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PREAMBLE

This Agreement has been adopted as part of the Rules and Regulations of the Board of Education,
School District No. 206, Chicago Heights, Illinois. This Working Agreement made and entered into
as of this 1 day of July, 2018 by and between said Board of Education (hereinafter referred to as the
“Employer”) and the Service Employees International Union, Local No. 73, CTW (hereinafter
referred to as the “Union”).

WITNESSETH

WHEREAS, it is the desire of both parties to this Agreement to avoid disputes and realizing
that they have a common interest in the general welfare of the young men and young women of the
public school system, and

WHEREAS, they desire to bargain collectively with regard to wages, hours, benefits and
working conditions of the employees covered by this Agreement.

THEREFORE, the parties stipulate and agree as follows: It being specifically understood and
agreed that all provisions herein are subject to the School Code of the State of Illinois and any
existing law or future law of the State or Federal Government as they affect the operation of the
School District by the Employer. If any section or subsection of this Agreement shall be declared
invalid by any court of competent jurisdiction or shall become inoperative because of any Federal or
State Law, the remaining portions of this Agreement shall continue in full force until the prescribed
termination date.

ARTICLE I

RECOGNITION

1.1~ The Employer hereby recognizes the Union as the exclusive representatives of all custodial,
electrician and maintenance employees for the purpose of bargaining on behalf of said
employees for rates of pay, wages, hours of employment, benefits and working conditions.

Excluded from this recognition are supervisory and probationary employees.

12 The employees represented by the Union and covered by this Agreement sometimes
hereinafter referred to as the “employees” or “employee”.

1.3 A copy of this Agreement shall be given to all employees covered by this Agreement and is
to be so furnished jointly by the Employer and this Union. .

14  Neither the Board nor the Union shall discriminate against any employee on the basis of sex,
race, color, creed, national origin or union activity.



ARTICLE I

MANAGEMENT RIGHTS

2.1

22

2.3

24

The Union recognizes that the management of the property and buildings of the School
District 206 and the direction of the working forces is vested exclusively in the Employer.

All applicants for employment shall fill out an application. References are required and will
be contacted. Previous employment records will be checked. A pre-employment physical
examination at a district appointed facility may be required. The Board of Education employs
all personnel of School District 206.

The line of supervision and administrative organization is as follows:

a.

The Board of Education is the elected body in which final authority of School District
No. 206, Cook and Will Counties, Illinois is vested.

The Superintendent of Schools is the Chief Administrative Officer.

The Superintendent of Schools or his/her designee has certain delegated responsibility
and authority along with the Director of Buildings and Grounds who has the delegated
responsibility and authority for immediate supervision of all buildings and grounds
personnel.

The custodial and maintenance employees of the School District are to assume that
any exercise of authority by the Superintendent or his/her designee and/or the Director
of Buildings and Grounds has been properly delegated to them.

General statement of policy for custodians:

a.

Since education processes are carried on in the building and on the school premises,
the work of the custodians in helping to provide clean and pleasant conditions for
education is very important in achieving the educational goals of the school district.

Each custodial employee has the responsibility not only to perform the duties assigned
to him or her in such manner that the building and grounds may contribute most to
the community, but also to be alert to better ways of performing tasks and improving
services to the schools.

The channel of communications to the Board of Education shall always be through
the Superintendent. As employees of the Board of Education, custodians shall be
entitled to communicate with the Board at any time, either by appointment arranged
by the Superintendent or indirectly through the Superintendent. Custodians shall be
entitled to such appointments upon request through the Superintendent.



d. It shall be the responsibility of the Director of Building and Grounds to bring to the
attention of any employee’s deficiencies in said employee’s work program,
performance of assigned work and, in writing, make a record of such conference
including preventative/corrective resources. One copy of said record is to be provided
to said employee.

e. Disciplinary actions should be progressive where possible, and, except for gross
misconduct excessive negligence, may be according to the following steps to be
determined by the Superintendent depending on the circumstances of each case.
Certain serious offenses may warrant discipline which progresses through the process
outlined below in a more rapid succession. In all cases, the District shall use just cause
in the disciplining of employees and due process shall be afforded during the process.
In the event of excessive negligence and the occurrence of property damage or loss,
the employee may be responsible for in-kind replacement, reimbursement, or repair.

Verbal warning
Written warning

One (1) day suspension
Five (5) day suspension
Termination

All cases of discipline of employees shall be subject to the Grievance Procedure.

f. A letter of reprimand may be requested to be removed from an employee’s file after a period of
twelve months from the date of issuance if (1) the behavior reprimanded has not recurred and
(2) the behavior does not conflict with statutory reporting requirements relating to child welfare,
child negligence, indecent/immoral behavior or a criminal conviction. Any request for removal
ofaletterofreprimandmustbemadethroughmeHmmnResowcesOfﬁce.

25  In the event of extenuating circumstances, the Administration reserves the right to re-assign any
employee in a comparable position.

ARTICLE III
HOURS OF WORK

3.1

The Board reserves the right to establish positions with work weeks Sunday through Thursday,
Monday through Friday, and Tuesday through Saturday. The Board reserves the right to assign
probationary and temporary employees to a work week of Monday through Friday only. The Board
also reserves the right to establish starting and ending times on each day which may vary, although
the work day will be eight (8) hours exclusive of the lunch period.



