current
(No Changes 12/1/22 or 12/1/23)

o Generic: $15 copay
o . e Brand Formulary: $30 copay
P -
rescription Drugs - Retail e Brand Non-Formulary: $50 copay
e Mail Order: 2x retail
Generic Step Therapy e PBM'’s generic step therapy program
Mandatory Maintenance Choice e Mandatory mail-order for maintenance drugs
Vision Current
(No Changes 12/1/22 or 12/1/23)
o $0 copay
E L ]
Eye Examination ¢ Once per 12 months
$0 copay standard uncoated plastic
1 * *
Eyeglass Lenses ¢ Once per 12 months
e 50 copay up to $100 / Amount over §100 less 10%
Frames ¢ Onge per 24 months
Contact Lenses* * 50 copay up to $100

Once per 12 months

*FEither eyegluss lenses OR contact lenses are covered every 12 months

Page 2




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2022 AND DECEMBER 1, 2023

Cook County Benefit Overview (Cont.)

(2 exams/cleanings per Benefit Period)

Dental - HMO Current
(No Changes 12/1/22 or 12/1/23)
Annual Deductible $0 (None)
Benefit Period Maximum None
s Requires a Maximum Allowance
Preventive ¢ Includes 2 exams / cleanings per benefit period
o Includes fluoride treatments under age 19
¢ Requires a copayment for each specific service
Basic Benefits e Copayments equal a discount of
approximately 70%
s Requires a copayment for each specific service
Major Services e Copayments equal a discount of
approximately 60%
¢ Requires copayments
. e Copayments equal a discount of approximately 25%
Orthodontics e Max one full course of treatment for dependent children
under 19
Current
| Dental - PPO (No Changes 12/1/22 or 12/1123)
. $25 Individual / $100 Family (in network)
Annual Deductible $50 Individual / $200 Family (out of network)
Preventive 100% of Maximum Allowance (in network)

80% of Maximum Allowance (out of network)

Primary Services
(X-Rays, Space Maintainers)

80% of Maximum Allowance (in network)
60% of Maximum Allowance (out of network)

Restorative Services

(Routine Fillings)

80% of Maximum Allowance {in networlk)
60% of Maximum Allowance (out of network)

Emergency Services

[ ]

80% of Maximum Allowance (in network)
80% of Maximum Allowance (out of network)

Endodontics e  80% of Maximum Allowance (in network)

o 60% of Maximum Allowance (out of network)
Periodontics ¢ 80% of Maximum Allowance (in network)

s 60% of Maximum Allowance (Out of network)
Oral Surgery s 30% of Maximum Allowance (in network)

o 60% of Maximum Allowance {out of network)
Prosthetics . 5_0% of Maximum Allowance

(in and out of network)

Orthodontics e 50% up to a lifetime max of $1,250

(in and out of network)

Page 3




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2022 AND DECEMBER 1, 2023

Employee Contributions — As a Percentage of Salary (Pre-Tax)

Page 4

Current Effective Effective
HMO 12/1/2022 12/1/2023
Employee Only 1.50% 1.75% 2.25%
Employee + Spouse 2.00% 2.50% 3.25%
Employee + Child(ren) 1.75% 2.25% 2.75%
Employee + Family 2.25% 3.00% 4.00%
PPO Current Effective Effective
12/1/2022 12/1/2023
Employee Only 2.50% 2.75% 3.25%
Employee + Spouse 3.00% 3.50% 4.25%
Employee -+ Child(ren) 2.75% 3.25% 3.75%
Employee + Family 3.25% 4.00% 5.00%
Current
Dental (No Changes
12/1/22 or 12/1/23)
HMO $0
PPO $0
Current
Vision (No Changes
12/1/22 or 12/1/23)
Vision Plan $0




Grade

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 1
Year at 1st
Longevity
After2  Rate & 10
Years At Years
5th Step Service

istStep 2nd Step 3rdStep 4thStep 5thStep 6thStep  7th Step

18.835 19.691 20.650 21.646 22,644 23723 24.397
1,506.81 1,575.28 1.651.97 1,731.69 1,811.50 1,897.84 195174
39,177 40,957 42,951 45,023 47,099 49,343 50,745

20.176 21.118 22,112 23.182 24,295 25.432 25.916
1,614.05 1,689.42 1,768.95 185453 194361 203458 2,073.26
41,965 43,924 45,992 48,217 50,533 52,899 53,904

21.646 22.644 23.723 24,829 26.056 27.376 27.925
1,731.69 1,811.50 1,887.84 1,986.35 2,084.51 2,190.05 2,234.02
45,023 47,099 49,343 51,645 54197 56,941 58,084

23.182 24.295 265.432 26.658 28.028 29.326 29.899
1,854.53 1,943.61 203458 213265 224225 2,346.08 2,391.94
48,217 50,538 52,899 55,448 58,298 60,998 62,190

24.829 26.056 27.376 28.698 29.999 31.500 32.128
198635 208451 219005 229587 2,399.89 2,519.89 2570.20
51,645 54,197 56,941 59,692 62,397 65,519 66,825

26.658 28.028 29.326 30.806 32.265 33,798 34,494
2,13265 2,24225 2,346.08 246448 2,581.17 2,703.82 2,759.52
55,448 58,298 60,998 64,076 67,110 70,299 71,747

28.698 29.999 31.500 33.059 34.720 36.355 37.087
2,295.87 2,399.89 251999 264472 277758 290837 2,867.00
59,692 62,397 65,519 68,762 72,217 75,617 77141

30.806 32.265 33.798 35412 37.122 38.842 39.643
2,464.48 2,581.17 270382 283300 296974 3,107.33 3,171.45
64,076 67,110 70,299 73,657 77,213 80,780 82,457

33.059 34.720 36.355 38.046 39.926 41.901 42.720
2,644.72 2,777.58 290837 3,04369 3,194.06 3,352.07 3,417.60
68,762 72,217 75,617 79,135 83,045 87,153 88,857

35.412 37.122 38.842 40.773 42.654 44,759 45.675
2,833.00 2969.74 3,107.33 3,261.85 341231 3,580.73  3,654.02
73,657 77,213 80,790 84,808 88,720 93,098 95,004

38.842 40.773 42,654 44,759 46.875 49.122 49.868
3,107.33 3,261.85 341231 3,580.78 3,750.00 3,929.77 3,989.44
80,790 84,808 88,720 93,098 97,500 102,174 103,725

42.654 44.759 46.875 49.122 51.440 53.951 54.743
3,412.31  3,680.78 38,750.00 3,929.77 4,115.21 4,316.07 4,379.43
88,720 93,008 97,500 102,174 106,995 112,217 113,865

46.875 49.122 51.440 53.951 56.511 59.262 60.140
3,750.00 3,929.77 411521 431607 452090 4,740.96 4,811.22
97,500 102,174 106,995 112,217 117,643 123,264 125,091

51.440 53.951 56.511 59.262 62.015 65.002 65.958
411521 4,316.07 4,520.90 474096 496120 520017 5,276.67
106,995 112,217 117,543 123,264 128,991 135,204 137,193

