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Parking Compliance Specialist 

• 1 pair of High top Safety Boots (Black)

• Work Pants (up to five (5), brand and color selected by the Village)

• Work Shirt (up to five (5) combination of short and long sleeve - employee to choose the

combination)

• 1 Belt (Black)

• 1 Jacket

• Work Hats (combination of two (2) summer hats and one (1) winter hat)

Police Records Clerks 

• 1 pair of Shoes (Black)

• Work Pants (up to five (5), brand selected by the Village)

• Work Polo Shirt (up to five (5) combination of short and long sleeve - employee to choose the

combination)

• 1 Belt (Black)

• Socks (up to five (5) pairs - Black)

• 1 Sweater

Parking Meter Technician 

• Ten (10) Uniform Shirts (Combination of long and short sleeve - employee to choose the

combination)

• Work Pants (up to five (5), brand and color selected by the Village)

• One (1) pair of high-top safety boots

• One (1) winter jacket

• Socks (up to five (5) pairs - black)

• Work hats (combination of one (1) summer and one (1) winter hat)

All clothing articles listed above shall be of adequate quality for the use intended on the job and may be 
replaced sooner than the annual schedule when lost, damaged, stolen or worn out due to normal usage. Said 
clothing item(s) will not be replaced as a result of an employee's negligence. All clothing articles are for use on the 
job only. 

As an alternative to the Village providing the boots/ shoes, the Village may reimburse any employee 
covered by this Agreement that are required to wear high top safety boots/ shoes at all times while on duty 
employees up to $225.00 for safety boots and $100.00 for shoes for initial issue and annually for replacement as 
the boots/ shoes become damaged or worn out. 

The Village will replace, sooner than the annual schedule, any boots/ shoes that become damaged or 
worn out due to normal wear. The old pair must be turned in before a new pair will be issued. Employees will only 
wear such boots/ shoes while performing work for the employer and while in route to and from work. Employees 
may wear the boots/ shoes while in route to and from the Village work site. The employee will be responsible for 
reasonable care and maintenance of the boots/ shoes and will not replace any damaged through abuse or misuse. 
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Working hours for part-time employees will be defined by Federal and State law.-

Any proposed changes in work schedules, temporary or permanent, shall not be implemented 

without prior notification to the Union. Proposed changes will be submitted to the Union at least ten 

(10) days prior.

Section Two: Work Hours. The scheduled hours of work for employees may vary among 

departments because of operational demands. It is understood that, as far as practical, hours will be 
uniform for all employees in the same department assigned to the same responsibilities. 

Working hours for full-time employees other than Forestry shall be seven and one-half (7-1/2) 

consecutive hours, at the option of the employer, between 6:30 a.m. and 6:00 p.m. except for days 

when Village Hall is open to the public for official business (i.e. such as Monday evening hours for permit 

sales the working hours are between 7:00 a.m. and 7:00 p.m. for the Parking Division or Saturday 

quarterly permit sales). Employees will receive one (1) hour off for lunch not to be paid by the Village 

unless otherwise noted in this Article. There will be a morning and afternoon break not to exceed fifteen 

(15) minutes.

Parking Compliance Specialist shall be scheduled for work on a twenty- four (24) hour per day, 

seven (7) day per week basis. The parking compliance specialist schedule shall run from Sunday at 12:00 

am through Saturday at 11:59 pm. 

The following shifts and differential payments shall be established: 

Shift Day 
Day 

Evening 

Night 

(6:30 a.m. through 2:30 p.m.) 

(2:30 p.m. through 10:30 p.m.) 

(10:30 p.m. through 6:30 a.m.) 

Hourly Differential 
None 
$0.25 per hour 

$0.45 per hour 

For the determination of eligibility for shift differential payment and holidays the preponderance 

of hours worked will be the determining factor. 

Working hours for full-time Parking Compliance Specialist shall be seven and one-half (7-1/2) 

consecutive hours scheduled during the shifts shown above. There will be two (2) fifteen (15) paid relief 

periods to be scheduled during the first and last halves of the workday. Parking Compliance Specialist 

shall receive a one-half (1/2) hour unpaid meal period. 

Part-time employees shall be permitted to take one fifteen (15) minute break for each increment 

of three (3) hours of work. A one-hour unpaid lunch period will be provided after five (5) or more hours. 

Employees are not allowed to work through lunch or breaks and be excused from work early or 

be paid for such time. If an instance should occur in which an employee is required to finish a transaction 

with a customer, the Supervisor will adjust their lunch or break time in accordance with the Fair Labor 

Standards Act. 
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Forestry employees will have a thirty (30) minute unpaid lunch period with two fifteen (15) 

minute breaks at the work site during their eight (8) hour work day. Each work day shall consist of a total 

of thirty (30) minutes of break time split into two (2) fifteen-minute break periods, one at 9:00am and 

one at 2:00pm; however, the Village may modify such break times due to job conditions. 