Groundsmen: Except as provided herein, all groundsmen positions shall be returned to a
Monday through Friday schedule. If any athletic games are scheduled for a Saturday, the
groundsmen shall prepare the fields during normal working hours on the immediately
preceding Friday. If the fields cannot be prepared on Friday due to inclement weather, as
determined by the appropriate supervisor, the fields will be prepared on Saturday. If any
groundsman is required to work on Saturday for a scheduled athletic game, the groundsman
will perform required work prior to the start of the athletic game on Saturday and then go
home. There shall be no minimum amount of overtime guaranteed to the groundsmen; the
groundsman will be paid overtime, if applicable, only for the time required prior to the
athletic game on Saturday. Any equipment retrieval necessary after the athletic game on
Saturday shall be performed by the Coaches; if any clean-up remains, it shall be performed
by the groundsmen during normal working hours on the immediately succeeding Monday,
unless there is a Sunday rental necessitating the presence of a groundsman. The groundsman
will work only that time necessary on Sunday to accommodate the Sunday rental and any
clean-up remaining from a Saturday athletic game. There shall be no minimum amount of
overtime guaranteed to the groundsman, the groundsman will be paid overtime, if applicable,
only for the time required on Sunday. The grass cutters may be placed on a different daily
schedule, when necessary, to allow grass cutting after school hours to eliminate overtime.
Grass cutting will not occur in any areas where students are present at the time of cutting or
when classes are in session in proximity of cutting.

Tradesmen: All tradesmen positions shall be returned to a Monday through Friday schedule,
Any set-up necessary for an athletic event will be performed by tradesmen on the Friday of
the event or the Friday immediately preceding the event during normal working hours. No
tradesmen position shall be campus specific or area specific; the Board reserves the right to
assign tradesmen to any campus and any trade for which they are qualified, as determined by
the Board, to perform.

Night Custodians/Auditorium (Special Responsibility): All night custodial positions shall be
on a Monday through Friday schedule. All night custodians shall be available, if needed, to
work on Saturday to set-up for events, and then go home; and to return to clean-up after
events, if necessary. A night custodian may be assigned to stay for an event as determined
at the sole discretion of a supervisor. There shall be no minimum amount of overtime
guaranteed for any event, the night custodian will be paid overtime, if applicable, only for
the time required After night events, the bleachers at Bloom will be returned by the tradesmen
on the following work day. Any remaining clean-up from returning the bleachers will be done
by the day custodian.

Day Custodians: Persons occupying day custodial positions will be required to hold valid,
current driver’s licenses and will assume the mail run and the bank run.

All employees are required to validate hours worked through use of a time clock.
Employees must punch in and out for lunch whether they stay in or leave. They may eat in
their respective job areas.
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3.5

3.6

3.7

3.8

3.9

3.10

For each four (4) hours of work or portion thereof, employees shall be permitted a fifteen
(15) minute rest period, not to exceed two (2) rest periods per eight (8) hours of work. The
Board reserves the right to mandate a Summer Schedule. The work hours may still be four
(4) days in a work week if approved by the Board. In the event that the Board approves a
four (4) day work week, those employees on a schedule other than Monday through Friday
shall return to a Monday through Thursday schedule for the summer.

Shift start and end times shall be as uniform as possible.

In cases of emergency or breakdown, employees shall be given two (2) hours guaranteed pay
for overtime when called back to work. All overtime shall be recorded on the time clock.

Overtime assignments for custodians will be made first to the custodian whose area is
affected; thereafter, overtime assignments to custodians will be offered first to the most senior
custodian on a rotation basis. The rotation list will start anew with the night shift on the first
day of student attendance each school year. If an overtime assignment is refused, the offer
shall be counted in the rotation of overtime as if it has been worked. If an overtime
assignment is refused by every custodian in rotation on a voluntary basis, it will then be
assigned to the least senior custodian on a mandatory basis. If an overtime assignment is
refused by every custodian in rotation on a voluntary basis, it will then be assigned to the
Jeast senior custodian on a mandatory basis. If mandatory overtime is refused by a custodian,
the custodian will be docked a paid leave day. Overtime assignments to bargaining unit
members other than custodians will be mandatory. If a mandatory assignment is refused by
a bargaining unit member other than a custodian, the employee will be docked a paid leave
day and the administration may assign the overtime to another qualified member of the
bargaining unit or, if none, perform the assignment without a bargaining unit member.
Custodians assigned overtime for an event or building rental shall perform any and all work
directed by the Supervisor. Custodians assigned to overtime may be required to prepare for
the activity, be present during the activity, and clean up after the activity.

Written area assignments and job descriptions will be given to employees on the first day of
employment and on the first day of assignment to a new job classification. The District will
provide an employee or the Union with a copy of the employee’s job description upon
request.

Any employee working out of classification for two (2) hours or more shall receive either his
or her regular rate of pay or the rate of pay for the classification in which they are working,
whichever is the higher rate of pay.

The Union will cooperate with the Employer in efforts to reduce excessive absenteeism.

The Union will cooperate with the Employer in the Workshops held on Institute days during
the school year. All time spent in such Workshops shall be considered time worked by the
employees for which they are to be paid by the Employer.

All absences for night employees must be reported to the employee’s first line supervisor as
soon as they become known, but in no event less than forty (40) minutes the beginning of the
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shift unless there are extenuating circumstances. Failure to provide the required notification
will result in progressive discipline.

ARTICLE IV

SENIORITY

4.1

4.2

4.3

44

Seniority for employees shall begin after Board approval of full-time employment. The
employee shall begin to receive the salary assigned to the position pursuant to the collective
bargaining agreement upon approval of full-time employment by the Board.