53.951 56.511 59.262 62.015 65.002 68.239 69.249
4,316.07 4,520.90 4,740.96 4,961.20 5200.17 5459.09 5,539.94
112,217 117,543 123,264 128,991 135,204 141,936 144,038

Effective June 1, 2025

After 1
Year at
2nd
Longevity
Rate & 15
Years
Service

8th Step

24.641
1,971.32
51,254

26.190
2,095.20
54,475

28.182
2,254.54
58,618

30.198
2,415.87
62,812

32.435
2,594.79
67,464

34.838
2,787.04
72,463

37.466
2,997.26
77.928

40.027
3,202.18
83,256

43.129
3,450.32
89,708

46.108
3,688.63
95,904

50.355
4,028.40
104,738

55.274
4,421.89
114,969

60.740
4,859.16
126,338

66.613
5,320.06
138,555

69.938
5,686.07
145,471

After 1
Year at 3rd
Longevity
Rate & 20
Years
Service

9th Step

25.874
2,069.88
53,816

27.499
2,199.96
57,198

29.591
2,367.27
61,548

31.708
2,536.66
65,953

34.057
2,724.53
70,837

36.580
2,926.39
76,086

39.339
3,147.12
81,825

42.029
3,362.29
87,419

45.285
3,622.84
94,193

48.413
3,873.06
100,699

52.873
4,220.82
109,975

58.037
4,642.99
120,717

63.777
5,102.12
132,655

69.944
5,686.51
145,483

73.435
5,874.83
152,745



Grads

20

21

22

23

Hourly
Bi-Weaskly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bi-Weaakly
Annual

Hourly
Bl-Weakly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weeakly
Annual

Hourly
Bi-Weakly
Annua!

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bi-Weaekly
Annual

Hourly
Bi-Weekly
Anrual

Heurly
Bi-Weekly
Annual

Heurly
Bi-Weekly
Annual

Heurly
Bi-Weekly
Anrual

SCHERULE!
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 1
Year at 1st
Longevity
After2  Rate & 10
Years At Yenrs
sthStep  Service

IstStep 2ndStep 3rdStep 4thStep 5SthStep 6thStep 7ih Step

17.938 18.763 19.666 20.615 21.565 22,693 23.235
143506 1,50026 1,573.30 1,649.23 172524 1,80747 1,858.80
37811 39,006 40,805 42,879 44,856 46,094 48,328

18.215 20112 21.059 22,078 23.138 24.221 24,682
1,637.19 1,860897 1,684.74 1,766.22 1,851.06 1,937.70 1,974.53
39,866 41,833 43,802 45,921 48,127 50,380 51,337

20.615 21.665 22,593 23.847 24,816 268.072 26.595
1,649.23  1,72524 180747 189176 198525 208576 2,127.64
42,878 44,856 46,994 49,185 51,618 54,220 55,318

22.078 23.138 24221 25.388 26.693 27.930 2B.476
1,76622  1,851.06 1,937.70 2,031.08 2,136.47 2,234.36 2278.04
45,921 48,327 50,380 52,808 55,522 58,093 59,228

23.647 24816 26072 27.332 28.570 30.000 30.598
1,891.76 108525 208576 2,186.54 2,2B581 2,300.99 2.447.81
49,185 51,616 54,229 56,850 59,425 62,399 63,643

25.389 26,693 27.930 26,339 30,728 32,188 32.851
2,031.00 213647 223436 234712 245826 257507 262812
52,808 55,522 58,093 61,025 63,914 66,951 68,331

27,332 28.570 30.000 31.485 33.066 24.623 36.321
2,186.54 228561 236999 251878 264532 2,76%.87 282571
56,850 £9,425 62,399 65,488 66,778 72,016 73468

29,5339 a0.728 32,188 33.726 35.354 36.892 37756
2,347.12 245826 2,575.07 2,608.09 282832 285937 302043
61,026 63,514 66,951 70,150 73,536 76,943 78,531

31.485 23.066 34.622 36.234 36.024 39.906 40,686
2,51878 264532 2,769.87 289875 304185 3,19245 3.254.86
65,488 48,778 72,018 76,367 79,090 83,003 84,626

33.726 35.354 36.992 38.832 40.623 42,628 43.500
2,698.09 282832 2959.37 3,106.53 3,249.82 3410.22 3,480.02
70,150 73,536 76,943 80,769 84,495 88,665 90,480

36.992 36.832 40.623 42.628 44,643 46,783 47483
295887 3,106.63 3.249.62 341022 367143 3742.64 379047
76,943 80,768 84,495 88,665 92,857 97,308 98,786

40,623 42,628 44,643 48,783 48,991 51,382 52,136
3,248.82 341022 357143 374284  3,91925 411055 4,170.8¢
84,495 86,665 92,857 97,308 101,900 106,874 108,443

44,643 46,783 48,901 51.382 53.820 56,440 57.276
3,671.43 374264 391925 411055 4,3065.82 451520 458211
82,857 97,308 1900 106874 111,946 117,395 119,134

48,991 51,382 53,820 56.440 59.082 61,807 §2.818
3,919.26 4,110.55 430562 451520 472485 4,652.54 502540
101,800 106,874 111,946 117,385 122,848 128,766 130,660

§1.382 53.820 56,440 59.062 61.907 64,089 £5.952
4,118,585 430562 4,51520 472495 495254 519013 527813
106,874 111,946 117,395 122,848 128, Y66 135177 137,179

Effective June 1, 2024

After 1
Year at
2nd
Longevity
Rate & 15
Years
Service

8th Step

23.468
1,877.44
48,813

24.943
1,995.43
51,881

26.840
2,147,178
55,826

28.760
2,300.83
58,821

30.890
2,471.23
64,251

33,179
2,654.32
63,012

36.682
2,854.53
74,217

3s.121
3,049.70
79,202

41.075
3,286.02
85,436

43.912
3,612.98
91,337

47.957
3,836.57
98,750

52.542
4,211.33
109,494

57,847
4,627.77
120,322

63,441
5,075.30
131957

66,608
5,328.64
136,544

After 1
Year at 3rd
Longevity
Rale & 20
Years
Service

Sth Step

24.641
1,971.32
51,254

26.180
2,085.20
54,475

28.182
2,254.54
58,618

30.198
2,415.87
62,812

32,435
2,684.79
67,464

34,838
2,787.04
72,463

37.468
2,997.26
77,928

40.027
3,202.18
83,266

43.129
3,450.32
84,708

46.108
3,688.63
95,904

50.355
4,028.40
104,738

55.274
4,421.88
114,969

60,740
4,859,16
126,338

66,613
5,320.08
138,565

69,938
§,595.07
145,471



Grade

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 1
Year at 1st
Longevity
After2  Rate & 10
Years At Years
5th Step  Service

i1stStep 2ndStep 3rdStep 4thStep 5thStep 6thStep 7th Step

17.586 18.386 19.281 20.211 21.143 22.150 22.779
1,406.92 1470.85 154245 161689 1,691.41 177202 182235
36,579 38,241 40,103 42,039 43,976 46,072 47,381

