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MEMORANDUM OF UNDERSTANDING 

CATHOLIC CHARITIES DIOCESE OF 
JOLIET HEAD START PROGRAM 

AND 

SERVICE EMPLOYEES INTERNATIONAL 
UNION, LOCAL 73 

This Memorandum of Understanding (“MOU”) constitutes the agreement between the 

Catholic Charities Diocese of Joliet Head Start Program (also referred to herein as the 

“Employer”) and Service Employees International Union, Local 73 (the “Union”) (the 

“Employer” and the “Union” are collectively referred to herein as the “Parties”), relating to the 

establishment of a program for Early Childhood Apprentices (“Apprentices”) to work in 

Employer’s early education classrooms. The goal of the Apprentice program is to provide current 

Associate and Full-Time teachers with assistance and to provide meaningful hands-on 

experience to students in the field of early education.  

1.01 Apprentices’ employment will be covered by the Parties’ Collective Bargaining 

Agreement (the “CBA”), to the extent that this MOU does not contradict the 

CBA.  Apprentices will be considered part-time employees of the Employer and 

will have union dues deducted from their paychecks.  

1.02 Apprentices will not be permitted to work more than twenty-nine (29) hours in a 

workweek.  

1.03 Apprentices will not be entitled to health, dental or vision insurance nor will they 

be eligible to earn vacation or sick leave or the retirement benefit. If an 

Apprentice is scheduled on a recognized Holiday, the Apprentice will be paid for 

the hours the employee would normally work. Apprentices will not be entitled to 

Bereavement leave.  
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1.04 Apprentices will be considered probationary employees until an Apprentice has 

completed 1000 hours of supervised work at Employer. Any discipline or 

termination of Apprentices who have not completed their probationary period will 

not be subject to the grievance procedure set forth in the CBA.  Apprentices who 

have completed the probationary period will be eligible for the education 

reimbursement contained in the CBA.  

1.05 Apprentices will not be eligible for the bilingual premium until after completing 

their probationary period. Apprentices who pass the bilingual test will not be 

required retake the bilingual test if the Apprentice is hired as a full-time 

employee.  

1.06 An Apprentice that completes the Apprenticeship program and is hired as an 

Associate Teacher or Full-Time Teacher, will not be required to have another 

probationary period and will be eligible to begin using vacation as soon as hired 

as a full-time employee. Any Apprentice hired on as a full-time employee of 

Employer will have their seniority date calculated from the date when the 

individual was hired as a full-time employee.  

1.07 Apprentices will be required to obtain a Child Development Associate Credential 

within one year of being hired as an Apprentice.   

1.08 This MOU will run concurrently with the Parties’ CBA, which expires on May 1, 

2023.  
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CATHOLIC CHARITIES DIOCESE OF 
JOLIET HEAD START PROGRAM 

 SERVICE EMPLOYEES INTERNATIONAL 
UNION, LOCAL 73 

   
   
By:        By:       
   
Date:         Date:        

 
08/12/202108-12-2021
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