The probationary period for a full-time employee who has been approved by the Board shall
be ninety (90) calendar days of employment from the date of Board approval. If the
probationary employee does not complete the forty-five (45) work days of employment in
one school year, the remaining days may be completed in the next school year without
penalty. Upon completion of the probationary period, the employee shall become eligible for
all other benefits and terms of employment afforded to the members of this bargaining unit.

a. In case of increases, decreases and recall of the work force, seniority shall prevail
within each classification and those classified as Special Responsibility and Skilled
Maintenance/Grounds shall have the option to bump less senior custodians. In case
of job transfer or promotion from one position to another, seniority, ability to do the
job and work ethic shall determine who is chosen. Where qualifications are relatively
equal, seniority shall prevail.

b. It shall continue to be the practice of the employer to promote from within for the
position of Tradesman, whenever possible, so long as the individual promoted is the
most qualified person for the opening as determined by the District.

The successful bidder shall be given a training period for ninety (90) consecutive calendar
days. If unable to qualify within that time, the employee shall be returned to his or her former
job.

When vacancies occur or new positions are created, they shall be posted by each time clock
and/or mutually agreeable location so that all employees may know of the opening for five
(5) days. The school district may temporarily fill the job during the time employees are
bidding on the job. A permanent employee shall be selected to fill the job within ten (10)
days of the end of the posting period, unless it can be shown that no qualified applicant is
available. Job description and salary will be with each posting of job openings. If an existing
employee declines an awarded position twice in a twelve-month period, he/she will be
required to wait four (4) months before bidding on another position.

a. Employee(s) applying to fill said vacancy shall apply through the District’s on-line
application system

b. The Steward shall receive a copy of job posting and award.
7



4.5

4.6

4.7

4.8

49

c. If necessary to go to the outside, every attempt will be made to fill the position within
sixty (60) working days.

Layoffs shall be by senjority within each classification, with the least senior employee being
laid off first, then the next least senior employee and so forth in seniority order. Those
classified as Special Responsibility, and Skilled Maintenance/Grounds shall have the option
to bump less senior custodians.

Recall from layoffs shall be by seniority, with the most senior laid off employee being
recalled first, then the next most senior laid off employes, and so forth in the seniority order.

Whenever a job is upgraded in the negotiations of an Agreement, the employee assigned to
the job shall remain on the job.

Whenever a job is changed during the term of an Agreement, such as a change in shift, or
classification, the job must be put up for bid. The employee assigned to the job prior to the

change shall have the right to bump any junior employee in the same or lower rated
classification, provided he or she is able to do the job. :

An employee shall have a fifteen (15) working day trial period, five (5) days of which are
mandatory, to determine acceptance of a new position. Any time after the mandatory five
(5) days, but not longer than the fifteen (15) working days, the employee may return to the
old position, if they do not want the new position.

ARTICLE V

OVERTIME

5.1

5.2

Overtime pay shall be as follows:

a. Time and one half after forty (40) hours of work in any one week.

b. Time and one half for Saturday and/or Sunday work which is not part of the
employee’s assigned shift.

c. Double-time for work on Holidays. An individual who is required to work overtime

on holidays shall be paid double-time in addition to regular pay.

d. For the purpose of calculating overtime, paid time off shall be included as hours
worked.

There will be no pyramiding of overtime, both daily and weekly overtime shall not be paid
on the same hours worked.



5.3

5.4

5.5

5.6

Paid holidays constitute a part of the required hours of work and shall be counted as hours
worked in computing the basic week. Excused absences with pay will be counted in
computing the basic week.

Each employee shall be entitled to all overtime in his or her assigned area. When there is an
activity in an employee’s area, the employee may be on duty to prepare for the activity if
required to be present during the activity, and to be present for the clean up after the activity.

The annual salary divided by two thousand eighty (2080) hours shall be the straight time
hourly rate of pay. (52 weeks x 40 straight time hours per week = 2080 hours per year).»

Except as provided herein, all overtime assignments will be area specific.

ARTICLE VI

HOLIDAYS WITH PAY

6.1

6.2

6.3

The following Holidays shall be observed without loss of pay for all employees covered by
this Agreement.

Fourth of July
Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Friday after Thanksgiving Day
December Twenty-Fourth
Christmas Day

New Year’s Day

Martin Luther King’s Birthday
Lincoln’s Birthday

Casmir Pulaski’s Birthday

Good Friday

Easter Monday

Memorial Day

December Thirty-First (Subject to Sect. 6.3 of this Article)

When any of the above Holidays falls on a Saturday or Sunday, the preceding Friday or the
following Monday will be observed as a Holiday unless school is in session. If school is in
session, the holiday will be added to the employee’s vacation.

It shall be the prerogative of the Superintendent of Schools to grant December 31% as a
holiday upon certification by the Director of Buildings and Grounds and Chairperson of the
Union that work is complete and the facilities are ready for occupancy.



6.4  Employees must be at work the full day before and the full day after all holidays recognized
in section 6.1 in order to be paid for the holiday, unless he/she is approved for vacation or
personal leave or sickness.