18.838 19.718 20.646 21.645 22.685 23.746 24.198
1,607.05 1,577.42 1,651.68 1,731.59 1,814.76 1,899.70 1,935.82
39,183 41,012 42,943 45,021 47,183 49,392 50,331

20.211 21,143 22.150 23.183 24.329 25.561 26.074
1,616.89  1,681.41 1,772.02 1,854.67 1,946.32 2,04486 2,08592
42,039 43,976 46,072 48,221 50,604 53,166 54,233

21.645 22.685 23.746 24.891 26.170 27.382 27017
1,731.59 181476 1,899.70 1,991.27 209360 2,190.55 2,233.37
45,021 47,183 49,392 51,772 54,433 56,954 58,067

23.183 24.329 25.561 26.796 28.010 29.412 29,998
1,854.67 1,946.32 2,04486 2,143.67 224079 235293 2,399.81
48,221 50,604 53,166 55,735 58,260 61,176 62,395

24.891 26.170 27.382 28.764 30.126 31.557 32.207
199127 2,093.60 219055 2,301.10 2,410.06 2524.58 2,676.58
51,772 54,433 56,954 59,828 62,661 65,639 66,991

26.796 28.010 29.412 30.867 32.418 33.945 34.629
2,143.67 224079 2,352.83 2,469.39 259345 271556 2,770.31
55,735 58,260 61,176 64,204 67,429 70,604 72,027

28.764 30.126 31.557 33.065 34.661 36.267 37.015
2,301.10 241006 2,52458 264519 277287 2901.34 2961.20
59,828 62,661 65,639 68,774 72,094 75,434 76,991

30.867 32.418 33.945 35.524 37.279 39.123 39.888
2,469,309 259345 271556 2,841.92 298231 3,129.85 3,191.04
64,204 67,429 70,604 73,889 77,539 81,376 82,967

33.065 34.661 36.267 38.070 39.826 41.792 42,647
2,64519 2,772.87 2,901.34 3,045.62 3,186.10 3,343.35 3,411.78
68,774 72,094 75,434 79,186 82,838 86,927 88,706

36.267 38.070 39.826 41.792 43.768 45.866 46.562
2,901.34 3,045.62 3,186.10 3,343.35 350140 3,669.25 3,724.97
75,434 79,186 82,838 86,927 91,036 85,400 96,849

39.826 41.792 43.768 45.866 48.030 50.374 51.114
3,186.10  3,343.35 3,501.40 3,669.25 3,842.40 4,029.95 4,089.11
82,838 86,927 91,036 95,400 99,802 104,778 106,316

43.768 45.866 48.030 50.374 52.765 55,333 56.153
3,501.40 366925 384240 4,029.95 422120 442666 4,49227
91,036 95,400 99,902 104,778 109,751 115,093 116,798

48.030 50.374 52.765 55.333 57.804 60.693 61,586
3,842.40 402995 422120 442666 463231 485543 4,926.86
99,902 104,778 109,751 115,093 120,439 126,241 128,098

50.374 52.765 55.333 57.904 60.693 63.715 64,659
4,02995 422120 442666 463231 485543 5097.19 5,172.68
104,778 109,751 115,093 120,439 126,241 132,526 134,489

Effective June 1, 2023

After 1
Year at
2nd
Longevity
Rate & 15
Years
Service

8th Step

23.008
1,840.63
47,856

24.454
1,956.30
50,863

26.313
2,105.08
54,732

28.196
2,255.71
58,648

30.285
2,422.77
62,992

32.528
2,602.28
67,659

34.982
2,798.56
72,762

37.374
2,989.90
77,737

40.270
3,221.59
83,761

43.051
3,444.10
89,546

47.017
3,761.35
97,795

51.609
4,128.75
107,347

56.713
4,537.03
117,962

62.197
4,975.78
129,370

65.302
5,224.16
135,828

After 1
Year at 3rd
Longevity
Rate & 20

Years

Service

h Ste|

24.158
1,832.66
50,249

25.676
2,054.12
53,406

27.629
2,210.33
57,468

29.606
2,368.50
61,580

31.799
2,543.91
66,141

34.155
2,732.39
71,042

36.731
2,938.49
76,400

39.242
3,139.40
81,624

42.283
3,382.67
87,949

45.204
3,616.30
94,023

49.368
3,949.42
102,684

54,190
4,335.19
112,714

59.549
4,763.89
123,861

65.307
5,224.57
135,838

68.567
5,485.37
142,619



Grade

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 1
Year at 1st

Longevity

After2  Rate & 10
Years At Years
5th Step  Service

i1stStep 2ndStep 3rdStep 4thStep 5thStep 6thStep 7th Step

17.158 17.937 18.810 19.718 20.627 21.610 22,224
1,372.60 1,43487 1,504.83 1,577.45 1,650.16 1,728.80 1,777.91
35,687 37,309 39,125 41,018 42,904 44,948 46,225

18.379 19.237 20.142 21.117 22131 28.167 23.608
147029 1,538.85 1611839 168935 1,770.50 1,853.37 1,888.60
38,227 40,012 41,896 43,923 46,032 48,187 49,103

19.718 20.627 21,610 22618 23.736 24,937 25.438
1,677.45 1,650.16 1,728.80 1,809.43 1,898.85 1,994.99 2,035.04
41,013 42,904 44,948 47,045 49,370 51,869 52,911

21.117 22.131 23.167 24.284 25,532 26.714 27.236
1,689.35 1,770.50 1,853.37 1,94270 2,04254 2,137.12 2,178.90
43,923 46,032 48,187 50,610 63,105 55,565 56,651

22,618 28.736 24.987 26.142 27.327 28.694 29.266
1,809.43 189885 1,994.99 2,091.38 2,186.14 2,295.54 2,341.28
47,045 49,370 51,869 54,375 56,839 59,684 60,873

24.284 25.532 26.714 28.062 29.391 30.788 31.422
1,942.70 2,04254 213712 224497 2,351.27 2463.00 251374
50,510 53,105 55,565 58,369 61,133 64,038 65,357

26.142 27.327 28.694 30.115 31.627 33.117 33.784
2,091.38 2,186.14 229554 2,409.16 2,530.19 2,6489.33 2,702.74
54,375 56,839 59,684 62,638 65,785 68,882 70,271

28.062 29.391 30.788 32.258 33.815 35.382 36.112
224497 236127 2463.00 2,680.67 2,705.24 2,830.57 2,888.98
58,369 61,133 64,038 67,097 70,336 73,594 75113

30.115 31.627 33.117 34.658 36.370 38.169 38.915
2409.16 2,530,189 2,649.33 2,772.60 2,909.57 3,053.51 3,113.21
62,638 65,785 68,882 72,087 75,648 79,391 80,943

32.258 33.815 35.382 37.142 38.855 40.773 41.607
2,580.67 2,705.24 2,830.57 2,871.33 3,108.39 3,261.81 3,328.57
67,097 70,336 73,594 77,254 80,818 84,806 86,542

35.382 37.142 38.855 40.773 42.700 44.747 45.426
2,830.57 2971.33 3,108.39 3,261.81 3,416.00 3,579.76 3,634.12
73,594 77,264 80,818 84,806 88,816 93,073 94,487

