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PREAMBLE

This agreement is entered into as of January 1, 2019, between the Village of Bedford Park,
hereinafter referred to as the Employer or the Village, and Service Employees International Union
Local 73 (8.E.LU. Local 73), hereinafter referred to as the Union. It is the intent and purpose of
this Agreement to assure a sound and mutually beneficial working and economic relationship
between the parties hereto, to provide an orderly and peaceful means of resolving any
misunderstanding or differences which may arise, and to set forth herein the basic and full
agreement between the parties concerning rates of pay, wages, hours of employment and other terms
and conditions of employment.

There is none and there shall be no individual arrangements made covering any part of this
Agreement which are contrary to the terms herein provided unless by written agreement of the
parties.

ARTICLE 1 RECOGNITION

Recognition.

The Village recognizes the Union as the sole and exclusive bargaining agent for purpose of
collective bargaining with respect to rates of pay, wages, hours of employment and other
conditions of employment for: all permanent full-time and regular part- time employees of the
Public Works and Water Departments of the Village of Bedford Park in the positions of working
foreman, maintenance worker and custodian, but excluding the Superintendent of Public Works
Department and the Superintendent of the Water Department, supervisors, confidential employees
and managerial employees as defined by the Act and all other employees of the Village of Bedford
Park.

Probationary Employees.

Probationary employees are defined as those employees with less than twelve (12) months of
service, Probationary employees shall not be covered under the terms and conditions as set forth in
this Agreement.

Section 1. Official Spokesperson.

It is understood and agreed that the Union President or his/her designee will be the official
spokesperson for said Union in any matter between the Union and the Employer.

ARTICLE 2 UNION SECURITY AND CHECK-OFF
Section 1. Deductions.

Upon receipt of a signed authorization from an employee in the form set forth in Appendix A, the
regular monthly dues and initiation fees of the Union shall be deducted from such employee’s
pay. The Treasurer of the Union shall certify to the Village Treasurer by mail the amount of the
dues to be deducted. Such deductions shall be made bi-weckly and shall be remitted monthly, along
with an itemized statement, to the Treasurer by the 10th of the next month. If the Union believes
the amount remitted is incorrect, it must give written notice to the Employer and state the reasons
for its belief within two (2) calendar weeks of receipt of the remittance.
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Section 2. Indemmnification.

The Union shall indemnify the Village and any Department of the Village and hold it harmless
against any and all claims, demands, suits, legal costs, or other forms of liability, monetary or
otherwise, arising out of, or by reason of, any action taken by the Village or any Department of
the Village, for the purpose of complying with the provisions of this article.

ARTICLE 3 ANTI-DISCRIMINATION
Section 1. No Discrimination.

The Union and the Employer agree not to discriminate against employees covered by this
agreement on account of race, religion, creed, color, national origin, sex, age, mental or physical
disability.

Section 2. Rights Under the Agreement.

No employee covered under this agreement shall be intimidated, coerced, restrained, reprimanded,
penalized, or discriminated against in any manner because they have exercised their rights and
privileges provided for in the terms of this Agreement which include, but are not limited to, the
processing of grievances,

Section 3. Gender Reference.

All references to the employees in this agreement are intended to designate both sexes, and
wherever the male gender is used it shall be construed to include both male and female employees.

ARTICLE 4 UNION VISITATION AND UNION BUSINESS
Section 1. Visitation by Union Personnel.

The Village agrees that non-employee representatives of the Union shall have reasonable access
to the premises of the Employer during working hours for the purpose of ascertaining whether or
not this Agreement (contract) is being observed by the parties, only on complaint of an employee
and only with reasonable advance notice to the Department Head, The Union agrees that such
activities shall not interfere with the normal work duties of employees. The Employer reserves the
right to designate a meeting place or to provide a representative to accompany such a Union
representative where operational requirements or hazardous conditions do not permit untimited
access.

A non-employee representative of the Union who seeks to have a discussion with an employee shall
do so during non-working hours, if possible. Otherwise, the Union representative shall obtain prior
permission from the Department Superintendent before arriving at a work site. If the Superintendent
permits the discussion during working hours, the discussion shall last no longer than ten (10)
minutes.
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Section 2. Leaves of Absence for Union Business.

In the aggregate, members of the Union shall be permitted up to two (2) weeks unpaid leave of
absence in any twelve-month period to attend Union functions, such as seminars, conventions and
training courses. All such leaves shall be requested in writing from the President of SEIU Local
73 or his designee at least thirty (30) days in advance. Leave will not be granted for more than one
employee at a time unless in the sole discretion of the affected Department Heads statfing needs
permit multiple absences.

ARTICLE 5 UNION DELEGATES AND REPRESENTATIVES
Section 1. Delegates.

The Union shall have the right to certify one (1) Delegate from the Public Works Department and
one Delegate from the Water Department. One of these Delegates shall be the Primary and the
other the Alternate Delegate. The Alternate Delegate will act in the absence of the Primary
Delegate.

Section 2. Notice.

The Union President shall notify the Village President in writing of the name of Union delegates
within fifteen (15) days of their certification. The Union President or his/her designee shall inform
the Village verbally of any changes within forty-eight (48) hours of certification.

Section 3. Grievances.

The Primary Delegate, or in his absence, the Alternate Delegate, with the assistance of a non-
employee Union representative may investigate, consult with the Village about and settle
grievances during non-working hours. The Union agrees that discussion of grievance matters shall
not interfere with the normal work duties of employees.

ARTICLE 6 EMPLOYER RIGHTS AND OBLIGATIONS
Section 1. Management Rights.

The Employer has and will continue to retain the right to operate and manage its atfairs in each
and every respect. The rights reserved to the sole discretion of the Employer shall include, but not
be limited to, rights:

A. To determine the organization and operations of Public Works and Water
Departments.

B. To set standards for the Services to be offered to the public.

C. To direct the employees of the Public Works and Water Departments, including
the right to assign work and overtime.
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D. To increase, reduce or change, modify or alter the composition and size of the
workforce, including the right to relieve employees from duties because of lack
of work or funds or other proper reasons.

E. To establish work schedules and to determine the starting and quitting time, and
number of hours to be worked.

To establish, modify, combine or abolish job positions and classifications.
G. To add, delete or alter methods of operation, equipment or facilities.

To determine the locations, methods, means and personnel by which
operations are to be conducted, including the right to determine whether goods
or services are to be made, provided or purchased.

L. To establish, implement and maintain an effective internal control program.

J. To suspend, demote, discharge, or take other disciplinary action against
employees with just cause.

K. To add, delete or alter policies, procedures, reasonable rules and regulations.

Provided that the reasonable exercise of the above rights shall not conflict with any of the
provisions of this Agreement.