ARTICLE VII /
/
PAID VACATIONS
71 Members of the bargaining unit hired prior to July 1, 2014 shall receive paid vacation as
follows:

During the first year of employment, 2 total of one day of vacation will be earned for
employment beginning any time during July, August, or September. Thereafter, one day of
vacation shall be earned during the first year of employment for each month of service
(computed to the closest half month) as follows:

HIRING DATE ANNUAL VACATION
July, August or September 10 days
October 9 days
November 8 days
December 7 days
January 6 days
February 5 days
March 4 days
April 3 days
May 2 days
June 1 day

Members of the bargaining unit hired on or after July 1, 2014* shall receive paid vacation as
follows:

During the first year of employment, a total of 7 days’ vacation may be earned based on the
start date of the employee. Vacation shall be eamed and prorated during the first year of
employment as follows:

HIRING DATE ANNUAL VACATION EARNED
July — September 7 days

October — December 5 days

January — March 3 days

March — June 1 day

7.2 Vacation days may not be used until the fiscal year (i.e., July 1 to June 30) commencing after
the days are earned.

7.3 Members of the bargaining unit hired prior to July 1, 2014 shall receive paid vacation as
follows:

10



7.4

7.5

Upon completion of the first fiscal year of service, employees shall receive two (2) weeks of
paid vacation (10 working days) each fiscal year. After five (5) years of service, three (3)
weeks’ vacation will be granted each fiscal year. After ten (10) years of service, one day of
vacation will be added for each year of service up to a maximum of twenty-five (25) days
each fiscal year.
SN

Members of the bargaining unit hired onor after July 1, 2014* shall receive paid vacation as
follows:

Upon completion of the first fiscal year of service, employees shall receive a maximum of
seven (7) working days paid vacation based on their start date. After one (1) year of service,
seven (7) working days of paid vacation will be granted for each fiscal year. After three (3)
years of service, ten (10) working days of paid vacation will be granted each fiscal year.
After six (6) years of service, fifteen (15) working days of paid vacation will be granted each
fiscal year. After ten (10) years of service, one day of vacation will be added for each year
of service up to a maximum of twenty (20) days each fiscal year.

Should employment be terminated prior to the completion of a service year, the amount of
earned vacation shall be determined on a pro-rata basis for the incomplete service year.

Vacations may be taken in accordance with seniority during the summer period excluding the
two weeks before and after the student’s school year, except in emergency situations.

* Provided, however, that an employee, for good reason, may take his or her vacation at some

other time. The Director of Buildings of Grounds, foreman (or designee) and the Union will
work jointly on such special vacation requests. Vacations may be taken during the time that
school is in session with the employee and Director of Building and Grounds, foreman (or
designee) concurrence. (The employee will be allowed to choose his own individual vacation
in accordance with seniority rights within time limits prescribed in Article VII). Employees
are encouraged to use all vacation earned; however, an employee hired prior to July 1, 2014
may elect to take a combination of time off and payment for vacation days not used under the
following criteria

Employees hired prior to July 1, 2014 as follows:

a. Employee can receive payment each fiscal year for up to five (5) days’ vacation
earned but not used.

b. Employee may not accrue more than twenty-three (23) unused vacation days after
July 1, 2000. Those employees who had accrued twenty-three (23) or more vacation
days as of July 1, 2000, shall not be allowed to accrue any more vacation days until
the number accrued falls below twenty-three (23).

11



Employees hired on or after July 1, 2014 as follows:

c. Employee may not accrue more than fifteen (15) unused vacation days after July 1,
2014. Vacation days earned the prior year must be used the following year. Unused
vacation days from the prior year will expire at the end of each school year.

76  Credit for one year’s employment for vacation purposes will be granted when the anniversary
date of employment falls during the months of June, July, August and September.

7.7  Requests for vacation approvals in excess of one (1) week must be submitted a minimum of
two (2) weeks in advance to the Director of Buildings and Grounds. Shorter vacation requests

.

may be approved at the discretion of the Director of Buildings and Grounds.

ARTICLE VIII
NO STRIKE PLEDGE AND UNION SECURITY

81  During the term of this Agreement, the Union or individual union members will not conduct
any work stoppage or concerted action of strike, slowdown, mass sick call, informational
picketing, or impose 2 duty or obligation upon any member to conduct, assist or participate

in a strike. The Employer agrees notto lock out any portion of its employees during the term
of this Agreement.

82  The Board agrees that there will be no discrimination against any employee because of his or

her affiliation with the Union, nor will the Board discourage any employee from joining the

Union and/or discriminate because of union activity. The Board agrees to inform all present

employees and all new employees that Local No. 73 is the exclusive bargaining representative

of employees as listed by classification and that all matters of grievances must be handled
through the procedure required by this Agreement.

83 Each bargaining unit member, as a condition for his’her permanent employment, after
completion of the forty-five (45) day probationary period, shall join the Union or pay a fair
share fee to the Union equivalent to the amount of dues uniformly required to members of

the Union, including local, state and national dues.

1. In the event that the bargaining unit member does not pay his/her fair share fee
directly to the Union by a certain date as established by the Union, the Board shall
deduct the fair share fee from the wages of the non-member in the same manner as
deductions are made for the Union members.

2. Such fee shall be paid to the Union by the Board no later than ten (10) days following
deduction, except as may be otherwise required by Tllinois statute or rule or
regulation.

3. The obligation to pay a fair share fee will not apply to any employee who, on the basis
of a bona fide religious tenet or teaching of a church or religious body of which such

12



8.4

8.5

employee is a member, objects to the payment of a fair share fee to the Union. Upon
proper substantiation and collection of the entire fee, the Union will make payment
in behalf of the employee to a mutually agreeable non-religious charitable
organization as per Union policy and the Rules and Regulations of the Illinois
Educational Labor Relations Board.