38.855 40.773 42.700 44.747 46.859 49.146 49,867
3,108.38 3,261.81 3,416.00 3,579.76 3,748.69 3,931.65 3,989.37
80,818 84,806 88,816 93,073 97,465 102,223 103,723

42.700 44,747 46.859 49.146 51.478 53.984 54.784
3,416.00 3,579.76 3,748.69 3,831.65 4,118.24 431870 4,382.70
88,816 93,073 97,465 102,223 107,074 112,286 113,950

46.859 49.146 51.478 53.984 56.492 59.213 60.084
3,748.69 393165 4,118.24 4,31870 451932 4,737.01 4,806.70
97,465 102,223 107,074 112,286 117,502 123,162 124,974

49.146 51.478 53.984 56.492 58.213 62.161 63.081
393165 4,11824 431870 451832 473701 4,97287 5,04652
102,223 107,074 112,286 117,502 123,162 129,294 131,209

Effective June 1, 2022

After 1
Year at
2nd
Longevity
Rate & 15
Years
Service

8th Step

22.447
1,795.74
46,689

23.857
1,808.59
49,623

25,672
2,053.74
53,397

27.509
2,200.70
57,218

20.546
2,363.68
61,455

31.735
2,538.81
66,009

34,129
2,730.30
70,987

36.462
2,916.98
75,841

39.288
3,143.02
81,718

42.001
3,360.10
87,362

46.870
3,669.61
96,408

50.351
4,028.05
104,729

55.330
4,426.37
115,085

60.680
4,854.42
126,214

63.709
5,096.74
132,515

After 1
Year at 3rd
Longevity
Rate & 20
Years
Service

th Step

23.569
1,885.52
49,023

25.050
2,004.01
52,104

26.955
2,156.42
56,067

28.884
2,310.73
60,079

31.023
2,481.86
64,528

33.322
2,665.75
69,309

35.835
2,866.82
74,537

38.285
3,062.82
79,633

41,252
3,300.17
85,804

44.101
3,528.10
91,730

48.164
3,853.09
100,180

52.868
4,229.45
109,965

58.096
4,647.69
120,840

63.714
5,087.14
132,525

66.895
5,351.58
139,140



Effective December 1, 2021
SCHEDULE |
BUREAL OF HUMAN RESOQURCES
CORPORATE - SEIU LOCAL 73

After 1
Atter 1 Year at After 1
Year at 1s} 2pd  Yearatard
Longevity Longevity Longevity
After2 Rate & 10 Rate & 15 Rate & 20
Years At Years Years Years
5th Step  Service Service Service

Grade I1stStep 2nd Step 3rd Step AthStep SthStep 6thStep 7thStep Bth Step  Sth Step
9  Hourly 16,739 17.500 18.352 18.237 20.124 21.083 21,682 21,899 22,994
Bi-Weekly 1,293.84 1,352,688 141848 1,4B6.93 1,55547 1,62960 157589 1,69270 1,777.33
Annual 33,638 35,168 36,880 38,660 40,442 42,369 43,573 44,030 46,210
10 Hourly 17.930 18,768 18.651 20.602 21.591 22.602 23,032 23.275 24,439
Bl-Waskly 1,385.92 1,450.64 1,518.93 1,592.41 1,668.90 1,747.02 1,780.23 1,7599.07 1,889.02
Annual 36,033 37,716 39,492 41,402 43,391 45,422 46,285 46,775 49,114
11 Hourly 16.237 20.124 21,082 22.066 23.157 24.329 24,818 25.046 26,298
Bl-Waekly 148693 1,58547  1,62060 1,70561 1,789.89 188051 191827 1,93589 2,032.68
Annual 38,660 40,442 42,369 44,345 46,537 48,883 49,874 50,333 52,843
12 Houry 20.602 21.591 22,602 23.601 24.909 26,062 26.572 26838 28,180
Bi-Waekly 159241  1,668.80 1,747.02 1,831.22 1,92533 201448 205387 207442 2,17B.14
Annual 41,402 43,391 45422 47,611 50,058 52,378 53,400 53,934 556,621
13 Houry 22.066 23.157 24329 25,505 26.660 27.594 28,552 28.825 30,267
Bi-Waekly 1,706.61  1,789.89 1,880.51 1,971.37 206069 2,163.82 220693 222805 233045
Annual 44,345 46,537 48,893 51,255 53,578 56,259 57,380 57,929 60,825
14 Hourly 23,691 24,909 26.062 27.378 28.674 30.037 30.855 30.961 32.509
Bi-Weekly 1,631.22  1,02633 201448 2116158 226,35 232167 2360.50 239313 251278
Annual 47,611 50,058 52,376 55,019 57,625 60,362 61,608 62,221 65,332
15 Hourdy 25,505 26,660 27.9%4 29.380 30856 32,309 32.960 33.208 34.961
Bi-Weaekly 1,971.37 2,080.69 2,163.82 2270.82 238501 24973 254765 257363 2,702.32
Annual 51,255 53,578 56,259 59,043 62,010 64,920 66,238 66,914 70,280
16 Hourly 27.978 28,674 30,087 31.472 32.991 34.519 35.231 35572 37.352
Bi-Weaskly 211615 2,216.35 232167 243259 2,550.00 266815 272320 274959 2,887.07
Annual 55,019 57,625 60,363 63,247 66,300 69,371 70,803 71,489 76,063
17  Hourly 29.380 30.856 32.309 33.812 35.483 37.238 37.966 38.329 40.248
Bi-Waekly 227092 2,385.01 249731 261350 274261 2,878.30 293457 296266 3,110.80
Annual 59,043 62,010 64,929 67,951 71,307 74,835 76,298 77,029 30,880
18 Hourly 31.472 32,991 34.519 36,236 37.907 39,778 40.592 40,877 43.028
Bi-Weaakly 243259 2,550.00 2,668.15 2,800.83 2,030.02 3,074.64 313757 316720 332565
Annual 63,247 686,300 69,31 72,821 76,180 79,940 B1,576 82,348 86,466
18 Hourly 34.519 36.236 87.907 39,778 41,559 43.656 44.318 44,751 46,989
Bi-Weakly 266815 2,800.83 2,930.02 307464 3,219.99 337435 342558 3459.04 363199
Annual 69,371 72,821 76,180 79,940 83,719 87,733 89,065 88,935 94,431
20 Hourly az.907 39.778 41.659 43,656 45716 47.947 48.651 49.123 51.57%
Bi-Weakly 2,830.02 307464 3,219.99 337435 3,53358 3,706.05 376045 379697 398676
Annual 76,180 79,940 83,719 87,733 91,873 96,357 97,771 88,718 103,655
21 Hourly 41,659 43,656 45.736 47.947 50222 52.667 53.448 53.980 56.679
Bi-Waakly 3,21999 337435 3,533.58 3,706.05 3,881.93 407088 4,13121 417238  4,281.00
Annual 83,719 87,733 91,873 95,357 100,920 105842 107,411 108,481 113,805
22 Hourly 45,716 47,947 §0.222 52,667 55.114 57.76B 58.618 59.200 £2.160
Bl-Weakly 3,533,586 370605 3,881.83 407088 426000 446519 453088 457586 4,804.66
Annual 81,873 96,357 100,930 105842 110,759 116,094 117,802 118,972 124,921
23 Hourly 47.947 50.222 52.667 56,114 57.768 60.645 61,543 62,155 85.263