ARTICLE 7 HOURS OF WORK AND OVERTIME
Section 1. Purpose of Article.

This Section is intended to define the normal hours of work per day or per week in effect at the
time of execution of this Agreement. Nothing contained herein shall be construed as preventing
the Village from restructuring the normal work day or work week for the purpose of promoting the
efficiency of municipal government; from establishing the work schedules of employees; and
establishing part-time positions.

Section 2, Work Week.

The normal work week shall consist of forty (40) hours per week and such additional time as may,
from time to time, be required in the judgment of the Village to serve its citizens. The normal
work week shall consist of five (5) eight consecutive (8) hour work days in a week which may be
interrupted by an unpaid lunch period.

Section 3. Work Day.

The normal work day for employees covered by this Agreement, other than part-time employees,
shall be eight (8) consecutive hours of work, which may be interrupted by an unpaid thirty (30)
minute meal period, within a twenty-four (24) hour period.
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Section 4. Work Shift.

A work shift is defined as a regularly recurring period of work with a regular starting and ending
time, exclusive of overtime work.

Section 5. Change in Normal Workweek and Workday.

Any changes in hours of work shall be discussed with the Union at least 15 working days prior to
the change unless in an emergency. No hours will be changed for the purpose of avoiding overtime.

Section 6. Overtime Payment.

A. Employees covered by this Agreement shall be paid one and one-half (1-1/2)
times their regular straight time hourly rate of pay for all authorized hours of
work (beginning with the 16th minute) in excess of forty (40) hours in a
workweek. All Sunday work shall be paid at one and one-half (1-1/2) times the
regular straight time rate whether or not the total number of hours worked
during the workweek exceeds forty (40). Employees who work on holidays
shall receive their regular holiday pay (cight hours at regular straight time hourly
rate) plus they shall be paid at a rate of one-and one-half (1-1/2) the regular
straight time hourly rate for all hours worked. There shall be no pyramiding
of overtime,

B. Water Department employees scheduled to read meters on weekends will
receive a minimum of two (2) hours of pay at regular overtime rates as
specified in Section 6, Paragraph A above, regardless of whether or not they
have worked forty (40) hours or more in that work week.

Section 7. Scheduling of Overtime.

Overtime shall be distributed as equally as practical among the employees within the Water
Department and among employees within the Public Works Department according to seniority
within classification. New equalization periods shall begin as of January 1 of each calendar year.

Section 8. Emergency Vacation Call Back.

Vacation call back is to be paid at double time with a minimum of four (4) hours. Any employee
who is called back to work outside of his/her regularly scheduled shift shall be paid for the hours
worked or a minimum of two (2) hours pay at regular overtime rates, as specified in Section 6,
Paragraph A above, whichever is greater. Call back time shall begin when the employee punches
in at the Public Works Garage or Water Department Shop. If the call back overlaps with the
employee’s regular shift, the employee shall be compensated the appropriate call back time rate of
pay until his regular shift begins and the regular shift shall continue until the employee’s normal
quitting time.
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ARTICLE 8 PERSONNEL FILES
Section 1. Access to File.

Upon reasonable request, employees or their authorized Union representatives shall have the right
to review the contents of their personnel files subject to the following:

A.  Inspections shall occur during non-working hours at a time mutually agreeable to
the Village and the employee;

B. A single copy of any materials in an employee’s personnel file shall be provided
at the Village’s expense;

C. Pre-employment information such as references or credit checks, any other
information provided in confidence, and the results of on-going investigations of
criminal misconduct shall not be available for inspection or copying; and

D. Employees may attach dissents or replies to any material in their personnel file.
Section 2. Use of Material in File.

No material will be removed from the file. The length of time between the date of previous
discipline and any current misconduct will be considered in determining the weight to be given
such discipline. Generally, discipline that involves violation of work rules but no harm to the
Village or an individual will be given little or no weight if the discipline is more than two years
old.

ARTICLE 9 GRIEVANCE PROCEDURE
Section 1. Definition of Grievance.

A grievance is a difference of opinion between the Union and/or an employee and the Employer
with respect to the meaning, interpretation, or application of the express terms of the agreement,

Section 2. Procedures.

It is mutually desirable and hereby agreed that all grievances shall be handled in accordance with
the following steps. Any time period provided for under the steps in the grievance procedure may
be mutually extended or contracted.

Step One: If the parties are unable to resolve the grievance informally, the Employee,
with or without a union representative, shall submit such grievance for resolution by
means of the formal grievance procedure provided such grievance is reduced to writing on
a form and presented to the Employee’s Department Head within ten (10) calendar days
of the occurrence or circumstance giving rise to the grievance or within ten (10) calendar
days of when the grievant should have reasonably known of such occurrence or
circumstance. The grievance shall contain a statement of the facts and circumstances, the
provision(s) of the Agreement alleged to have been violated and the relief sought. As soon
as possible after receipt of the grievance, the Department Head shall schedule a meeting

6
393637.1




with the Employee, with or without a union representative, to discuss the grievance. Within
ten (10) calendar days after said meeting, the Department Head shall respond to the grievance
in writing.

Step Two: If not adjusted at step one, the grievance shall then be submitted in writing and
presented by the grievant and/or the Union to the Village Board within ten (10) calendar
days following the receipt of the response at step one. The grievance shall state the reason
for believing that the grievance was improperly denied at step one.

The Village Board or any individual(s) designated by the Board shall attempt to adjust the
grievance as soon as possible, and therefore will schedule a meeting with the employee,
the Department Head, and the Union representative within ten (10) calendar days after
receipt of the grievance from the Union.

The Village Board shall then render a written decision within ten (10) calendar days of the
meeting. If the grievance is denied, the reasons for denial will be stated.

Step Three: If the grievance is not settled at step two, the matter shall be referred to
arbitration by written request of the Union, made within fifteen (15) calendar days of the
Employer’s answer in step two.

Arbitration shall proceed in the following manner:

A. The arbitrator shall be selected from a list supplied by the Federal Mediation and
Conciliation Service. Such list shall contain the names of at least seven (7)
members of said service.

A representative of each party shall alternately strike a name from the list within
five (5) days following the receipt of the list. The final name remaining on the list
shall be the arbitrator. The party to strike first shall be determined by lottery. Each
party retains the right to reject one entire list of arbitrators prior to the initiation of
the striking process.

B. Processing and hearing of the grievance shall be in accordance with the rules
of the arbitration service.

C. The arbitrator shall issue his/her decision not later than thirty (30) calendar days
from the date of closing of any conference or hearing, if such a conference or
hearing is necessary, or the submission of briefs by the parties, whichever is later,
If no conference or hearings are required, then the decision shall be submitted no
later than thirty (30) days from the date when the final grievance documents are
submitted to the arbitrator.