The Board agrees to deduct and transmit to SEIU COPE such sums from the wages of
employees who voluntarily authorize such deduction on the forms provided for that purpose
by the Union. The transmittal shall be accomplished by a list of the names of the employees
from whom such deduction has been made and the amount deducted from each employee.
The rate of deduction may be adjusted once each calendar year. However, an employee may
request termination of the deduction in its entirety, in writing, at any time during the year. It
is understood that such withholdings will be transmitted at the same time as the employees’
dues withholdings.

In the event of any legal action against the Board brought in a court or administrative agency
because of its compliance with Section 8.3 or 8.4, the Union agrees to defend such action, at
its own expense and through its own counsel, provided: '

1. The Board gives immediate notice of such action in writing to the Union, and permits
the Association intervention as a party if it so desires, and

2. The Board gives full and complete cooperation to the Union and its counsel in
securing and giving evidence, obtaining witnesses and making relevant information
available at both trial and all appellate levels.

3. The Union agrees that in any action so defended, it will indemnify and hold harmless
the Board from any liability for damages and costs imposed by a final judgment of a
court or administrative agency as a direct consequence of the Board’s compliance
with this Article.

4. The Board retains the option to be represented by its own general counsel or that of
its Errors and Omissions insurance carrier. In that case, the Board shall first recover
all monies provided in its Errors and Omissions insurance policy. The Union shall be
obligated only to reimburse the Board for any costs—whether for defense or_ for
damages—not recovered by the Board through such insurance.

In the event the Board exercises this option, the conditions enumerated in subsections
8.5.1 and 8.5.2 above shall apply to both the Union and the Board. The Union shall
retain the right to challenge the validity of any charges imposed by such attorney not
directly employed by the Union.

5. Exception

It is expressly understood that this save harmless provision wiH not apply in any
claim, demand, suit or other form of liability which may arise as a result of any type
of willful misconduct by the Board or the Board’s imperfect execution of the

13



obligations imposed upon it by this Section. Nor will this save harmless provision
apply if any attorney retained by the Board shall fail to vigorously defend, or
cooperate in the defense of all provisions of this Fair Share Agreement.

ARTICLE IX

PAY DAYS AND SALARY SCHEDULE

9.1  The salary schedule for all employees covered by this Agreement as negotiated between the
Employer and the Union is attached.

92  All salaries are subject to withholdings as provided by law plus other deductions requested
by the employee and approved by the Board of Education.

9.3  Paychecks for those employees working on the 2nd chift will be issued the afternoon prior to
the pay date as established by the district’s pay date schedule.

9.4  Pay date schedule - same as for all District employees.

ARTICLE X

GRIEVANCE PROCEDURE

10.1  Grievances, Grievanée Committee and Communication with the Board of Education.

Section I — Definitions

a. A “grievance” shall mean a complaint by an employee or group of employees that
there has been a violation, misinterpretation or misapplication of the provisions of
this Agreement.

b. All time limits consist of weekdays, unless otherwise provided herein.

Section II — Procedures for Adjustment of Grievances

Step 1 - The grievance must be filed in writing within ten (10) working days of the action
which is the subject of the grievance. Grievances shall be first presented to the
Director of Buildings and Grounds who will arrange for a meeting to take place
within ten (10) days after receipt of the written grievance. The grievant or a
representative of the grievant’s choosing, such as the local steward, shall meet with
the Director of Buildings and Grounds and discuss the grievance. Within five (5)
days of the meeting, the grievant and the local grievance chairman shall be provided

with the Director of Buildings and Grounds’ written response.
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Step 2 - If the grievance is not settled at Step 1 and the grievant desires to appeal, it shall be

Step 3 -

Step 4 -

ARTICLE XI

referred in writing to the Superintendent of Schools within ten (10) days after receipt
of the Step 1 answer. The Superintendent of Schools shall arrange for a meeting to
take place within ten (10) days of the Superintendent of Schools receipt of the
appeal. Within five (5) days of the meeting, the grievant and the local shall be
provided with the Superintendent of School’s written response.

If the grievance is not settled at Step 2 and the grievant desires to appeal, it shall be
referred in writing by the grievant to the Board of Education within ten (10) days
after the answer at Step 2. The Board shall at its next Board meeting, after receipt
of the appeal, discuss the grievance with the grievant. The Board shall give its
written answer to the grievant and the local within ten (10) days after the Board
meeting.

If the decision at Step 3 is not satisfactory to the grievant, the grievant may submit
in writing within thirty (30) school days after receiving the Board’s decision at Step
4, a request to enter into final and binding arbitration. The arbitration shall be
conducted by an arbitrator to be selected by the two parties. If the two parties fail
to reach agreement with the arbitrator within the said ten (10) day period, The
American Arbitration Association will immediately be requested to provide a list of
arbitrators in accordance with the Voluntary Labor Arbitration Rules of said
Association.

The decision of the arbitrator shall be final and binding on the parties and the
arbitrator shall be requested to issue his decision within thirty (30) calendar days
after the receipt of final statements and proofs. The arbitrator’s decision will be in
writing and will set forth his findings in fact, reasoning, and conclusions on the
issues submitted. The arbitrator will be without the power or authority to make any
decision, which requires the commission of an act, prohibited by law or which is
contrary to, inconsistent with, or which modifies or varies the terms of this contract.

The fee for the arbitrator’s services, his expenses and the administration fee of the
American Arbitration Association shall be borne equally by the parties.

Section III - Miscellaneous

Any custodial employee or group of custodial employees may be accompanied and
represented at all hearings and conferences between members of the custodial staff
and the Board of Education by representatives of Local No. 73 - S.E.LU.

