
Evanston Township High School  
and Service Employees Local #73 

Reached Tentative Agreements on May 27, 2021 
 

1. Tentative Agreement 5/20/2021 The two parties have reached  

TENTATIVE AGREEMENT on a 1-year term for the successor agreement 

beginning 7/1/21 and ending 6/30/22. This TA is pending resolution of a limited 

number of subjects.  

 

2. Union Withdraws A and B 5/20/2021The Union proposes that all 

positions currently held by someone in an acting role and that all open 

positions be filled namely that.  

a.   Miguel Gardener be made a full time Maintenance employee and 

that his hourly rate be adjusted accordingly. 

b. That s1st, s3rd, a1st, Beardsley gym day, Fieldhouse day Custodians 

positions be filled within 90 days.  

c. That the maintenance lead and grounds lead position be posted and 

filled. Regarding 2C, District is not opposed but believes this is not a 

topic for a one-year extension. Will revisit this request during normal 

contract negotiations next year. Currently there is no vacancy to be 

filled and there is no impact to the current employees acting as lead. 

 

3. 5/27/2021 Union withdrawn The Union proposes that all stipends 

such as those for longevity, lead pay, shift differential, etc. be instead added 

to the base wages of employees. 5/20/201 Management rejected;  

Union holds proposal open.  

 

4. Union Withdrawn 5/20/2021The Union proposes that Operations 

Staff will no longer be paid on an annualized salary basis and instead paid 

hourly, and that the hourly rate will be displayed on each employees check 

accordingly. 

 

5. 5/27/2021 Tentative Agreement: Longevity stipends will be paid 

on an annual basis and in one lump sum to employees who have completed 

their required years of service by June 30. The payment will be paid by July 

31. If the employee has not reached their required years of service by June 

30, they must wait until the following year to begin to receive longevity pay. 



There will be no prorated longevity stipend amounts paid in the event of 

separation from the district.  

 

6. Union Withdrawn 5/20/2021The Union proposes that a committee 

be formed to examine how to reduce subcontracting and reach adequate 

staffing levels and compensation for heavy equipment operators in 

preparation for next year’s bargaining. 

 

7. Union Withdrawn 5/20/2021The Union proposes that the percentage 

increase for FY 21-22 be no less than any percentage increase given to any 

other bargaining unit or the administration. 

 

8. 5/27/2021 Tentative Agreement: a one-time $1400 payment for 

all members employed as of May 20, 2021.  Newly hired employees will not 

receive this amount, and this will not be added to the base.  This will be paid 

on July 9, 2021 pay date.    

9. 5/27/2021 Union withdraws The Union proposes a one-time 

hazard pay differential of five dollars ($5.00) an hour for those who work 

during in-person school during the 20-21 school year. 

 

 

 

__________________________          __________________________ 

ETHS Administration       SEIU, Local 73  

 

_________________                            __________________ 

Date      Date 
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