D. The decision of the arbitrator shall be in writing and shall set forth findings
of fact, reasoning, and conclusions of the issued submitted.

E. Any decision of the arbitrator rendered within the limitations of this Article shall
be final and binding upon the Village, the Union and the employees covered
by the Agreement,
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F.  The fees and expenses of the arbitrator and the cost of a written transcript, if any,
shall be borne equally by the Union and the Employer. Each party will be
responsible for compensating its own representatives and witnesses.

G. If meetings or hearings are held with the arbitrator, and those meetings are not

held during the normal working hours of the grieved employee, then no
additional compensation or overtime payment shall be made by the employer
to either the grieved employee, witnesses, or representatives of the Union.

H. The arbitrator may interpret this Agreement, but shall have no right to ignore,
nullify, add to, take from, or modify any of the provisions of this Agreement.
The arbitrator shall consider and decide only the question of fact as to whether
there has been a violation of a specific provision(s) of this Agreement. The
arbitrator shall be empowered to determine the issue raised by the grievances at
the first step. The arbitrator shall have no authority to decide any issue not so
submitted or raised. The arbitrator shall have no authority to make a decision or
award which is contrary to or inconsistent with any applicable federal or state
laws or rules and regulations of administrative bodies that have the force or effect
of law.

The arbitrator shall not in any way limit or interfere with the powers, duties and
responsibilities of the Village under law and applicable court decisions,

ARTICLE 10 NO STRIKES / NO LOCKOQUTS
Section 1. Union.

During the term of this Agreement, neither the Union nor any of its agents shall authorize,
institute, aid, condone or engage in a slowdown, work stoppage, refusal to cross picket lines or
other interference with Village work.

Employees violating this Section may be terminated and neither they nor the Union shall have any
recourse to the grievance procedure except to ascertain whether or not the employee has violated
this Section.

The Union agrees to notify all employees in the bargaining unit of their obligation and
responsibility for maintaining comphiance with this Article, including their responsibility to
remain at work during any interruption which may be caused or initiated by others and to
encourage employees violating this Article to return to work.

Section 2. The Village.

The Village agrees for the term of this Agreement not to lock out any employee as a result of a
labor dispute.
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ARTICLE 11 SENIORITY
Section 1. Definitions.

Seniority is hereby defined as the employee’s length of continuous service with the Village.
Department seniority is hereby defined as the length of continuous service in the employee’s
department of employment, i.e., Water or Public Works. Continuous service is defined as the
length of full-time service since the employee’s last date of hire. Continuous service shall
accumulate during all authorized paid leaves of absence. Continuous service shall not accumulate
during unauthorized absences, authorized unpaid leaves of thirty (30) days or more, or during
layoffs. When two (2) or more employees have the same continuous service, their seniority or
Department seniority position shall be determined by the date and time of their original application
for employment with the Village.

Section 2. Probationary Employees.

New employees shall be considered probationary employees for the first twelve (12) months of
their employment. During probation, an employee can be disciplined or discharged by the Village
for any or no reason. When an employee successfully finishes his or her probationary period,
they will be entered on the seniority list of the unit as of the original date of employment. The
Union shall represent probationary employees for the purposes of collective bargaining in
respect only to rates of pay, wages and hours of employment.

Section 3. Seniority Rosters.

No later than two (2) months after the effective date of this Agreement, the Employer shall prepare
and post seniority rosters for bargaining unit employees in each department. If an employee has a
problem with the accuracy of the list, he or she must notify the department head within five (5)
days of the posting. If the employee does not raise a problem within five (5) working days, the
list shall be deemed accurate. One (1) copy shall be furnished to the Union. The rosters will list
each employee in the order of seniority and reflect each employee’s department seniority. The
Employer will provide the Union with information that is necessary to keep the seniority list up to
date whenever a change occurs.

Section 4. Application of Seniority.

Seniority and department seniority shall apply, as set forth in Section 5 below, to lay off and recall
decisions and as otherwise specified in this Agreement.

Section 5. Lay-Offs and Recall.

The Village in its discretion shall determine if layoffs are necessary. Those employees with the
greatest skill, demonstrated ability and most satisfactory performance record will be retained. If
all the other factors are equal, the employee with the greatest Department seniority will be
retained. The Village will provide employees with at least a twenty-one (21) day notice of
impending layoffs. ‘

Employees on layoff shall be placed on a twelve (12) month recall list. Before new employees
are hired, employees who are on the recall list shall be recalled in inverse order of their layoff.
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Employees who are eligible for recall will be given twenty-one (21) calendar days’ notice of
recall with the first of the 21 days being the date the notice is postmarked by the United States postal
service. Notice of recall shail be sent to the employee by certified mail, return receipt requested.
if the employee does not report to work on the date specified in the notice of recall, the employee
waives any right to recall. The Village shall be deemed to have fulfilled its obligation by mailing
the recall notice as indicated in this section to the mailing address last provided by the employee.
It is the obligation of the employee to provide the Department Head with the employee’s current
mailing address in order to comply with this Section.

Section 6. Termination of Seniority.

An employee covered by this agreement shall have his or her employment terminated with the
Village and his/her name removed from the seniority list under, but not limited to, the following
conditions:

A. He/she quits, resigns or retires;
B. He/she is discharged for just cause;

C. Hefshe is laid off and fails to respond to a notice of recall in accordance with
Section 5 above;

D. He/she is laid off and does not perform bargaining unit work for the Village
for a period in excess of two years; or

E. He/she falsifies the reason for a leave of absence or engages in gainful
employment for someone other than the Village while on leave of absence,
without the prior written permission of his/her Department Head.

F. It is the general policy of the Village to continue to utilize the employees to
perform work they are qualified to perform. However, the Village reserves the
right to contract out any work it deems necessary to the interest of the economy,
department operations, improved work product, or emergency, providing such
subcontracting will not cause the layoff or reduction in force of any bargaining
unit employee

10
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ARTICLE 12 HOLIDAYS
Section 1. Holidays.
All full-time employees shall be eligible for the following holidays:

New Year’s Day

President’s Day - February (Federal designated day)
Good Friday

Memorial Day (Federal designated day)
Independence Day - July 4th

Labor Day

Thanksgiving Day

Christmas Day

Employee’s Birthday

Subject to the manning requirements of the Department, employees may choose to take their
birthday holiday on a day other than their birthday, in which case they shall give their supervisor
no less that forty-cight (48) hours’ notice of the day they wish to take off.