THE RESPONSIBILITY OF A SCHOOL EMPLOYEE

The Employer and the Union are agreed that the employees covered by this Agreement make
a tremendous and invaluable contribution to the School system. The Employer depends upon
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11.2

11.3

11.4

11.5

the custodial and maintenance employees to insure the cleanliness, order, health, and
sanitation of the buildings and equipment used in the educational process. To this end,
exemplary conduct of employees helps make progress possible and the program a success.

Custodial and Maintenance employees should:
a. Carefully follow assigned duties and work schedules.
b. Use supplies, property and equipment only for school purposes.

c. Regulate personal affairs and finances so as to reflect credit upon the employees and
the school district.

d. Conduct himself or herself, on and off the job, in a manner that reflects pride in the
school district and in co-employees.

e. Recognize the job as a truly public service.

f. Limit outside work and activities so as not to interfere with the best possible
performance on the job.

g Remind himself or herself at all times that actions and behavior are influential to
growing boys and girls and, therefore to maintain personal conduct above reproach.

Absence: Non-certified employees may not be absent from duty during his/her hours of
employment except with the specific consent of the Superintendent or his/her designee, or
Director of Buildings and Grounds.

Employees, including night shift personnel, must report his/her absence through the district’s
Absent Management System no less than forty (40) minutes before the beginning of a shift
unless there are extenuating circumstances. Failure to provide the required notification will
result in progressive discipline. (See Article II, Section 2.4, e.)

Evening employees shall report repair work to his/her supervisor for the issuance of a work
order.

ARTICLE XII

INSURANCE

12.1

The School District shall provide the same level of health insurance coverage to all employees
covered by this contract as it provides to all administrators and certified staff. The School
District shall make medical insurance coverage available for employees at the following
monthly cost to the employees:
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12.2

12.3

124

12.5

2024-2025 - Freeze
All Employees Employee Employee + Dep Fami

PPO 22.75% 23.75% 21.75%
SELECT 16.75% 17.75% 16.75%
HMO 14.50% 17.75% 13.75%

2025-2026 (0.5% Increase)
All Employees Employee Employee + Dep Fami

PPO 23.25% 24.25% 22.25%
SELECT 17.25% 18.25% 17.25%
HMO 15.00% 18.25% 14.25%

2026-2027 (0.75% Increase)
All Employees Employee Employee + Dep Fami

PPO 24.00% 25.00% 23.00%
SELECT 18.00% 19.00% 18.00%
HMO 15.75% 19.00% 15.00%

If an employee retires before age sixty-five (65) and does not qualify for continued insurance
coverage pursuant to Article 12.4 below, the employee may pay into the insurance plan for

hospital surgical-medical coverage permitted for retirees at the rates established by the
District.

The School District shall further provide Twenty Thousand Dollars ($20,000) term life
insurance for each custodial and maintenance employee at no cost to the employee.

The School District will provide medical insurance, at the most basic level available to
employees in the School District, until the employee is Medicaid eligible at no cost for any
employee who chooses to retire early according to the following formula:

At least 20 years service and age 62
At least 25 years service and age 60

In addition, the District will provide dependent coverage under the most basic level of
medical insurance available to employees in the School District for those employees who
retire according to the above formula at 50% of the total rate for the coverage. When the
retired employee reaches age 65, the retired employee and dependent(s) shall no longer be
eligible for District insurance coverage.

The Board will pay the full employee premium for single dental insurance coverage as
required by the insurance carrier’s master contract with District OR pay the single employee
premium toward the cost of family dental coverage as required by the insurance carrier’s
master contract with the District.
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12.6

The Board will pay the full employee premium for single vision insurance coverage as
required by the insurance carrier’s master contract with District OR pay the single employee
premium toward the cost of family vision coverage as required by the insurance carrier’s
master contract with the District. '

ARTICLE XIII

PERSONAL AND SICK LEAVE

13.1

13.2

133

Sick leave shall be interpreted to mean leave taken for personal illness, quarantine at home,
or serious illness or death in the immediate family or household. The Employer may require
a physician’s certificate or, if the treatment is by prayer or spiritual means, that of a spiritual
advisor or practitioner of such person’s faith as a basis for pay during leave after an absence
of three (3) days for personal illness or as it may be necessary in other cases.

Sick leave with pay shall be granted to permanent employees for personal illness on the basis
of twelve (12) days each year, cumulative to 250 days. Sick days shall be accumulated at the
rate of one day per month. Accumulated days once used may be replaced at the rate of twelve
per year.

Procedures for Job Related Injuries — Employees injured on the job have an obligation to file
an injury report (Form 45) as soon as possible. If the employee cannot work as a result of
the injury, the employee will receive a paycheck for up to three (3) calendar days. At the end
of the three (3) days, the employee has the option of:

1. Taking a full sick/personal/vacation day or signing the workers’ cpmpensation check
over to the district if applicable, in effect, purchasing 2/3 of a day back, or;

2. Accepting the workers’ compensation check only.

All accidents will be investigated in accordance with our workers’ compensation carrier’s
guidelines.

Benefits will continue, but in cases where the employee has no paycheck for the employer to
deduct the employee’s share of the benefit cost, the employee has an obligation to write 2
check to District 206 for the employee’s share. Ifno check is received within thirty (30) days
of the due date of the normal deduction (pay day), the employer has a right to terminate the

benefit (with a (5) day notice), but is still due the back premiums from the employee.