Bi-Weekly 3,708.05 GBB1.93 4,070.88 4,260.00 4,465.19 4,687.51 475694 4,604.28 5,044.49
Annual 96,357 100,920 105,842 110,759 116,084 121,875 123,680 124,911 131,156



Grade

18

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 1
Year at 1st
Longevity
After2  Rate & 10
Years At Years
5th Step  Service

istStep 2nd Step 3rdStep 4thStep 5thStep 6thStep 7th Step

16.173 16.908 17.731 18.587 19.443 20.370 20.949
1,203.84 135263 1,41848 148693 155547 162960 167589
33,639 35,168 36,880 38,660 40,442 42,369 48,573

17.324 18.133 18.987 18.905 20.861 21.838 22.253
1,385,892 1,450.64 1,518.83 1,592.41 1,668.90 1,747.02 1,780.23
36,033 37,716 39,492 41,402 43,391 45,422 46,285

18.587 19.443 20.370 21.320 22.374 23.506 23.978
1,486.93 155547 1,629.60 1,705.61 1,789.89 1,880.51 191827
38,660 40,442 42,369 44,345 46,537 48,893 49,874

19.9056 20.861 21.838 22.890 24.067 25.181 25.673
1,592.41 1,668.90 1,747.02 1,831.22 192533 2,014.49 2,053.87
41,402 43,391 45,422 47,611 50,058 52,376 53,400

21.320 22.374 23.506 24,642 25,759 27.048 27.587
1,705.61 1,789.89 1,880.561 1,971.37 2,060.69 2,163.82 2,206.93
44,345 46,537 48,893 51,255 53,578 56,259 57,380

22.890 24.067 25.181 26.452 27.704 29.021 29.619
1,831.22 192533 201449 2,116.15 2,216.35 2,321.67 2,369.50
47,611 50,058 52,376 55,019 57,625 60,363 61,606

24.642 25.759 27.048 28.387 29.813 31.216 31.846
1,971.37 2,060.69 2,163.82 227092 238501 2,497.31 2,547.65
51,255 53,578 56,259 50,043 62,010 64,929 66,238

26.452 27.704 29.021 30.407 31.876 33.352 34.040
211615 2,216.35 2,321.67 243259 255000 2,668.15 2,723.20
55,019 57,625 60,363 63,247 66,300 69,371 70,803

28.387 29.813 31.216 32.669 34.283 35.979 36.682
2,270.92 2,385.01 2,497.31 2613.50 2,742.61 2,878.30 2,934.57
59,043 62,010 64,929 67,951 71,307 74,835 76,298

30.407 31.875 33.352 35.010 36.625 38.433 39.220
2,43259 2,550.00 2,668.15 2,800.83 293002 3,074.64 3,137.57
63,247 66,300 69,371 72,821 76,180 79,940 81,576

33.352 35.010 36.625 38.433 40.250 42179 42.820
2,668.15 280083 2,930.02 3,074.64 3,219.89 3,374.35 3,42558
69,371 72,821 76,180 79,940 83,719 87,733 89,065

36.625 38.433 40.250 42179 44,170 46.326 47.006
2,930.02 307464 321999 3,374.35 3,533.58 3,706.06 3,760.45
76,180 79,940 83,718 87,733 91,873 96,357 97,771

40.250 42,179 44170 46.326 48.524 50,886 51.640
3,219.99 337435 3,533.58 3,706.05 3,881.93 4,070.88 4,131.21
83,719 87,733 91,873 96,357 100,930 105,842 107,411

44.170 46.326 48.524 50.886 53.250 55.815 56.636
3,633.58 3,706.05 3,881.93 4,070.88 4,260.00 446519 4,530.88
91,873 96,357 100,930 105,842 110,759 116,094 117,802

46.326 48.524 50.886 53.250 55.815 58.594 59.462
3,706.05 3,881.93 4,070.88 4,260.00 446519 4,687.51 4,756.94
96,357 100,930 105,842 110,758 116,094 121,875 123,680

Effective June 1, 2021

After 1
Year at
2nd
Longevity
Rate & 15
Years
Service

8th Step

21.159
1,692.70
44,010

22.488
1,799.07
46,775

24.199
1,935.89
50,333

25.930
2,074.42
53,934

27.851
2,228.05
57,929

29.914
2,393.13
62,221

32,170
2,573.63
66,914

34.370
2,749.59
71,489

37.033
2,962.66
77,029

39.591
3,167.29
82,349

43.238
3,459.04
89,935

47.461
3,796.91
98,719

52.155
4,172.38
108,481

57.198
4,575.86
118,972

60.053
4,804.28
124,911

After 1
Year at 3rd
Longevity
Rate & 20
Years
Service

Sth Step

22.217
1,777.33
46,210

23.613
1,889.02
49,114

25.409
2,032.68
52,849

27.227
2,178.14
56,631

29.243
2,339.45
60,825

31.410
2,612.78
65,332

33.779
2,702.32
70,260

36.088
2,887.07
76,063

38.885
3,110.80
80,880

41.571
3,325.65
86,466

45.400
3,631.99
94,431

49.834
3,986.76
103,655

54.762
4,381.00
113,905

60.058
4,804.66
124,921

63.056
5,044.49
131,156



Grade

1

12

18

20

21

23

Heourly
Bi-Weekly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bl-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bl-Weekly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bi-Weakly
Annual