In addition to the above, all full-time employees shall be eligible for one (1) floating holiday each
calendar year; to be used at the discretion of their supervisor. The floating holiday must be used in
the current calendar year. It cannot be carried over to another calendar year and the employee will
not be compensated for the floating holiday if it is unused.

Section 2. Eligibility.

To be eligible to receive pay for any of the above days off, employees must work on their normal
working day preceding and their normal working day following the holiday. Absence due to
iliness may require a doctor’s statement. If a holiday falls on a Saturday, the preceding Friday
shall be the observed holiday. If a holiday falls on a Sunday, the following Monday shall be the
observed holiday. :
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ARTICLE 13 VACATIONS
Section 1. Vacation Leave.

Vacation will be given to employees in accordance with the schedule below. In scheduling
vacation time off, more senior employees will have preference over less senior employees.

One (1) year completed - Two (2) weeks vacation (10 working days).

Five (5) years completed - Three (3) weeks vacation (15 working days).

Ten (10) years completed - Four (4) weeks vacation (20 working days).

Fifteen (15} years completed - Five (5) weeks vacation (25 working days).

Twenty (20) years completed - Five (5) weeks & three (3) days vacation
(28 working days).

Twenty-five (25) years completed - Six (6) weeks vacation (30 working days).

Vacation leave will be granted on a calendar year basis for all employees, rather than on
employment anniversary. Vacation leave will have to be taken during a calendar year, and
employees will be entitled to take vacation per the aforementioned schedule beginning January
Ist. The number of vacation days as of January 1st will be determined based upon the
employee’s employment seniority date for that calendar year. New employees will be entitled to
take vacation leave on their first employment anniversary, prorated from their employment
anniversary date to December 31st by calculating .83 days per month, Thereafter, their vacation
leave will be on a calendar year basis.

Vacation cannot be carried over into the next vacation period. If due to the requirements of the
Employer, it is not possible for an employee to take vacation during the current vacation period,
the employee may carry over unused vacation into the next period.

Employees who because of illness or injury are unable to use all of their allotted vacation before
the end of the calendar year shall be permitted to carry-over that unused vacation into the next
calendar year. Such carried-over vacation must be scheduled within sixty (60) calendar days of
the employee’s return to work and taken at a time mutually agreed upon between management and
the employee.

Section 2. Vacation not Taken.

In the event an employee has not taken vacation leave as provided by reason of separation from
service, the employee or in the event of death, the employee’s spouse or estate, shall be entitled to
receive the employee’s prevailing salary for such accrued but unused vacation periods.

Section 3. Credit for Military Service.

Any employee who is a re-employed veteran shall have credited to continuous service time absent
due to Military Service to the extent required by law.
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Section 4. Holidays.
Holidays, as recognized by the Employer, are not to be counted as part of a vacation.
Section 5. Vaecation Preference and Scheduling.

Vacation will be granted to meet the requests of employees, by Department seniority, depending
upon the needs of the Employer. Employees will schedule vacation in minimum segments of one
week (five working days), except that employees will be eligible to take up to two weeks of
vacation each calendar year in segments of one or more days at a time, subject to the following
notice and scheduling requirements.

Employees must give notice to their Department Head of their intent to take any vacation time at
least two business days in advance of the start of the vacation, hi order to maintain the necessary
work force, no more than two (2) employees in the Public Works Department and one (1)
employee in the Water Department will be permitted to be on vacation at the same time.

Vacation requests will be granted by seniority, except that single day requests will be granted on
a first come, first granted basis for days not scheduled during the initial sign-up period.

ARTICLE 14 WELFARE AND OTHER BENEFITS
Section 1. Sick Leave.

Two alternative paid sick leave programs shall be maintained by the Village: (1) the traditional
program involving no accrual of paid sick leave by employees from year to year, and (2) an accrual
program. All employees hired after January 1, 2009, shall be required to participate in the accrual
program. For those employees hired prior to January 1, 2009 and had made the program election;
the election is irrevocable, except at the sole discretion of the Department Head, which shall not
be exercised arbitrarily. Employees who elected to remain in the traditional program will be
permitted to remain in the program until retirement.

Traditional Program

All non-probationary full-time employees shall be granted sick leave, with pay, at the rate of one
(1) working day for each two months of service. A month of service is one in which an employee
actually works at least twenty (20) working days. The number of sick days will be increased by
one day after each two months of service during the first calendar year following completion of
probation. On December 1 of the employee’s second calendar year of employment, he/she will
be eligible to use six (6) sick days. Accrued sick leave during a calendar year will carry over if

the employee changes departments within the Village provided there is no break in service longer
than thirty (30) days.

Employees may use sick leave in increments of four (4) hours provided they present a doctor’s
note for the time.

An employee who is sick or injured and cannot work shall inform his/her department head that
he/she will be absent at least one-half hour before his/her scheduled starting time.
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There shall be no carryover of accrued sick days from one calendar year to the next. If an employee
uses less than the number of sick days he/she accrued in a calendar year, he/she will be paid at their
current rate of pay for each day not used at the end of the calendar year, If an employee uses no
sick days during an entire calendar year, he/she shall receive two bonus sick days in the following
year. Bonus days will not pyramid in subsequent years. Records of sick leave credit and use shall
be maintained by the Village. The amount of sick leave accumulated at the time when any sick leave
begins shall be available in full.

If a full-time non-probationary employee is absent and cannot work because of illness or non-
work-related injury for seven (7) or more consecutive work days, the Village shall supplement any
disability insurance payments so that the employee receives a sum equal to his/her base pay for up
to thirty (30) calendar days of absence. Any employee required to be examined as provided in
this paragraph shall also provide a signed copy of the “Medical Release/Return to Work” permit,

Sick leave may be used for illness, disability incidental to pregnancy, or non-job related injury to
the employee.

After three (3) consecutive work days of absence due to illness or the number of days provided for
in Village policy, whichever is greater, employees shall submit to their Department Head a
Doctor’s certificate as proof of illness, Sick leave shall not be used as additional vacation leave
or as personal leave. Sick leave may be used as maternity leave by employees. Any employee,
who is subject to the rules in this paragraph shall have a “Medical Release/Return to Work™
permit completed by his/her Physician prior to returning to work. This permit shall indicate the
ability of the employee to carry out work tasks normally associated with said employee’s job,
An employee who has been off duty for the number of consecutive days provided for in this
paragraph for any health reason may be required to undergo an examination by the Employer’s
physician before returning to work.

For health-related absences of less than the number of consecutive days provided for in the
paragraph above, a Doctor’s statement or proof of illness will not be required except in
individual instances where the Employer has sufficient reason to suspect that the individual did
not have a valid health reason for the absence. If indicated by the nature of a health-related
absence, examination by the Employer’s physician may be required to ascertain whether the
employee is physically fit to return to work.