Section Three: Overtime. Hours worked in excess of thirty-seven and one-half (37-1/2) hours per 

week and/or seven and one-half (7-1/2) hours per day but less than forty (40) per week and/or eight (8) 

per day should be calculated at straight time. Hours after forty (40) hours or in excess of eight (8) per 

day will be paid at time and a half with the exception of services contracted out to other communities 

(inspectional and health services) which will be paid at time and a half after thirty-seven and one-half 

(37-1/2) hours. Forestry employees will continue to be paid time and one-half for hours beyond forty 

(40) hours per week and/or eight hours per day.

Section 3.1 Work on Saturdays: Time and one-half (l-1/2) shall be paid for approved hours 

worked on Saturday unless the employee has been assigned to a flex-time schedule. This is not Call-In 

Pay as described in Section 4 because the work covered by this section was scheduled prior to Saturday. 

Section 3.2 Work on Sundays: Double time shall be paid for all approved hours worked on Sunday 

with the exception of those on flex-time. This is not Call-In Pay as described in Section 4 because the 

work covered by this section was scheduled prior to Sunday. 

Section 3.3 Flex Time for Work on Saturdays and Sundays or Evenings: The parties agree that 

operational needs require the use of flex-time but such use will not be for the sole purpose of avoiding 

overtime. Employees who are given the option by their Supervisors to choose to flex their time as a 

result of work performed on Saturday and/or Sunday and/or evenings shall not be eligible for premium 

pay solely for working said days and/or hours. Flex time is at the sole discretion of the Employer and 

must be approved in accordance with the Personnel Manual. 

Those employees who choose not to flex their time as a result of work performed on Saturday 

and/or Sunday and/or evening hours shall receive premium pay or compensatory time as outlined in this 

Article. Employees shall work a flex-time schedule from Monday through Friday within the same payroll 

period that the Saturday and/or Sunday and/or evening hours are worked. 

Section 3.4 Temporary Assigned Flex Time For An Event: Employees assigned to flex-time 

schedules will be so advised at least ten (10) days prior to the event requiring Saturday and/or Sunday 

and/or evening work. 

Parking Compliance Specialist shall be eligible for payment of overtime as follows: 

a. Hours worked in excess of thirty-seven and one-half (37-1/2) hours per week and/or seven
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and one-half per day but less than forty (40) hours per week an4for eight (8) per day shall 

be calculated at straight time. 

b. Hours after forty (40) hours or in excess of eight (8) per day shall be paid at time and one­

half (1-1/2).

c. Because Parking Compliance Specialist may be scheduled to work on Saturday and/or

Sundays as part of their normal straight time rate hourly rate, they shall be eligible to

receive time and one-half (1-1/2} pay for hours worked on the sixth (6th) consecutive day

worked and double time {2.0) time pay for the hours worked on the seventh (7th')

consecutive workday.

Section 3.5 Part-time Employees: Part-time employees are only eligible for overtime at time and 

one-half (1-1/2) when they work in excess of eight (8) hours in a day or forty (40) hours in a week. 

Section 3.6 Compensatory Time: At the option of the employee, in lieu of pay for overtime, 

compensatory time may be "banked" at the rate of time and one-half (1-1/2). The bank cannot exceed 

thirty-seven and one-half (37-1/2) straight-time hours in each calendar year. All unused comp time at the 

end of the calendar year will be paid out by January 31st of the following year at the employee's rate of 

pay in the year for which it was earned. Request for use of compensatory time must be made at least 

forty-eight (48) hours in advance of the desired time off. The Village shall not unreasonably deny such 

request. 

Section 3.7 Departmental Overtime: Departmental overtime will be offered to the most senior 

employee within the job classification requiring the overtime, given relatively equal qualifications. The 

most senior employee will be offered the overtime first and then if denied, the next most senior 

employee will be offered the overtime. If no one in the Department within the job classification requiring 

the overtime accepts the assignment, then reverse seniority shall be used to fill the assignment. 

However, if in advance of the job requiring the overtime, the Department established and determined an 

approved list of qualified employees in other Departments who can perform specified overtime work, 

this section does not prohibit the Department from offering the overtime to those employees prior to 

requiring the least senior employee to work. Establishment and use of this list will be at the discretion of 

the Village. 

Section 3.7.1 Department Overtime for Regular Extended Days Village Hall is Open (i.e. Mondays): 

It is understood that Village Hall has regular extended hours as established in Article 23, Section Two. 

The Village has the option to either offer a permanent schedule or flex schedule to cover the Hours of 

Work (i.e. on Mondays until 7pm}. If coverage is needed while the employee with the permanent or flex 

schedule is on paid time off, if there is a vacancy with the employee with a permanent or flex schedule, 

or the Village determines additional employees are needed to service the public, it is understood the 
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