Hourly
Bi-Weakly
Annuat

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Entry Rate

14.341
1,147.28
29,829

15.360
1,228.80
31,848

16.480
1,318.40
34,278

17.64%
1,411.92
36,709

18,904
1,512.32
39,520

20.296
1,623.68
42,215

21.849
1,747.92
45,445

23.455
1.876.40
48,786

26170
2,013.60
52,353

26.962
2,156.96
56,080

28.6572
2,365.76
61,508

32.474
2,597.92
67.545

35.689
2,855.12
74,233

39.165
3,133.20
81,463

41.077
3,286.18
86,440

ist Step

15.834
1,274.72
33,142

17.068
1,366.44
365,501

18.312
1,464.86
38,088

19.611
1,566.88
40,790

21,005
1,680.40
43,600

22562
1,804.18
46,908

24,278
1,942.24
60,498

26.061
2,084.88
54,206

27.967
2,237.36
58,171

20.958
2,396.64
62,212

32.859
2,528.72
68,346

36.084
2,886.72
75,054

39.655
3,172.40
82,482

43.517
3,4B1.36
90,516

45.641
3,651.28
94,933

2nd Step

16.658
1,332.64
34,648

17.865
1,429.20
37,169

18.156
1,632.48
39,844

20.553
1,644.24
42,750

22,043
1,763.44
45,84¢

23711
1,896.88
49,318

25.378
2,030.24
52,786

27.295
2,183.60
56,773

29.372
2,349.78
61,093

31.404
2,512.32
65,320

34.493
2,759.44
71,745

37.865
3,029.20
78,759

41.556
3,324.48
86,436

46.641
3,651.28
94,933

47.807
3,624.56
99,438

BUREAU OF HUMAN RESOURCES

SCHEDULE|

CORPORATE - SEIU LOCAL 73

3rd Step

17.469
1,397.52
36,335

18.706
1,496.48
38,908

20.069
1,605.52
41,743

21.515
1,721.20
44,751

23.159
1,852.72
48,170

24,809
1,084.72
51,602

26.648
2,131.84
65,427

28.562
2,287.36
69,471

30.765
2,460.40
63,970

32.889
2,628.72
68,346

36.084
2,886.72
76,064

39.685
3,172.40
82,482

43.617
3,481.36
90,515

47.807
3,824.56
99,438

50,134
4,01072
104,278

4th Step

18312
1,464,965
38,088

18.611
1,568.88
40,790

21.005
1.680.40
43,690

22.552
1,804.16
46,908

24.278
1,942.24
50,458

26.061
2,084.88
54,206

27.967
2,237.36
58,171

29,958
2,306.64
62,312

32186
2,574.88
66,846

34.463
2,759.44
71,745

37.865
3,029.20
78,759

41.586
3,324.48
86,436

45.641
3,651.28
94,633

50,134
4,010.72
104,278

52,463
4,197.04
109,123

oth Step

19.166
1,532.48
39,844

20.553
1,644.24
42,750

22,043
1,763.44
45,849

23.711
1,896,868
49,318

25978
2,030.24
52,786

27.295
2,183.60
56,773

29.372
2,348.76
61,003

31.404
2,512.32
65,320

83,776
2,702,008
70,254

36,084
2,886.72
75,054

39,655
317240
82,402

43,517
3,481.26
90,515

47,807
3,824.56
99,438

52.463
4,197.04
109,123

54.990
4,399.20
114,379

After 2
Years At
Sth Step

6th Step

20.069
1,605.52
41743

21818
1,721.2¢
44,751

23.168
1,852.72
48,170

24,808
1,984.72
51,802

26.848
2,131,84
55,427

28.592
2,287.96
59,471

30.755
2,460.40
63,870

32,858
2,628.72
G8,348

35,447
283576
73,728

37.865
3,029.20
78,759

41,556
3,324.48
86,436

45,644
3,851.28
94,933

50,134
4,010.72
104,278

54.990
4,398.20
114,379

57.728
4,618.24
120,074

After 1
Year at 1st
Longevity
Rate & 10

Years

Service

7th Step

20,639
1,651.12
42,929

21.924
1,753.92
45,601

23.624
1,889.92
48,137

25,284
2,023.52
52811

27.178
2,174.32
56,532

20.181
2,334.48
60,696

NA75
2,510,00
65,260

33.537
2,682.96
69,756

36.140
2,891.20
76,171

38,640
3,091.20
80,371

42,187
3,374.96
87,748

46,311
3,704.88
96,328

50.877
4,070.18
105,824

55.798
446392
116,081

58.583
4,686.64
121,852

Effective June 1, 2020

After 1
Year at
2nd
Lengevity
Rate & 15
Years
Service

8th Step

20,846
1,667.68
43,359

22,156
177248
46,084

23,84
1,907.28
49,589

25.547
2,043.76
53,187

27.439
2,185.12
57,073

26.472
2,357.76
61,301

31.695
2.535.60
65,925

33.862
2,708.96
70,432

36.486
2918.08
76,0893

39.006
312048
81,132

42,585
3407.92
88,605

46.760
3,740.80
97,260

51.384
4,110.72
106,878

56.353
4,508.24
117,214

59.1686
4,733.28
123,085

After 1
Year at 3rd
Longevity
Rate & 20
Years
Service

Sth Step

21.460
1,716.80
44,636

22.812
1,624.95
47,448

24.573
1,865.84
51,11

26,923
2,105.84
54,781

28.269
2,261.52
58,799

30.961
2,428.88
63,160

32.640
2,611.20
67,881

34.882
2,790.56
72,554

37.589
3,007.12
78,185

40.212
3,216,965
83,640

43.890
351120
91,291

48171
3.953.68
100,195

52.942
4,285,44
10121

58.043
4,643.44
120,729

60.956
4,876.40
126,786






Grade

X09

X10

X1

x12

X13

X14

X15

X16

X17

X18

SCHEDULE XIX

Effective June 1, 2025

BUREAU OF HUMAN RESOURCES
SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM
(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES)

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekiy
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

22825
1,825.97
47,474

26.056
2,084.51
54,197

18.757
1,500.57
39,014

19.230
1,638.39
39,998

20.152
1,612.16
41,915

20.477
1,638.16
42,591

20.815
1,665.21
43,295

21.875
1,750.03
45,500

27.412
2,192.98
57,017

29.103
2,328.21

After 1

After1  Year at Step
Year at 3, 1st
2nd step Longevity

&5 Rate, &
Years of 10 Years of

Service Service

I1stStep 2nd Step 3rd Step  4th Step
24.159 25.572 27.991
1,932.73 2,045.74 2,239.32
50,251 53,188 58,222
27.581 29.194 31.963
2,206.50 2,335.49 2,557.06
57,368 60,722 66,483
19.853 21.014 23.003
1,588.23 1,681.09 1,840.25
41,293 43,708 47,846
20.452 21.752 23.937
1,636.18 1,740.20 1,914.96
42,540 45,245 49,789
21.412 22.751 25.013
1,712.86 1,820.11 2,001.01
44,537 47,322 52,025
21.739 23.079 25.344
1,739.16  1,846.30 2,027.49
45,218 48,003 52,714
22.079 23.419 25.698
1,766.30 1,873.54 2,055.86
45,923 48,711 53,452
23.209 24.624 27.022
1,856.70 1,969.90 2,161.77
48,273 51,217 56,205
29.020 30.722 32.755
232159 2,457.76 2,620.42
60,361 63,902 68,130
30.805 32.602 35.734
2,464.38 2,608.12 2,858.72
64,073 67,811 74,326

60,533

Di—



Grade

X09

X10

X11

X12

X13

X14

X15

X16

X17

X18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE XIX
BUREAU OF HUMAN RESOURCES

SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM

(FACILITIES MANAGEMENT &

SHERIFF SERVICE EMPLOYEES)