Accrual Program

1. Employees participating in the accrual program shall receive 96 hours of paid sick
leave per year of active, full-time employment with the Village. Leave will accrue
at a rate of 8 hours per month. In the event of a need to use leave during the first
year of employment with the Village, an employee in good standing will be
permitted to borrow and use sick leave which would accrue to him or her later in
the year,

2. Any unused sick time will remain in the employee’s personal account and will
accumulate from year to year until needed or until retirement. Employees
participating in the accrual program will not receive bonus days, will not be
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compensated for unused time at the end of the year and will not have access to the
30-day income supplement benefit.

3. Upon retirement, an employee with accrued sick leave will have three options with
regard to disposal of that time:

a. The employee may elect to be paid for such time at a rate of 50% of what
that time would be worth at the time of retirement.

b. The employee may elect to use the accrued sick leave to buy service credit
in accordance with applicable rules and regulations of IMRE.

C. The employee may elect to take the time as paid leave from which he or she
would transition directly info retirement.

4. Employees may use sick leave for their own medical condition or for the medical
condition of an immediate family member. For purposes of this section only,
“immediate family member” shall be defined as: spouse, child or other family
member living in the same household.

5. For pay purposes, hours of sick leave used will be rounded to the nearest four (4)
hours.
6. Transition to accrual program for current employees: Current employees who elect

to change from the traditional sick leave program to the accrual program will pass
through a transition phase. During the first two years of the contract (January 1,
2009-December 31, 1010) the employee will retain the ability to use the thirty (30)
calendar day full-pay major illness/injury benefit as provided in Section B.4 of the
contract. During the third year of the contract (January 1, 2011 —December 31,
2011) the employee will retain the ability to use this benefit for up to twenty (20)
calendar days. During the fourth year of the contract (January 1, 2012 — December
31, 2012) the employee will retain the ability to use this benefit for up to ten (10)
calendar days.

7. All other provisions in the traditional program, such as procedures for reporting
illnesses and for obtaining Doctor’s notes, shall also apply under the accrual
program.

Section 2. Health Insurance.

The following will be the contribution rates for the Village and full-time employees’ health
insurance monthly premiums:

Village - 85% Employee - 15%

The Village shall maintain during the term of this Agreement a Health Insurance Plan with overall
benefits equivalent to those currently in place at the signing of this agreement.
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Section 3. Dental Insurance.

The Village shall pay fifty percent (50%) of the annual premium for family and individual
coverage. for full-time employees. The Village shall maintain during the term of this Agreement
a Dental Insurance plan with overall benefits equivalent to those currently in place at the signing
of this Agreement,

Section 4. Continuance of Health and Dental Insurance.

In the event a full-time employee is killed in the line of duty, the Village will continue to provide
health and dental insurance for the dependents of the employee in accordance with the same terms
and conditions as Sections 2 and 3 above for a period of one (1) year, provided the spouse does
not remarry and the dependents are under the age of eighteen (18) years.

Section 5. Optical Insurance.

Employees are eligible to purchase safety glasses and safety frames. The Village will pay up to a
total of two hundred fifty dollars ($250.00) every three years for the purchase of safety prescription
glasses and safety frames upon submission of proof of purchase and cost. The costs of any and
all eye examinations shall be paid by the employee and shall not be incurred by the Village.
The Village will pay up to $500 per employee for corrective vision surgery. Any employee
who receives this payment will be ineligible to receive it again or to receive subsequent payment
for eye glasses. Glasses or contact lenses lost or broken in the line of duty and not through employee
carelessness shall be replaced by the Village at the full cost of repair or replacement.

Section 6. Physical Exams.

A full-time employee shall be entitled to one physical examination to be administered by a Village
authorized facility once during the term of this Agreement. The Village will pay the cost of the
exam, not to exceed $350 in excess of any insurance coverage. Records of the exams will be part
of the employee’s confidential medical file maintained by the Village,

Section 7. Right to Maintain Coverage While on Unpaid Leave or Layoff.

An employee who is on an approved unpaid leave of absence or whom is on layoff with recall
rights shall have the right to maintain Insurance coverage and if desired coverage for
dependents at the employee’s cost.

Section 8. Life Insurance.
The Village shall provide $100,000 of life insurance for each employee.,
Section 9, Uniforms and Equipment.

Full-time employees shall receive five hundred dollars ($500.00) clothing allowance in the form
of credit to their clothing account to purchase clothing deemed necessary. Uniforms shall include,
but are not limited to pants, shorts, button up shirts (short and long sleeves), T-shirts, polo, jackets
(winter, fall and spring), coveralls and parkas. Shorts are at the discretion of the supervisor,
employees must keep a pair of pants in their car/locker.

16
393637.1




The Village shall continue to supply employees at no cost to the employee with the types of safety
equipment currently supplied, including rain gear.

Section 10, Retiree Health Insurance,

A, To qualify for health insurance benefits, an early retiree must be at least fifty-five
(55) years of age when he/she retires.

B. Employees accrue points by adding their age together with the number of years
of service with the Village.

C. For any employee hired after 1968, the Village shall pay a percentage of the
early retiree’s insurance premium until he/she reaches the age of sixty-five (65)
based on the following schedule:

95% for 80 points
75% for 75 points
50% for 70 points

Beginning on January 1, 2005, the Village shall pay 92.5% for 80 points.
Beginning on January 1, 2006, the Village shall pay 90% for 80 points.

For any employee hired in 1968 or earlier, the Village shall pay a percentage of the
early retiree’s insurance premium until he/she reaches the age of sixty-five (65)
based on the foliowing schiedule:

100% for 80 points
75% for 75 points
50% for 70 points

D. At the age of sixty-five (65), the Village shall pay 95% of the supplemental
insurance for an early retirce who qualifies for the above schedule, except for
employees hired in 1968 or earlier, for whom payments shall be at 100%.

E. Spouse’s insurance coverage will continue to be handled consistent with
Village Ordinance dated October 3, 1985, Sections 3.A. and B.

F. Employees hired before January 1, 2019 will receive health insurance as listed
above. All employees hired on or after January 1, 2019 will be able to continue
their retiree insurance benefits through the Village by paying 100% of the
premium.

Section 11, Commercial Drivers License.

The Village shall pay to each employee required to have a Commercial Drivers License (CDL) the
difference between the cost of an Illinois passenger car license and that of the CDL. The payment
shall be for both the initial cost of obtaining the CDL and for any and all renewals.
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ARTICLE 15 SAFETY

The Union and the Village of Bedford Park agree to cooperate to the fullest extent reasonably
possible to promote the use of safe equipment, facilities and practices.

