
 

 
 

Service Employees International Union Local #73 

Evanston Township High School District #202 

Nutrition Services  

Bargaining Session #1 Reached Tentative Agreement 6/16/2021 

 

  

1. TENTATIVE AGREEMENT on a 1-year term for the successor agreement t beginning 7/1/21 and 

ending 6/30/22. This TA is pending resolution of a limited number of subjects.  

2. The Union proposes that the district continue to provide healthcare to employees on furlough due to 

the pandemic. 

 

Tentative Agreement 6/16/2021 The District agrees to follow the same protocols that were 

followed for continuing health insurance during the pandemic if another shutdown occurs. 

This protocol includes the employee paying the employee portion of the monthly insurance 

premium.  

 

3. Withdrawn 6/16/2021 The Union proposes that the following sentence from Art VIII Sec. A not 

apply to employees on furlough due to the pandemic: “Sick time will not accrue for employees on a 

personal, unpaid leave of absence.” 

4. Withdrawn 6/16/2021 The Union proposes a committee meet to examine staffing levels as in 

person schooling resumes and in preparation for next year’s bargaining. 

5. Withdrawn 6/16/2021 The Union proposes that the percentage increase for FY 21-22 be no less 

than any percentage increase given to any other bargaining unit or the administration. 

6. The Union proposes at least a 6% across the board increase for Nutrition Services.  

6/16/2021 the District countered with $700.00 lump sum. To be eligible employee must be on 

payroll as of 6/16/2021 and return to work 8/12/2021. New hires and employees who terminate 

employment between 6/16/2021 and 8/12/2021 will be ineligible for the lump sum to be paid by 

the end of September 2021.  

Tentative Agreement 6/16/2021 the Union countered with $850.00 lump sum. Agreeing to the 

eligibility definition.  The District accepted the counter and agreed to pay a one time stipend of 

$850.00 based on the eligibility guidelines listed above. 

7. Withdrawn 6/16/2021 The Union proposes a one-time hazard pay differential of five dollars ($5.00) 

an hour for those who work during in-person school during the 20-21 school year. 

 

For ETHS District #202     For SEIU #73 

_________________  _________ ___________________ 

Date______________    Date___6/24/2021___________ 6/30/2021






































