Effective June 1, 2024

After 1
After1  Year at Step
Year at 3, 1st
2nd step Longevity

&5 Rate, &
Years of 10 Years of

Service Service

1st Step 2nd Step 3rd Step 4th Step
21.738 23.009 24.354 26.659
1,739.02 1,840.70 1,048.32 2,132.68
45,214 47,858 50,656 55,449
24.816 26.268 27.803 30.441
1,985.25 2,101.43 2,224.28 2,435.29
51,616 54,636 57,830 63,317
17.864 18.908 20.013 21.908
1,428.11 1,512.60 1,601.04 1,752.62
37,156 39,327 41,627 45 567
18.314 19.478 20.717 22.797
1,465.14 1,558.26 1,657.33 1,823.77
38,093 40,515 43,090 47,418
19.192 20.392 21.668 23.822
1,535.39 1,631.39 1,733.43 1,905.72
39,919 42,416 45,068 49,548
19.502 20.704 21.980 24137
1,560.15 1,656.34 1,758.38 1,930.94
40,563 43,065 45,717 50,204
19.824 21.027 22.304 24.475
1,585.91 1,682.19 1,784.32 1,957.96
41,233 43,737 46,391 50,907
20.834 22.104 23.451 25.735
1,666.70 1,768.29 1,876.09 2,058.83
43,334 45,975 48,778 53,529
26.107 27.638 29.259 31.195
2,08855 2211.04 2,340.73 2,495.63
54,302 57,487 60,859 64,886
27.717 29.338 31.049 34.032
2,217.34 2,347.03 2,483.93 2,722.59
57,650 61,022 64,582 70,787



Grade

X089

X10

X1

X12

X13

X14

X15

X186

xX17

X18

SCHEDULE XIX

Effective June 1, 2023

BUREAU OF HUMAN RESCURCES
SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM

(FACILITIES MANAGEMENT &

SHERIFF SERVICE EMPLOYEES)

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

1st Step 2nd Step
21.311 22.558
1,704.92 1,804.61
44,327 46,920
24.329 25.753
1,946.32 2,060.23
50,604 53,665
17.514 18.537
1,401.09 1,482.94
36,428 38,556
17.955 19.096
1,436.41 1,527.71
37,346 39,720
18.816 19.993
1,505.28 1,599.41
39,136 41,584
19.120 20.298
1,529.56 1,623.86
39,768 42,220
19.435 20.615
1,654.82 1,649.20
40,424 42,879
20.425 21.670
1,634.02 1,733.62
42,484 45,073
26.595 27.096
2,047.60 2,167.68
53,237 56,360
27.173 28.763
2,173.86 2,301.01
56,520 59,825

After 1
After1 Year at Step
Year at 3, 1st
2nd step Longevity
&5 Rate, &
Years of 10 Years of
Service Service
3rd Step  4th Step
23.877 26.136
1,910.12 2,090.86
49,662 54,362
27.258 29.844
2,180.66 2,387.54
56,696 62,076
19.621 21.478
1,569.65 1,718.25
40,811 44,674
20.310 22.350
1,624.83 1,788.01
42 246 46,488
21.243 23.354
1,699.45 1,868.36
44,185 48,576
21.549 23.663
1,723.90 1,893.08
44,820 49,220
21.867 23.995
1,749.33 1,919.57
45,482 49,909
22.991 25.231
1,839.31 2,018.46
47,821 52,479
28.685 30.584
2,294.83 2,448.70
59,665 63,613
30.440 33.365
2,435.22 2,669.21
63,315 69,389



X10

X11

X12

X13

X14

X15

X16

X17

X18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE XIX
BUREAU OF HUMAN RESOURCES

SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM

{(FACILITIES MANAGEMENT &

SHERIFF SERVICE EMPLOYEES)

Effective June 1, 2022

After 1
After 1 Year at Step
Year at 3, 1st
2nd step  Longevity

&5 Rate, &
Years of 10 Years of

Service Service

1st Step 2nd Step 3rd Step 4th Step
20.792 22.007 23.294 25.498
1,663.34 1,760.59 1,863.53 2,039.87
43,246 45,775 48,451 53,036
23.736 25.125 26.593 29.116
1,898.85 2,009.98 2,127.47 2,328.31
49,370 52,259 55,314 60,562
17.086 18.085 19.142 20.954
1,366.92 1,446.77 1,531.36 1,676.34
35,639 37,615 39,815 43,584
17.517 18.631 19.815 21.805
1,401.38 1,490.45 1,585.20 1,744.40
36,435 38,751 41,215 45,354
18.357 19.505 20.725 22.785
1,468.57 1,560.40 1,658.00 1,822.79
38,182 40,570 43,107 47,392
18.653 19.803 21.023 23.086
1,492.26 1,584.26 1,681.86 1,846.91
38,798 41,190 43,727 48,019
18.961 20.112 21.333 23.409
1,516.89 1,608.98 1,706.67 1,872.75
39,438 41,833 44,372 48,61
19.927 21.142 22.431 24.615
1,594.16 1,691.33 1,794.45 1,969.23
41,448 43,974 46,655 51,199
24.971 26.435 27.986 29.838
1,997.66 2,11481 2,238.86 2,387.02
51,939 54,985 58,210 62,062
26.511 28.061 29.698 32.551
2,120.84 224489 2,375.83 2,604.10
55,141 58,366 61,771 67,706

On—



Effective December 1, 202 |
SCHEDULE XIX
BUREAU OF HUMAN RESOURCES
SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM
(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES)

After 1
After 1 Year at Step
Year at 3, 1st
2nd step Longevity
&5 Rate, &

Years of 10 Years of
Service Service

Grade i1st Step 2nd Step 3rd Step 4th Step
X09 Hourly 20.285 21.471 22.726 24.876
Bi-Weekly 1,622.77 1,717.65 1,818.08 1,990.11
Annual 42,191 44 659 47,269 51,743
X10  Hourly 23.157 24,512 25.945 28.406
Bi-Weekly 1,852.54 1,960.95 2,075.59 2,272.50
Annual 48,166 50,984 53,964 59,085
X11  Hourly 16.670 17.644 18.675 20.443
Bi-Weekly 1,333.58 1,411.49 1,494.01 1,635.46
Annual 34,673 36,698 38,844 42,521
X12  Hourly 17.090 18.176 19.332 21.273
Bi-Weekly 1,367.20 1,454.09 1,546.54 1,701.85
Annual 35,547 37,806 40,210 44,248
X13  Hourly 17.909 19.029 20.219 22.229
Bi-Weekly 1,432.75 1,522.34 1,617.56 1,778.33
Annual 37,251 39,581 42,056 46,236
X14  Hourly 18.198 19.320 20.510 22.523
Bi-Weekly 1,455.86 1,545.62 1,640.84 1,801.86
Annual 37,851 40,186 42 661 46,848
X15 Hourly 18.499 19.622 20.813 22.838
Bi-Weekly 1,479.90 1,569.74 1,665.04 1,827.07
Annual 38,477 40,813 43,290 47,504
X16  Hourly 19.441 20.626 21.883 24.015
Bi-Weekly 1,5655.28 1,650.08 1,750.68 1,921.20
Annual 40,437 42,901 45517 49,950
X17  Hourly 24.362 25.790 27.303 29.110
Bi-Weekly 1,948.93 2,063.23 2,184.25 2,328.80
Annual 50,672 53,644 56,790 60,548
X18 Hourly 25.864 27.377 28.973 31.757
Bi-Weekly 2,069.11 2,190.13 2,317.88 2,540.59

Annual 53,796 56,943 60,264 66,055



Grade

X092

X10

X11

X12

X13

X14

X15

X16

X17

X18

Effective June 1, 2021

SCHEDULE XIX
BUREAU OF HUMAN RESQURCES

(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES)

SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM

After 1
After 1  Year at Step
Year at 3, 1st
2nd step Longevity
&5 Rate, &
Years of 10 Years of
Service Service
ist Step 2nd Step 3rd Step  Ath Step
Hourly 19.599 20.745 21,957 24.035
Bi-Weekly 1,5667.89 1,659.57 1,756.60 1,822.82
Annual 40,764 43,149 45,671 49,993
Hourly 22,374 23.683 25.067 27.448
Bi-Weekly 1,782.89 1,8904.64 2,005.40 2,185.65
Annual 46,537 49,260 52,140 57,087
Hourly 16.106 17.047 18.044 19.752
Bi-Weekly 1,288.48 1,363.75 1,443.49 1,580.15
Annual 33,500 35,457 37,531 41,083
Hourly 16.512 17.562 18.678 20.554
Bi-Weekly 1,320.96 1,404.92 1,494.24 1,644.30
Annual 34,345 36,528 38,850 42,752
Hourly 17.304 18.386 19.536 21.477
Bi-Weekly 1,384.30 1,470.86 1,562.86 1,718.19
Annual 35,991 38,242 40,633 44,672
Hourly 17.583 18.667 19.817 21.762
Bi-Weekly 1,406.63 1,493.35 1,585.35 1,740.93
Annual 36,571 38,827 41,218 45,264
Hourly 17.873 18.958 20.109 22.066
Bi-Weekly 1,429.85 1,516.65 1,608.73 1,765.29
Annual 37,175 30,433 41,826 45,897
Hourly 18.784 19.929 21.143 23.203
Bi-Weekly 1,502.69 1,594.28 1,691.48 1,856.23
Annual 39,069 41,451 43,078 48,261
Hourly 23.538 24,918 26.380 28.126
Bi-Weekly 1,883.03 1,993.46 2,110.39 2,250.05
Annual 48,959 51,830 54,870 58,501
Hourly 24,989 26.451 27.094 30.683
Bi-Weekly 1,998.14 2,116.07 2,238.50 2,454.68
Annual 51,977 55,017 58,226 63,821



Grade

X09

Xi0

X11

Xi2

X13

X14

X158

X186

xX17

X18

SCHEDULE XIX
BUREAU OF HUMAN RESOURCES

(FACILITIES MANAGEMENT &
SHERIFF SERVICE EMPLOYEES)

Effective June 1, 2021(arb

SEIU LOCAL 73 HEALTH & HOSPITAL SYSTEM

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

1st Step

19.309
1,544.72
40,162

22.043
1,763.44
45,849

15.868
1,269.44
33,005

16.268
1,301.44
33,837

17.0480
1,363.84
35,459

17.323
1,385.84
36,031

17.609
1,408.72
36,626

18.506
1,480.48
38,492

23.190
1,855.20
48,235

24.620
1,960.60
51,209

After 1
After 1 Year at Step
Year at 3, 1st
After1  2ndstep Longevity

Year &5 &5 Rate, &
Years Years of 10 Years of

Service  Service Service

2nd Step 3rd Step  4th Step
20,438 21.833 23.680
1,635.04 1,730.64 1,894.40
42,511 44,996 49,254
23.333 24.697 27.040
1,866.64 1,975.76 2,163.20
48,532 51,369 56,243
16.795 17.777 19.460
1,343.60 1,422.16 1,556.80
34,933 36,976 40,476
17.302 18.402 20.250
1,384.16 1,472.16 1,620.00
35,988 38,276 42,120
18.1140 19.247 21.160
1,449.12 1,539.76 1,692.80
37,677 40,033 44,012
18.391 19.524 21.440
1,471.28 1,561.92 1,715.20
38,253 40,609 44,595
18.678 19.812 21.740
1,494.24 1,584.96 1,739.20
38,850 41,208 45,219
19.634 20.831 22.860
1,570.72 1,666.48 1,828.80
40,838 43,328 47,548
24.550 25.990 27.710
1,964.00 2,079.20 2,216.80
51,064 54,059 57,636
26.060 27.580 30.230
2,084.80 2,206.40 2,418.40
54,204 57,366 62,878



Effective June 1, 2020
SCHEDULE XIX
BUREAU OF HUMAN RESOURCES
FACILITIES MANAGEMENT / SHERIFF SERVICE EMPLOYEES
SEIU LOCAL 73

After 1st  After 2nd After 3rd
After 1 Longevity Longevity Longevity
Year &5 Rate & 10 Rate & 15 Rate & 20

Years Years Years Years
Service Service  Service Service
Grade Title Entry Rate 1stStep 2nd Step 3rd Step 4th Step 5th Step

X09 Janitor |l Hourly 18.242 20.269 "20.569 21.079 21.605 23.576
Bi-Weekly 1,459.36 1,621.52 1,645.52 1,686.32 1,728.40 1,886.08

Annual 37,943 42,159 42,783 43,844 44,938 49,038

X10  Janitor Il Hourly 20.825 23.141 23.483 24.069 24.665 26.916
Bi-Weekly 1,666.00 1,851.28 1,878.64 1,92552 1,973.20 2,153.28

Annual 43,316 48,133 48,844 50,063 51,303 55,985

X11  Laundry Worker | Hourly 14.991 16.658 16.911 17.327 17.755 19.374
Janitor | Bi-Weekly 1,199.28 1,332.64 1,352.88 1,386.16 1,420.40 1,549.92
Annual 31,181 34,648 35,174 36,040 36,930 40,297

X12 Seamster | Hourly 14,991 16.658 16.911 17.327 17.755 19.374
Bi-Weekly 1,199.28 1,332.64 1,352.88 1,386.16 1,420.40 1,549.92

Annual 31,181 34,648 35,174 36,040 36,230 40,297

X14  Elevator Operator Hourly 17.617 19.575 19.867 20.361 20.883 22.766
Bi-Weekly 1,409.36 1,566.00 1,589.36 1,628.88 1,669.04 1,821.28

Annual 36,643 40,716 41,323 42,350 43,395 47,353

X15  Elevator Starter Hourly 18.718 20.798 21.099 21.607 22,124 24.142
Bi-Weekly 1,497.44 166392 1,687.92 172856 1,769.92 1,931.36

Annual 38,933 43,261 43,885 44,942 46,017 50,215

X168 Cook I Hourly 20.282 22.536 22.874 23.446 24.035 26.228
Bi-Weekly 1,622.56 1,802.88 1,820.92 1,87568 1,922.80 2,098.24

Annual 42,186 46,874 47,577 48,767 49,992 54,554

X17  Window Washer | Hourly 21.911 24,346 24.712 25,330 25.960 27.570
Bi-Weekly 1,752.88 1,047.68 1,976.96 2,026.40 2,076.80 2,205.60

Annual 45,574 50,639 51,400 52,686 53,996 57,345

X18 Window Washer Il Hourly 23.259 25.844 26.231 26.889 27.559 30.075
Bi-Weekly 1,860.72 2,067.52 2,098.48 2,151.12 2,204.72 2,406.00

Annual 48,378 53,755 54,560 55,829 57,322 62,556

Job Codes: 2411, 2412, 2413, 2171, 2145, 2435, 2436, 2433, & 2434
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