ARTICLE 16 SCHOOLS, SEMINARS, REIMBURSEMENT AND EDUCATIONAL
INCENTIVES

Section 1, Reimbursement.

Reimbursement will be granted when an employee is required by the Employer to attend any
educational or training programs. The cost of optional programs may be reimbursed at the
discretion of the Department Head.

Section 2. Posting of Courses.

The Village shall post on bulletin boards located at the Public Works and Water Departments
Garage announcements of all courses to be given which are either compulsory for a segment of the
staff or may be optional for the purpose of improving the professional standing of the Employee
or the Department. If optional courses are to be reimbursed, all eligible staff members shall have
an opportunity to bid for the optional courses. In the event that there are more bids than openings
available, the senior personnel within the Department will be given preference, subject to any
special requirements by the institution giving the course.

Section 3. Compuisery Courses.

The Superintendent of Public Works and the Water Department shall arrange all compulsory
courses and training programs in such a manner, so any employee required to complete such course
or participate in such training program shall be able to do so during his/her regularly scheduled
working shift, whenever possible.

Section 4. Optional Courses.

Any employee attending an optional educational course related to the furtherance of his/her
proficiency as an employee with the Village shall, upon successful completion thereof and
presentation of evidence of such successful completion, be reimbursed by the Employer for the
cost of tuition and other expenses advanced by him/her in taking of such course, provided the
employee had the prior written approval of the Employer.

ARTICLE 17 LEAVES OF ABSENCE
Section 1, Bereavement Provisions.

Any employee, upon request, shall be granted three (3) consecutive days of bereavement leave
without loss of pay immediately following the death and for the purpose of mourning the death of
a member of his/her immediate family. Immediate family shall mean: mother, father, wife,
husband, daughter, son (including step or adopted), sister, brother (including half or step), mother-
in-law, father-in-law, daughter-in-law, son-in-law, grandparent and grandchild.
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[f the death of a spouse or child occurs, an employee shall be granted an additional five (5) days.
If the death of a mother or father occurs, an employee shall be granted an additional two (2) days
leave. An otherwise eligible employee will not receive bereavement pay when he or she is
otherwise being paid for but is not scheduled to work such days.

Section 2. Jury Duty.

Approval will be granted, with pay, for any jury imposed upon any bargaining unit employee;
however, any compensation, exclusive of travel allowance which is received, must therefore be
turned over to the Employer by said employee.

Section 3. Family and Medical Leave.

Eligible employees shall be entitled to unpaid leave of up to twelve (12) work weeks on the basis
of a “rolling” 12-month period measured backward from the date the employee uses any leave as
provided for in the Family and Medical Leave Act of 1993 (“FMLA” or “Act”). Employees who
have been employed for at least twelve (12) months with the Village and who have worked at least
1,250 hours during the twelve (12) month period preceding the start of the Ieave shall be eligible
for FMLA leave.

All paid and unpaid leave which may be used for a purpose which qualifies under the Act shall run
concurrently with the employee’s FMLA entitlement and is credited against the FMLA
entitlement. Employees must use any accrued paid sick leave or unpaid leave with any
remaining unpaid FMLA leave. An employee on FMLA leave shall receive the same health
benefits coverage as if the employee had been continuously employed for the duration of such
FMIA leave, The employee must continue to pay any share of health benefits premiums during an
FMLA leave which had been paid by the employee prior to such FMLA leave,

Upon retumning from an FMLA leave, the employee shall be restored to his or her original position
or to an equivalent position in accordance with the Act. It is expressly understood between the
parties that any complaint arising out of the application or interpretation of this Section is not
subject to the grievance procedure, including arbitration. Nothing in this Article diminishes or
expands the Village’s or employee rights and duties under the FMLA.

Section 4. Approved Leaves of Absence,

Employees on approved leaves of absence shall retain seniority, but shall not accrue any fringe
benefits.

ARTICLE 18 GENERAL PROVISIONS
Section 1. Puration and Notification.

This Agreement shall be effective as of 12:01 a.m., of the date it is ratified by the parties and shall
remain in full force and effect until 11:59 p.m. on the 31st day of December, 2023. 1t shall
automatically be renewed from year to year thereafter unless either party shall notify the other, in
writing, at least sixty (60) days prior to the expiration date that it desires to modify this Agreement.
In the event that such notice is given, negotiations shall begin no later than thirty (30} days prior to
the expiration date.
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Section 2. Netification of Termination.

In the event that either party desires to terminate this Agreement, written notice must be given to
the other party no less than ten (10) days prior to the desired termination date which shall not be
before the anniversary date set forth in Section 1, above,

Section 3. Savings Clause,

If any provision of the Agreement or any application thereof should be rendered or declared
unlawful, invalid, or unenforceable by virtue of any judicial action, or by any existing or
subsequently enacted Federal or State legislation, or by Executive Order or other competent
authority, the remaining provisions of this Agreement shall remain in full force and effect. In such
event, upon the request of either party, the parties shall meet promptly and negotiate with respect
to substitute provisions for those rendered or declared unlawful, invalid, or unenforceable.

Section 4, Complete Agreement.

The Parties acknowledge that during the negotiations which preceded this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
and matter not removed by law from the area of collective bargaining. The understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
the Agreement. Except as may be stated in this Agreement each party voluntarily and unqualifiedly
waives the right, and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge or contemplation of
either or both parties at the time they negotiated and signed this Agreement.

ARTICLE 19 EMPLOYEE DRUG AND ALCOHOL TESTING AND ABUSE
Section 1. Drug and Aleohol Testing,

The parties acknowledge that the Village is required to implement federally mandated drug and
alcohol testing programs on January 1, 1996, pursuant to 49 C.F.R. Part 382, The parties agree
for the sake of consistent administration that the regulations shall be applied beginning on
January 1, 1996 to all employees in the bargaining unit, whether or not they are required to hold a
commercial driver’s license.

Section 2. Discipline.

Except for misconduct involving possession, sale, purchase or consumption of prohibited
drugs or alcohol on Village property or during the work day, in the first instance an employee tests
positive as defined above on a drug or alcohol test, the employee may be subject to disciplinary
action, up to and including suspension, but not discharge (other alleged violations may be just
cause for discharge on their own merits), provided that the employee participates in an
appropriate treatment program determined by a physician of the Village’s choice and discontinues
his use of prohibited drugs or abuse of alcochol. Employees who do not comply with the
conditions of this section, who test positive for a second time who refuse to take a test when
requested in accordance with the regulations, or who are involved in the possession, sale, purchase
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or consumption of prohibited drugs or alcohol on Village property or during the work day shall be
subject to dismissal.