If the employee is still off after 90 days due to the work-related injury, the employee will
meet with a designee of the employer to discuss temporary/permanent disability benefits with
IMRF, and the various options.

If any time before or after the 90-day period, an IME (independent medical exam) concludes
there is no way the employee can return to work, the employer can replace the employee,
although the employee can still receive workers’ compensation as enumerated above. While
the employee is receiving workers’ compensation benefits, before or after the 90-day period,
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13.4

13.5

the employee’s duties can be filled by a temporary or substitute employee selected by the
District.

In cases where the workers’ compensation carrier has denied the claim, the employee will
forfeit all sick/personal and vacation time to compensate the district. In cases where the
employee does not have enough leave time to compensate the district for pay received, the
employee must pay back the wages, make payment arrangements acceptable to the Board of
Education, or face termination.

Any employee who is injured on the job shall submit to a drug test immediately if directed
by the Director of Buildings and Grounds based upon his/her discretion upon being told of
the incident.

Personal Leave Day — Custodial and maintenance employees are given five (5) days leave
per year for personal use. At the end of the school year, custodial and maintenance employees
may apply three (3) of their unused personal leave days on their vacation time, and two @)
days to their accumulated sick leave. Personal leave must be pre-approved 24 hours in
advance of requested time off. Personal leave shall not be used the day before or the day after
a district paid holiday unless approved.

If an employee has a temporary illness or rehabilitative injury which prevents him or her from
working regularly on a full-time basis, said employee’s job shall be held open for a period
not to exceed twelve (12) months.  If the employee has an illness or injury which is
permanent, the employee shall apply for IMRF disability, and management may fill the
position.

So as to guarantee that no abuse of this section takes place, the following procedure(s) are to
be adhered to. Periodic notes from employee’s doctor stating.

a. Employee is still under doctor’s care.
b. Employee is still unable to work.

C. What employee is being treated for. (Brief note) This note should be brought in once
a month, or as mutually agreed upon.

d. Employee has five working days to return to work after being released from all
physicians. ‘

JURY DUTY

An employee called for jury duty shall receive full pay while serving on jury duty plus receiving any
remuneration paid for service as a juror for the first twenty (20) days. If jury service goes beyond
twenty (20) days, the employee shall continue to receive full pay from District 206 but shall sign
over any remuneration paid from other sources relating to jury duty.
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ARTICLE XIV

TERMINATION OF EMPLOYMENT

14
A. The employment of an employee may be terminated for proper cause upon action of the
Board of Education.
B. Reasons for termination of employment shall be presented to the Board of Education in
writing and a copy of such reasons shall be supplied to the employee concerned.
C. All cases of discharge of employees shall be subject to the Grievance Procedure
ARTICLE XV
IMRF

All full-time employees are automatically members of the IMRF (1llinois Municipal Retirement
Fund). Payroll con ibutions are withheld from salaries in a fixed and predetermined amount. Each
employee receives notice of any change in deductions at the time the amounts are determined by the
Fund. Further information is available at the Business Office as to the exact operation of the Fund.

ARTICLE XVI
RETIREMENT

Upon retirement, the employee shall submit any and all available sick days to IMREF for enhanced
service credit. Any days which an employee has remaining can be submitted to the District at a rate
of $40.00 per day. The maximum dollar benefit shall not to exceed $5,000.

ARTICLE XVII
UNION MEETINGS

17.1  Upon authorization by the employer, union meetings may be held on school property but
shall not occur more often than bimonthly. Two (2) meetings of one-half hour from each
shift may be held twice a year. Employees are not to work on union affairs during working

hours except as specified by these policies, rules and regulations adopted by the Board of
Education.

172 Labor Management meetings will be held when requested by either party but no more than
once a month.
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17.3  The District will furnish the Union the name, job title, work location and date of hire of any
new employee who becomes a member of the bargaining unit pursuant to Article 1 Section
1.1 of this Agreement upon completion of his/her probationary period as required in Article
4.1 of this collective bargaining agreement.

17.4  The District will furnish a Seniority List to the Union with the name, job title, work location
and date of hire of all bargaining unit employees on or before September 1% of each year.

ARTICLE XVHI

UNIFORMS

The employer, at no charge to custodial and maintenance employees, will provide five (5) new
uniforms upon the completion of the initial probation period. Every other year, two uniforms and a
heavy jacket will be provided. Employees are expected to wear the provided uniform during work

hours.

ARTICLE XIX

WORKLOAD CAPACITY

L.

It shall be the policy of the Board not to schedule a workload beyond the capacity of each
individual employee. Increased workloads, which affect the physical and/or mental capacity
of an employee, may be adjusted by appeal through the Grievance Procedure.

No employee will be required to perform duties, which adversely affect his health and safety
so long as the employee does not require an accommodation which is unduly burdensome to
the Board. '

Annual evaluation reports shall be submitted to the individual concerned, with a copy for
him. If the employee believes the process of the evaluation is incorrect, he may appeal
through the Grievance Procedure and/or a special hearing before a labor management
committee. However, the overall evaluation is not subject to the grievance process. But the
employee may file a rebuttal to the evaluation to be placed in his/her personnel file.

A union/management committee may be formed to study and readjust area workloads, if
necessary.
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ARTICLE XX
WAIVER OF MID-TERM BARGAINING

The parties acknowledge that during the negotiations which resulted in this Agreement each side had
the unlimited right and opportunity to make demands and proposals, and that the understanding and
agreements arrived at by the parties after the exercise of full and complete negotiations are set forth
in this Agreement. Therefore, the Board and the Union, for the life of this Agreement, each waive
any right which it might otherwise have under law to negotiate over any other issues or matters
whether or not actually discussed during negotiations or whether or not contemplated at time of

negotiations, for and during the time of this Agreement.