ARTICLE 2060 WAGES
Section 1. Base Salaries.

Employees shall receive the following wage rates based on their years of service in the
Department:

1/1/2019 11720240 1/8/720621 1/1/2622 1/1/2823
Foreman Water | § 95868 | § 98,744 | § 101,706 | $ 104,757 | $ 107,900
ForemanPW | § 94080 | § 96,902 | $§ 99,809 | $ 102,803 | $ 105,887
Muintenance 1/3/2019 1/1/2020 1/1/2021 1/1/2022 1/8/2G23
A 2l+years | $ 86157 | S 88,742 | § 91,404 | $ 94.146 | $ 96,970
B. 1620years | $§ 80,097 | § 82500 | § 84975 | $ 87,524 | § 90,150
C.11-15years | $  74012| 8 76232 | § 78519 | § 80875 | § 83,301
D. 6-10 years $ 67952 | § 69,991 | § 72,091 $ 74254 | § 76,482
E. 1-5 years $ 61,867 | § 63,723 | § 65,635 $ 67,604 | § 69,632
Probationary $ 59,384 | $ 61,166 | $ 63,001 $ 64,891 | § 66,838

On the anniversary date when employees complete five (5), ten (10), fifteen (15) and twenty (20)
years of service in the Department, they shall move to the next higher tier of wages. During the
first year of employment, employees shall be paid at the probationary rate. Upon their first
anniversary, they shall begin their second year of the 1-5 year pay level.

The probationary wage rate shall apply for the one-year probationary period. Employees who
successfully complete their probationary period shall receive the then current Maintenance E
wage rate effective the first working day following the end of their probationary period.

This salary schedule will be applied to any employee hired after 1/1/2014. This schedule will be
subject to bargaining when this contract expires on 12/31/2023.

Maintenance 1/1/2019 1/1/2020 1/1/2021 1/1/2022 1/1/2023

A. 13+ $ 57,885 |$ 59622 |$ 61411 | $ 63253 | § 65151
B. 10-12 years $ 55392 | S 57054 |$ 58766 | $ 60529 | $ 62,345
C. 7-9 years $ 53007 |$ 54597 |$ 56235 {$ 57922 | $ 59,660
D. 4-6 years $ 50724 |$ 52246 |$ 53813 | $ 55427 | $ 57,090
E. 1-3 years $ 48,540 | $ 49996 | $ 51496 | $ 53,041 | $ 54,632
Probationary (0-12mths) | § 46,123 | $ 47507 | $ 48932 |$ 50400 | $ 51912
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Custodian — The starting salary for the Custodian position shall be $35,000 for the life of this
contract, After completion of one-year, the employee would then be eligible for an annual wage
increase on January 1% of each contract year in the amount of three percent (3%).

Section 2. Retroactivity.
All economic improvements and health insurance increases are refroactive to January 1, 2019,
Section 3. Longevity.

A longevity bonus will be paid in accordance with the schedule at Appendix B,

Section 4. EMT Stipend.

Any employee covered under this Agreement holding a valid EMT status shall receive an additional
$500 stipend per year.

Section 5. Service Benefit

The Village shall pay an employee hired prior to January 1, 2019 an additional two hundred dollars
($200.00) per month for each of the last twelve (12) months of the employee’s employment with
the Village. An employee who was hired prior to January 1, 2019, and will have served the Village
as an employee for at least 20 consecutive years at the time of retirement and who gives 18 months
of irrevocable advance notice of retirement may apply for designation as a Senior Employee I. An
employee who was hired prior to January 1, 2019 and will have served the Village as an employee
for at least 20 consecutive years at the time of retirement and who gives 30 months of irrevocable
advance notice before retirement may apply for designation as a Senior Employee II. All
employees who apply for this designation and who satisfy the requirement established in this
section, shall be appointed to these positions. Appointment to these positions is intended to afford
the Village the opportunity to fully utilize the experience, training and expertise of these senior
employees. Specific duties and responsibilities shall be determined solely at the discretion of the
Department Head, although that discretion shall not be exercised arbitrarily.

As compensation for these positions, the Senior Employee I shall receive a 20% increase in his or
her compensation for his or her last 12 months of employment before retirement. As compensation
for these duties, the Senior Employee 1I shall receive a 10% increase in salary during each of the
last 2 year of employment before retirement. In addition, both positions shall receive 3 points
toward his or her retirement health insurance reimbursement. Employees in these positions are
required to use all accrued vacation time prior to retirement; such time will not be paid out as a
cash benefit.

Employees who receive these positions shall not receive the Village’s pre-retirement benefit of
$200 per month. This position and associated benefit shall become null and void should the
Village become subject to the Downstate Pension Fund for its fire and police employecs.

Section 6. Stipends.

Stipends shall be paid in accordance with Appendix C.
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Section 7. Notice of Foreman Opening.

If a foreman position becomes vacant, notice of the vacancy will be posted in the Department before
being posted or advertised elsewhere, and applicants from within the Department will be
considered before any applicant from outside the Department is hired.
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IN WITNESS WHEREOF, the parties hercto have affixed their signatures this

February, 2019,

FOR THE EMPLOYER:
David Brady

Village Bres dent

vatte Solis
i11 e Clerk

FOR THE UNION:

By:é

e ~
"

. e —

__ day of

>
\

4 oseph Richert

4

Frank McMullin
Bargaining Committce

Maxcm Mlchaiek
Bargaining Committee
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APPENDIX A

Service Employess internationat Unlon Local T2
Epplication for Membership and Fayroll Deduction Aduthorization
By signing below. | hereby request and accepl membership in SEIU Local 72, and aulhorize said union lo represent me and, on my behall, lo negoliate and conclude any and alf
agreements as lo wages, hours and other condifions of my employment, | agree to abide by its Constitution and Bylaws and the SEIU Constilution and Bylaws.

Shgnatore

Date _ —

By signing betovs, | request and veluntariy aufhosize my employer lo deduct fiom my earmings and pay over to SERJ Locat 73 an ampunt squal to intiation fees and the regular monthly dues unlformly applicable 1o
members of SEIU Laeal 73, To the exienl parmiled by law, this suthorizelion shall rema.n in efiect and be irevocable, unless | revoke it by sending signed, written nolice via US. mail lo SEIU Local 73 during #e
pericd not less than thirly (30} days and nol mare Lhan (orty-five {45} days belore e annual anniversary dale of this agresmant or the dale of lerminalion of the applicable conlract between the employer and SEIU
Lozal 73, whichever accurs sooner. This authorization shall be automatically renewed as an imevocatle check-olf from year to year unless | revake il In wriling during any window perlad, aven if | have resigned my
fnembesshin in SER Lacal 73. SEN Locai 73 s authorized to depesit this ulherization with my current Employerts) and with any oter Employer{s) under conlract with SEIU fa the event | change Employers or oblain
additional emptoyment This authorization will temain effective if my employment wilh the Employer is lerminated and 1 am later re-employed by the Employer.

Signatre. e Date . Cicleone: Fulllime Part-time  Seasonal

Print .

Name Last4 S8N_ e
Last Hame First Name Wikd, bvitial

DateotBirh__ . CeliPhone’ _ __ Email

"By providing my phona ntkaber, 1 indersiand that SEIU and its locals may use aviomaled caling technplogies andior lext message me o1 my cellular pione o @ periodic basis. SEIL wifl never charge lor fexi message
alerts, Message and data rales miy apply lo sueh feal aleds. Test STOP to FBFT53 lo stop revedving messages. Teul HELP to 787753 lov fatre information,

Home Address : City/StatefZIp

Employer, e YMork Location Job Title :

Conlrisulions or gifts 1o SEIU Local 73 are not tax deductible as charitable contributions. Howaver, they may ba fax deductible as ordinary and necessary business expenses.

The codective hargaining agsesmen! with your employer may provids thal you mus! become: & mambir of SEIU Loeal 73 Lo e extend permilied by fow, THE insans cnly b timaty lender by you of e unlferm infliation fess
and periodic dues as may be lawfully required. Wnile you do no! have 1o becomi a [l member of Locat 73, membership in the Local provides you with very important righls in additian to e wages. banefits, and job security
provitlt by The Godiactive Bargoining Agreement. These rights include tre riphl to vele to accepl of rejucl 2 praposed Colcolye Bargeining Agreement, fully parlicipals in (e development of contrac! propesals, vole in he
election of your uslan officers, benefit rom ofer programs such as siedlt cands, discount coupnns, and olher services avaiiable to wnlon members. These Aghts sar olhers are clearly sel forih in the Union Constilulion
an: Bylaws. If you choose to forgo ihe above riphts and pat be a full member of Lecal 73, you may fite wrillen oblections to lunding unib expendilures et ate nol relaled to the uiion's role 85 a uollecive bngainkay
represenlalive. Individuels desiring Lo e objactions shoud notily the Locel 73 Secretary-Treastver i witling via U 8. mal and rquest & desoriplion of the procedures whith must be foliaired and (2 obiain information
a5 1o how these fees ars coioulated. The fees chargad to thase indivirduals who dacide ta object are based on the most recent annual audit of the Unisn's expendiliees. hit histerically range from 65 ta 87 percent of Il
membarship dues,

. DEDBUCTION AUTHORIZATION
COMMITTEE ON POLITICAL EDUCATION FUND [CORE]

Print Name ... Employer_____

[ authorize Ty employer 16 deduct from my paycheck every pay period to jorward io SEIU Local 73 asa
contribution to SEMU Committes on Political Education ["SEIU COPE”") the sum of [circle one):

$5.00 $10.00 $15.00 Other: §

| understand Lhat: 1} | am not required 1o sign this form or make COPE contributions as a condition of my employment by my employer or membership
in the union; 2) | may refuse to contribule withoul any reprisal; 3) Only unicn members and executive/administrative stafl who are U.S. citizens or lawful
permanent residents are eligible to contribule to SEIU COPE; 4) the amounts on this form are merely a suggestion, and 1 may conlribute more or less
by this or some other means without fear of faver or disacdvaniage from the union or my emplayer; 5) SEIL COPE uses the money it receives for political
purposes, incluging bul not fimited o addressing political issues of public importance and contribuling to and spending money in cornaction with federal,
state, and local elections.

Contsibutions to SEIU COPE are not deductitle for federal Income tax purposes. This authorzalion shall remain in effect untif revoked in writing by me,

Signature Date

Lasi 4 SBN Registered to vote? _ Yoz _ No

Original; Employer ~ Copies: Union
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APPENDIX B

Longevity

Service Time (Years) 2019-20123

6 415
7 460
8 502
9 544
10 586
11 670
12 754
13 837
14 920
15 1004
16 1088
17 1171
18 1254
19 1338
20 1421
25 1671

Longevity begins with the start of the sixth year.

After twenty-five years of service, the longevity pay shall be increased by $250.
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APPENDIX C

Special stipends shall be paid for certain roles that require certifications. All employees will be
offered the same training and opportunity to obtain certification, upon completion of the training
and successfully obtaining the certifications employees shall receive the stipends. The Department
Head shall determine who is sufficiently qualified to perform these reles and warrant these
stipends, but the qualifications shall be approximately the same as the qualifications held by the
individuals who currently receive the stipend. Continued payment of the stipends to designated
individuals shall depend on their performance. Decisions to reassign stipends shall not be made
on an arbitrary basis.

Upon ratification of this Agreement, employees must produce a valid certification to receive these
stipends.

Water
Class C License Holder (Foreman) $1400 per year
Public Works

Building Maintenance Skills $1400 per year
Vehicle Maintenance Skills $1400 per year
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Trustees:
Katrina M. Errant
Anthony W, Kensik
Robert S. Regep
Gail P. Rulbel

David R. Brady

President

Yvette Solis

Village Clerk Edward ], Salecki
Terry J. Stocks
6701 South Archer Avenue
Bedford Park, Illinois 60501
Phone: (708} 458-2067 = Fax: (708) 458-2079
www.villageothedfordpark.com
January 22, 2019

loseph Richert
Secretary — Treasurer
SEIUJ Local 73 .
300 S. Ashland #400
Chicago Il 60607

Re: SEIU 73 and Village of Bedford Park/Stipends Issue
Dear Mr. Richert:

This letter sets forth the parties” understandings with respect to the Stipends provided for in Appendix C
of the collective bargaining agreement,

In the event an employee who is receiving a stipend as of the date of ratification of this collective
bargaining agreement does not possess a valid certification for that particular stipend, the parties agree
that payment of the stipend shall be suspended, and the employee shall have six (6) months, from the
date of ratification, in which to produce the certification. If the employee produces the certification
within the six-month period, the payment of the stipend shall be reinstated, retroactive to the date on
which it was suspended. If the employee does not produce the certification within the six-month period,
the employee will not be eligible for the stipend until he or she produces a valid certification, and
payment of the stipend shall be prospective only.

If the above accurately reflects our agreement, please so indicate by signing your name below:

David R. Brady
Village President

Jdseph Richert for SEIU 73

"PreseryvinG THE PasT To Enaance THE FUTURE"