MISCELLANEOUS

1. Local No. 73 will be allowed bulletin board privileges in quarters set aside for employees.

2. The duly appointed officer of the Union and/or the duly elected Executive Board of the Union
may represent the Union in all matters that may arise between the Union and the

Administration.

3. Each employee shall have access, upon reasonable request thereof, to any records affecting

his or her employment, except for confidential recommendations and report of personnel
references.

4. Any copy of correspondence to individual employees will be sent to Local No. 73 office and
the Chairman of the Unit.

5. A record of accumulated sick days and vacation days will be submitted to each employee on
or about July 1 of each year.

6. If discipline is contemplated, representation from the custodial committee will be involved
when an area inspection is made.

7. There shall be special emergency phones on each floor of each building.

(REMAINDER OF PAGE LEFT BLANK INTENTIONALLY)
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TERMS OF AGREEMENT

This working agreement shall be in force and effect from July 1, 2024 to June 30, 2027 and shall be
automatically extended from year to year unless either the Employer or the Union shall give notice
in writing to the other part of its intention to terminate, amend, alter, revise, or renegotiate any time
between January 1 and April 1, 2027, The parties shall meet and negotiations begin within ten (10)
days after receipt of such notice unless delayed by mutual agreement.

For SEIU LOCAL 73, CTW

,f\ &

23



BLOM TOWNSHIP HIGH SCHOOL
CUSTOD[AL/MAINTENANCE
SALARY SCHEDULE
LONGEVITY
All custodial and' maintenance staff will réceive longevity pay as follows:

2024-2025 2025-2026 2026-2027

10 years $950 $950 $950

15 years $1,050 $1,050 $1,050
20 years $1,550 $1,650 $1,750
25 years $1,850 $1,950 $2,050
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CUSTODIAL/MAINTENANCE RAISES

EMPLOYEES HIRED BEFORE JULY 1, 2012

Salary Increase for all positions:

2024-2025: 4%
2025-2026: 4%
2026-2027: 4% .

POSITION FY25 Hourly | FY25 Salary
Custodial I* $22.07 $45,803.10
Custodial IT** $31.02 $64,528.26
Special Responsibility*** $31.74 $66,020.86
Skilled Maintenance/Grounds* ** $33.87 $70,455.42
Tradesman*** $37.13 $77,226.24
HVAC**** $48.63 $101,151.23
POSITION FY26 Hourly | FY26 Salary
Custodial I* $22.95 $47,739.23
Custodial IT** $32.26 $67,109.39
Special Responsibility*** $33.01 $68,661.70
Skilled Maintenance/Grounds*** $35.23 $73,273.64
Tradesman*** $38.61 $80.315.29
HVACH**#** $50.58 $105,197.28
POSITION FY27 Hourly | FY27 Salary
Custodial I* $23.87 $49,648.80
Custodial [1** $33.55 $69,793.76
Special Responsibility*** $34.33 $71,408.17
Skilled Maintenance/Grounds*** $36.64 $76,204.59
Tradesman*** $40.16 $83,527.90
HVAC**** $52.60 $109,405.17

*Custodial I Position employees shall not exceed an annual base salary of $49,648.80.
**Custodial II is eliminated as of June 30, 2012. Any individual assigned as a Custodial II as of

June 30, 2012, shall be grandfathered in under the collective bargaining agreement. Custodial II
Position employees shall not exceed an annual base salary of $69,793.76.
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*+*Special Responsibility, Skilled Maintenance/Grounds and Tradesman positions shall not exceed
an annual base salary of $83,527.90.

++++ HVAC position shall not exceed an annual base salary of $109,405.17.
EMPLOYEES HIRED AFTER JULY 1,2012

Salary Increases for all positions:

2024-2025: 4%

2025-2026: 4%
2026-2027: 4%

POSITION FY25 Hourly | FY25 Sal

Custodial I* $20.65 $42,961.15
Special Responsibility*** $30.91 $64,280.30
Skilled Maintenance/Grounds** * $32.58 $67,773.06
Tradesman*** $35.38 $73,592.06
HVAC**** $48.63 $101,151.23
POSITION FY26 Hourly FY26 Sal

Custodial I* $21.48 $44,679.60
Special Responsibility*** $32.15 $66,861.92
Skilled Maintenance/Grounds** * $33.89 $70,483.98
Tradesman*** $36.80 $76,535.75
HVAC**** $50.58 $105,197.28
POSITION FY27 Hourly FY27 Sal

Custodial I* $22.34 $46,466.78
Special Responsibility*** $33.43 $69,536.39
Skilled Maintenance/Grounds* ** $35.24 $73,303.34
Tradesman*** $38.27 $79,697.18
HVAC**** $52.60 $109,405.17
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NIGHT DIFFERENTIAL

The night differential begins at $2,800 per year.

In the event of a night employee’s absence, all night custodial employees on duty during the shift of _

the absent night employee, will cover the absentee’s area for the first five (5) nights of the employee’s
absence. In the event of a night employee’s absence for six (6) or more nights but no more than ten
(10) nights, the employee(s) required to cover the absentee’s area will receive overtime for the time
it takes to perform such duties outside of the normal work day. In the event of a night employee’s
absence which is greater than ten (10) nights, a temporary, substitute custodian shall cover the
absentee’s area.
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